
The Gilbertsville-Mt. Upton Central School District is committed to an educational environment that assures equitable 
opportunity for individuals to become College and Career Ready and ultimately, responsible, productive members of society.  
 We will encourage all individuals to do their personal best, that they may gain a lifelong enthusiasm for work and learning. 

 
GILBERTSVILLE-MT. UPTON CENTRAL SCHOOL DISTRICT 

693 State Highway 51   o   Gilbertsville, New York 13776 
Tuesday, January 10, 2017 

Regular Meeting, 7:00 pm, D104 
AGENDA 

 
CALL TO ORDER & PLEDGE OF ALLEGIANCE 
 
COMMUNICATIONS / POSITIVE HIGHLIGHTS 
 
INFORMATION FOR MEMBERS 

 CCSBA Invitation for Presidents and Vice Presidents  
 

PUBLIC COMMENT 
 
REPORTS 
Budget: Review Proposed Tax Levy and Governor’s Proposal, Annette Hammond 
 
BOARD DISCUSSION 
Change Board Meeting Night 

  Board Member Code of Conduct/Ethics 
Business speakers guest list additions: suggestions from BOE members 
BOE Dinner Theater Ticket Sales  

 
I. RECOMMENDED ACTIONS – ROUTINE MATTERS 
 
 APPROVE MINUTES 

RESOLVED, to approve the minutes from the Regular Board of Education Meeting on 13 
December 2016.  

 
 APPROVE AGENDA 
 RESOLVED, to approve the 10 January 2017, consent agenda.  
 
II. RECOMMENDED ACTIONS – NEW BUSINESS 
 
 COMMITTEE ON SPECIAL EDUCATION/COMMITTEE ON PRESCHOOL 

SPECIAL EDUCATION CONSENT AGENDA 
RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve  
the 10 January 2017, Committee on Special Education/Committee on Preschool Special 
Education Consent Agenda.  The meeting dates include December 13, 15, 16, and 21, 2016. 
 
FINANCIAL CONSENT AGENDA 
RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve 
the 10 January 2017, Financial Consent Agenda. 
 
PERSONNEL CONSENT AGENDA 
RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve 
the 10 January 2017, Personnel Consent Agenda. 
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NEW ITEMS CONSENT AGENDA 
RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve 
the 10 January 2017, New Items Consent Agenda. 
 
SECOND PUBLIC COMMENT   
 
ADJOURNMENT 





I 

I 
GMU SCHOOL BOARD MtMBER CODE OF CONDUCT 

As a member of the Board of Education, I will strive to improve public education, and to that end I 

will: 

Attend all Board Meetings __ insofar as possible, a~d become informed concerning the issue ., 
to be considered at those meeting; 

Work with fellOw Board Members in a spirit of Hiarmony and cooperation in spite of 

differences of opinion that may arise during vigq!rous debate and points at issue; 

Base personal decisions and votes upon all avai ble facts in each situation and upon 

I honest conviction, unswayed by partisan bias of any kind; 

Work with other Board Members to establish e~ective Board policies and to delegate authority 
for the administration of the schools to the Sup -~rintendent of Schools: 

Abide by the final majority of decisions of the B 1 ard; 
i 
I 

Remember that Board members have no legal aUthority outside of Board Meetings and to 
conduct any relationship with the school staff, t 

1

1e local citizens and the media on the basis of this 
fact; 

I' 
Encourage the free expression of opinion by all ~oard members, and seek systematic 
communications between the board and the stu~~ents, staff and all elements of the community; 

Maintain familiarity with educational issues thr~ugh study and participation in programs 
providing needed information, such as those sp~nsored by the state and national school board 

! associations; 
I 

Make myself available for all training the Board ~~eems appropriate for effective operation of the 
Board: 1 

Support the employment of those persons best~~ualified to serve as school staff, and insist on a 
regular and impartial evaluation of all staff; ! 

Avoid being placed in a position of conflict of in~erest, and refrain from using my board position 
for personal or partisan gain; 

Refrain from disclosing confidential informationliacquired in the course of my official duties and 
from using such information to further my persJnal interests; and 

Remember always that my first and greatest cotlicern must be the educational welfare of the 
students attending the public schools. 

Board Member Signature Date 



GILBERTSVILLE-MT. UPTON CENTRAL 
SCHOOL DISTRICT BOARD OF EDUCATION 

CORE VALUES 

The Board of Education recognizes the importance of establishing core values 

as a guide in all that we do in accomplishing our mission. They are deep-rooted 

within us. They are not negotiable. They are the basic standards of conduct for 

dealing with each other. Our core values apply to each member of the Board 

and our Superintendent. 

Integrity 

Dignity 

Integrity is the foundation of our relationships; it encompasses 

openness, honesty, sincerity and respect. We respect and value 

the skills, creativity, knowledge and wisdom that each of us 

brings to our decision-making process. 

We believe that each of us can contribute to the quality of life in 

our school and in our community. We will always conduct 

ourselves in a courteous, respectful manner toward each other 

and toward our faculty, administrative staff, students, parents 

and the general public. 

Accountability & Responsibility 

Excellence 

Adopted: 

We expect to be held accountable for our actions and we take 

responsibility for their results. We believe that the practice of 

these habits will increase the likelihood of success in all that we 

strive to achieve. 

Each of us is challenged to give and perform our personal best 

for the benefit of our schooL 

Board Member Signature---------------------------- Date: _____ _ 



Annette D. Hammond, Superintendent 

Goals for 2016-2017 School Year 

 

• Capital Project – Work with the district staff, our architects, and our construction 
management firm as this process moves forward. 

• Communication with our Community – Continue to bring the district into the 21st 
century by personally using technology, Twitter or Instagram, to share great things going 
on in the district with our community.  Hoping to do this daily. 

• Communication with the Board of Education – Use confidential emails to regularly 
(Every Friday), communicate information to members. 

• Increase Student Engagement/Success –  

o Work with our staff and Jim Riedl on best practice training, formative 
assessments, and the development of higher order thinking skills in students. 

o Begin developing Professional Learning Communities within our school. 

o Work with staff to identify essential standards for each grade and provide time 
to share this information with the teachers of the grades above and below each 
other. 

o Begin working with staff on a comprehensive/effective RTI program Pk-12. 

• FISH Philosophy – Work with supervisors and staff on incorporating the four principles 
into our work: Play, Be There, Make Their Day, and Choose Your Attitude 

• School Based Health – Continue my work with Bassett Healthcare, Senator James 
Seward, and other organizations as I seek funding for a clinic at GMU. 

• Increase Opportunities in the areas of STEM, College Credit Courses, and Career 
Pathways – Work with student support services and our principal to provide these for 
our students with more frequency. 

• Special Education – Analyze our current costs against what it would cost to open classes 
within our district that could meet more students’ needs in-house. (TEACH) 



12113/16 

Gilbertsville-Mount Upton Central School Board of Education 

Regular Meeting 

13 December2016 

D104 

Members present at the start of the meeting were Gerald Theis, Barbara Hill, and Jeremy Pain. 

Zachary Proskine arrived at 7:07PM. 

Members Larry Smith, Ethan Eberly, and Carrieann Heath 

Others present were Superintendent Annette Hammond, 
Acting Pk-12 Principal Heather Wilcox, District Clerk, 

The meeting was called to order in D104 at 7:02 
Jerry Theis, who led the Pledge of Allegiance. 

None at this time. 

The Superintendent, Administration and 
following Positive Highlights for the · 
-Our Veteran's Breakfast hosted over 50 

Nov. 23 

-Aida was 
-The Band and 

Senior Citizen 

COMMUNICATIONS 

HIGHLIGHTS 

INFO FOR 
MEMBERS 

Supervisor, discussed the Summer PUBLIC COMMENT 
ilhosting/running the program. To 
bussing, extending enrollment. Towns 

of Butternuts and be willing to donate money to GMU 

-Tax Collection, Dorothy Iannello 
-Review Budgetary Goals, Annette Hammond: GMU to consider 
adding a 12:1:1 Special Ed Classroom, School Based Health Clinic 
renovations, Bus Wash revamping. 

-Working with Local Districts: Mrs. Hammond has started a process 
for sharing some services with local districts. 
-Native American Artifacts Update: Mrs. Hammond met with local 
historian Leigh Eckmair and a team of archeologists to study the 

REPORTS 

BOARD 
DISCUSSION 
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Native American artifacts collection housed at GMU and to be on 
display again soon, with appropriate casing. 
-Systems of Care Grant: GMU joining with ONC BOCES to apply for 
a $4 million dollar grant for mental health. 
-School Based Health: Funding and location. 
-Aimee Piedmonte: Superintendent Goals/Board Goals Meeting 
Recap, Holiday Dinner (12/23) and BOE Dinner Theatre (01/27) 

The board convened in executive session at 7:40p.m. to discuss 
student and personnel issues with the Superintendent, Treasurer and 
District Clerk present, on a motion by Proskine, seconded by Hill 
passed unanimously. 

The board reconvened in open session at 7:48p.m. on amotio 
Hill, seconded by Pain and passed unanimously. 

Minutes of the 08 November 2016 meeting were 
approved on a motion by Hill, seconded by Pain. 

The proposed 13 December 2016 regular meeting 
was unanimously adopted as amended, with additions 
on a motion by Hill, seconded by Pain. 

Board Member Hill made the motion, 
Proskine, RESOLVED, upon the recommenJ 
Superintendent of Schools, .~ceot/aoorove 
Committee on Special 
Education Consent 
Dec, 2016. "Pr.-rth"' 

Board Member 
of the 

the 13 December 2016, 
fi tbur, opposed none. 

' ·November 2016. 

Unit Cost Methodolod 
To approve the 2016-l? Unit Cost Methodology for DCMO BOCES 
Shared Services as indicated in the DCMO BOCES Services Guide. 

Donation 
To accept the following donations for the Girls JV and Varsity 
Basketball Teams: 
Anonymous- $500.00 (travel/practice sets); J Barnes Stone­
$1500.00 (warmups); Upstate Construction and Paving- $1500.00 
(travel/practice sets); Matt's Auto in Otego- $100.00 (travel/practice 
sets); Total donations: $3,600.00 

EXECUTIVE 
SESSION 

CSE/CPSE 
CONSENT AGENDA 

FINANCIAL 
CONSENT AGENDA 

Financial Reports 

Unit Cost 
Methodology 

Donation 
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Board Member Hill made the motion, seconded by Board Member 
Pain, RESOLVED: Upon the recommendation of the Superintendent 
of Schools, to accept/approve the 13 December 2016, Personnel 
Proposal Agenda. For the motion four, opposed none. Motion carried. 

Rescind Appointment 
RESOLVED, upon the recommendation of the Superintendent: 
To rescind appointment of Heather Wilcox as Acting Pk-12 Principal, 
effective 14 December 2016. 

Abolish Position 
RESOLVED, upon the recommendation of the Superintendent: 
To abolish Acting Pk-12 Principal position, effective 14 
2016. 

Create Position 
RESOLVED, upon the recommendation of the 
To create Dean of Students position, effective 

Dean of Students 
RESOLVED, upon the recommendatio~ 
To appoint Heather Wilcox as Dean 
confidential exempt position, effective 14 
probationary period of one year. 

personnel 
V1otion carried. 

education teacher 

orPE teacher Cheryl Zehr, 

To accept the retirem~ 
effective 30 June 201 

thanks of art teacher Mary Krupp, 

To accept the retirement with thanks of art teacher Cheri Theis, 
effective 01 July 2017. 

Cleaner 
To appoint Larry Grant as cleaner, effective 08 December 2016, per 
CSEA contract, pending fingerprinting clearance and with a 
probationary period of one year. 

PERSONNEL 
PROPOSAL 
AGENDA 

Rescind Appointment 

PERSONNEL 
CONSENT AGENDA 

Resignation 

Retirements 

Cleaner 
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Special Education Teacher 
To appoint Joe Harder as Special Education Teacher, starting 28 
November 2016, at Step 2 of the GMUTA Contract. Upon 
recommendation of the Superintendent, the following probationmy 
appointment is hereby made: 

Name of appointee: Joseph Harder 
Tenure area: Special Education 
Date of commencement of probationary service: 28 November 
2016 
Expiration date of appointment*: 28 November 2020 
Certification status: Students with Disabilities, grades 5-9, 
Generalist, Professional, PE, Pennancnt 

* To the extent required by the applicable provisions 
Law §§2509, 2573, 3212 and 3014, in order to be granted 
classroom teacher or building principal shall have ~ 
or overall annual professional performance review 
Education Law §3012-c and/or 3012-dof either 
effective in at least three (3) of the four (4) preceding 
classroom teacher or building principal receives an in " 
composite or overall rating in the fmal.ofthe probatiOJ 
he or she shall not be eligible for tenure 
this subdivision, "classroom teacher" and 
classroom teacher or building principal as 
sections 30-2.2 and 30-3.2 of this Part. 

Modified Track Co-Co 
To appoint Joe Har~ 
Spring Sports Season, 

To 
permanent, 

Mentor 

aBounty from probationary to 

To appoint Larisa Wagfiorn as Joe Harder's mentor for the remainder 
of the 2016-2017 school year. 

Substitutes 
To appoint Jenna Bakhuizen and Lauren Hill as substitute and 
substitute aides for the remainder of the 2016-2017 school year, 
pending fingerprinting approval. 

Board Member Hill made the motion, seconded by Board Member 
Proskine, RESOLVED: Upon the recommendation of the 

Special Education 
Teacher 

Modified Track Co­
Coach 

Substitute 

Reclassification 

Mentor 

Substitutes 

NEW ITEMS 
CONSENT AGENDA 
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Superintendent of Schools, to accept/approve the 13 December 2016, 
New Items Consent Agenda. For the motion four, opposed none. 
Motion carried. 

Non-Resident Student Status 
To approve as non-resident students Nina (grade 1 0) and Molly (grade 
12) D'Amato. 

District Wide Safety Plan 2016-2017 

To approve the 2016-2017 District Wide Safety Plan. 

No topics raised from floor at this time. 

The meeting adjourned at 7:50p.m. on a motion by 
Proskine, and passed unanimously. 

Non-Resident Students 

District Wide Safety 
Plan 2016-2017 



To, Board of Education 

FROM: Annette D. Hammond 
Special Education Supervisor 

RE Recommendations Regarding Students with Disabilities 

DATE: December 21,2016 

The following were reviewed by the 504/CSE/CPSE Committee(s) at its meeting of December 131
h, 15u', 16111

, & 21'\ 2016. 
The 504/CSE/CPSE Committee's recommendations regarding each student are set forth here. The tests, reports or other 
infonnation upon which the recommendations are based, and a summary of the discussions, deliberations, and rationale for the 
recommendations are available upon request. 

We hope that this infonnation assists the Board in preparing its agenda to review these recommendations. If there is any 
further infonnation, which may be needed regarding any of these recommendations, please let me know. 



Gilbertsville-Mt. Upton Board of Education 
Regular Meeting 
Tuesday, January 10,2017 

Financial Consent A~enda 

The Board of Education will be asked to accept/approve the following Financial Consent 
Agenda as submitted by the Superintendent of Schools. 

Financial Reports (encl Fl) 
To accept financial reports for December 2016. 
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0.00 
.35"D.oo-­

·ooo -, ' 

9,580.07 
8,180.58 

0~00 
.J,,6li?56 . 

0.00 
0.00 
'Q,OO •· 

· 750,6"o 
3,000.00 

0.00 
13,360,76 

6'10.09 
1,500.00 

0,00 
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f1!~~Stft~l~ll~~JI£~~~?4~~@]1l~ll~~f4~~-Bffffl~~!!~i~ttiiiVtJ11~1:~Jf1Y4~~!~r~tJJ!t%~9~iEt~RqfJBr£1iiJiltfi:flffi~~;_zt~·~folfH~fi~:~1tt~&:iiJ!Ji~~.~,~~~~;,:~i.~¥!1~1~§~~\~~~i~~~!~~!i~~lt~~ 
A 1620.471-01 MA!NT-EXTERM!NATOR 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00 
A 1620.472 
A"1f3.~o:_474---- -·-·-; _,-.. 
A 162-6A74.;f!'f·_;· ,_ 
A 1620.475 
A 1621.160 
A 1BZ1.1aO',t1' . ',·. 
A l62·{ 1~1-t. 
A 1621.160-LO-NG 

A 1621.400-01-
A 1621.400·0:2. : ·;;. · . 
A-1621-.400-oi-

• '.< ... -··---

A 1621.400-04 
A 1621 .400-06 
A '16-t1A007d1-' 

A.~6-21.~o'q~d~~-- .-. 
A 1621.400-09 
A 1621.400-10 

A ·1621:.4'23 
:P.·taz1:.429-
A 1621.450 
A 1621.450-01 

~1~~6!;g;oz .·· 
A 1670.490 

A 1680.490 

A 1910AOQ 
A-_19~.4'0'0-
A 1981.490 
A2010.150 
A2,btOJ5o.~01 -­
A202:0.fqo_ 
A 2020.160-01 
A 2020.160-LO-NG 
A2020.400 
A;'2-ozo •. 4oo~o1 
A 2020.450 
A 2020.450-00-1 
A 2..020'.450~D0-2 
A-2020.450-00--3 
A 2020.450-01 
A 2020.451-02 

. MAINT-FIRE EXTINGUJSHERS 
MAINT"(3)\I'l#A(3!0 REMQVAt ·.· .•.. 
M:t\JNtc8~139·Jil~J3T>E [)i.SP. 
MAINT-PORT A FACILITIES 
MAl NT-SALARIES 

. MAINT·StlM!,\ER'H!lcP 
MAIN'r,OVf[RTIME. 
NON-INSTRUCTIONAL-LONGEVITY 

MAINT-HVAC 
. MAINT-TELREPAIRS 

M)l!NT,~olt§IJ!~AJ~TEU~NpE . 
MAINT-WATER SYSTEM 
MAINT-HARDWARE REPAIRS 

Ml'iiNT'MECH.l!;LEQT('lCAt R.EPAIR 
MAINt-RUOFSCAN!GYM FLOb:R .. _ ------ -- -. 
MAINT-ROOF MAl NT. 
MAl NT-CLOCK MAl NT.& REPAIR 

·MAINTcBIJllDINGCONlOSURVEY· 
. -Mf,iNT~ T(J_~~-MAJ)4-t, . . 

MAINT-FIELD PAINTS 
MAINT-BASEBALL INFIELD DIRT 
:·M.AJNI-TO.PJ)~~SS:lN'G 

--p_.a$TA~~iPA_P$.RI~\t ·. 
BOCES-PRINTING/Q-COPY 
BOCES-Central Data Processing 

INSURANCE,DISTRICltiAaiLITY 
-REf.lrN Q~~R9P-li~t(ffl.X$_s· 

--_;·_ .. 1,000.00 
_,--1~Q5tto:o: 

tMo;oo. 
1,800.00 

125,000.00 
I:.;·· -_-11,5_2,0..QQ--

,._.·,~<- _, -·.-~Obo.bo. 

' 

0.00 
5,000.00 

. 2;·etio~oo-· 
-4 'tiOo..on-. -'· - _,-."-

3,000.00 
1,150.00 

. 10,000".00' 
_. -e

1
5_oo.o6. -. · 

2,000.00 
2,000.00 

.: 1.5,000.00 

~.350:.00 
2,300.00 
1,600.00 

·· · . A50o.oo· 
··--~4, 1 ~s.oO 

50,145.00 
62,500.00 

. '-49;7!50,00 
-1 ,t)OO,Q9 . 

184,000.00 
1,500.00 

99,080:00 
. '; . 33;.015.00 

BOCES-ADM CHARGES/CAPITAL EXP 
CURRICULUM DEVELOPMENT- STIPENDS 
PRINCIPAL·BA[ARYPRE-i<·i2 · 

. Sf"CRI'tARIES,HS(EiLEM-§ALARY .. · 
SUB CALLING 
NON-INSTRUCTIONAL-LONGEVITY 
'.ELtM,-. QPfl'Ct=~j:;O~JRACTUAt -­

lieS. OFFIC~'CONTRAOTUAL 
ELEM. OFFICE-SUPPLIES 

,:;· 
--:" 

ELEM. OFFICE-SUPPLI ES(BRI DGI NG) 
.etgM.OfFICE-SUPP,(SOARfN(3 EAGLES· ·_ .. 
Et.EM.0FFJC~-S_u:Pp-.:(SI_.iMMER'SCHq_Qq -
H.S. OFFICE-SUPPLIES 
H.S.OFFICE- GRADUATION SUPP. 

1,560.00 
0.00 

't,aoo.oo 
tooo.oo .. 

600.00 
500.00 

-30b.oo 
590.00 

1,500.00 
1,500.00 

0.00 

.·. >c;~;~ 
0.00 

(2,819.00) 

:··· ... o,oo 
·•·•·o.oo . " , ... ____ ~-

600.00 
0.00 

' ; '(1!0.4.4) 
·· · . b.oo ,. 

60.41 
0.00 

· ' Dilll 
1,1f?:i4 

0.00 
0.00 

.... :&;!)34,86 ... 
--... -- o.oo---

0.00 
0.00 

.. '0.00, 
.. ·- , ' .o·.oo --

o.oo 
0.00 

. o:oo 
·q:oo 
0.00 
0.00 

.·. '2:421\M 
.. :''(30&;58) 

... ~- --'- --
0.00 

600.00 
.-.-:0,00 
JHJO 
50.00 

0.00 

o-oo 
:(,1':06 
0.00 
0.00 

1,000.00 
'J;S50Jl~9 ·,i. 
),500,0~: 

465.00 
27'44:00-
, '·· -' /_ ·p._o,o 

1,800.00 1,260.00 
122,181.00 50,461.30 

1t52o.QO. ·. ·. . 9,247.59 
s,_OD;9:0_(- · - .o.ob 

600.00 600.00 
5,000.00 0.00 
'2;5::39.59'-, .- ·: o,oo 
4,PQ<@d · .. • 000 
3,060.41 1,501.17 
1,150.00 0.00 

IO,QOMo·. ·.· ... ; 2,049:84 
7~6!~·?.4:.:., ' 2,7~-0:5£! 
2,000.00 0.00 
2,000.00 

2o;934cBa• 
4,3?0,00 

336.00 
--- -·.,·_.-4,08~.95 

· .. MO 
2,300.00 0.00 
1,600.00 0.00 

.. ~.500.00 -- ' .. d.i)o' 
. '24! 1'J)5,00_ ·: 9-,6,60.34 

50,145.00 16,000.00 
62,500.00 21,987.12 

A9?50;0~-- -_42,$81.39 
-1!!)0,0.00 O:OQ_ 

184,000.00 73,417.26 
1,500.00 0.00 

_10L5tl1;9~f .. ·., ,- 5.1 ;6-15.00. 
3:/.,706.42 . ·. '.16,,30]<33 

1,560.00 0.00 
600.00 600.00 

1 ,8Q(lOD: -~ :;: .. - - · .;3.813)_0_ 
1,.goo~OEJ: , __ . 140.96 

650.00 495.12 
500.00 0.00 
300':00 . 0.00 
5-QO,QO .- 0.00 

1,500.00 905.37 
1,500.00 187.00 

210.00 

. ---_~: ~~~6:::d;;:_:,·-: 
0.00 

50,641.82 

.. 1,1·~~~ .. , 

0.00 

167.84 
··zootfoo·· 

-_-, -.-' ·: :' --:- .::' _: 

- ·,-,::O:.lJO.- . 
1,559.24 

0.00 
' OJXO 
497.50 

0.00 
1,664.00 

3J!02.91,. 
0;00 

325.00 
4,950.00 

750.00. 
540.00 

21,077.88 

, 2,272.jfO 
. ___ -~.~86.'f!2' 

0.00 
4,832.16 

.. 5:!9,~9 .· 
4,000.00 

0.00 
1,150.00 
7,950.16 

... _4,44!:L?4 
2,000.00 

0.00 

1Jl,050.00 ' 
4350.00· 1- ..... --.-' 

0.00 2,300.00 
0.00 1,600.00 
O.'Q·a _ . --< -~~p~OlHiCi 

-:'1-1 ~9'38:J:}7 --- " - .~ •. 45_5_.7_~ 
24,000.00 10,145.00 
30,262.88 10,250.00 

·< 2·,oos.oQ,,- 5-;s-59.65: .. 

. 0.00 I,~OOJlO: 
110,127.74 455.00 

0.00 1,500.00 
49,S$6.Wl: ·. o.oo 
16Jl9R·W , · o.ao 

1,560.00 0.00 
0.00 0.00 

1J::OQ · 1,4t3.00. 
,o,oo aSMO 

145.58 
0.00 
{t(iO: 

0 .. 06 
29.34 

491.66 

9.30 
500.00 
300.00 -
5-QO,QO 
565.29 
821.34 



01/06/17 GILBERTSVILLE-MT. UPTON CSD Page 3/8 

APPROPRIATION STATUS REPORT- BY FUNCTION: FOR PERIOD 07/01/16-12/31/16 (Detail) 

;\~[~~tlifl~;::~i)_;t~~~~f?~~:~~~'!t~~~E"llttt/i1~t1Sh~t~7~\~~l~!~\t{\ltt~~~{±i~~gE~1SilR%1~fM~A~~~~ti~1~;~i\fH1€1MII~~!~~,~SY~~~!~!J;~~~fi~~~i~~~\i~~!t0i~~!~~tM'Iilli~' 
A2020.490 
A 2060.490 
A 2Q7QAOO'" ·, 
Ai,r\0,140 Y 
A2110.120-01 
A2110.120-02 
A21\M$0' 
A.21 \Qi-1~-~-1.2 - . 
A2110.130-16 
A2110.140 
A2no:1'6o 
A2110c160c0j . ,, -•"• - .. -· 
A 2110.160-LO-NG 

A2110.200 
A-.2-1·10.~::?.0-

A 21' '·o:2~o.~va 
A2110.400-10 
A2110.40{}-11 
P;_'41-ttr.4M~nr __ _ 
A2~·10A0i~OB 
A2110.401-18 
A2110.450 
A2t10:A5d~01_. 

A~1J0.45d~02' 
A 2110.450-03 
A 2110.450-04 
A 21:tOA9o:ds· 
7\ z·11QAso~os_­
A2110.4so-os 
A2110.450-09 
A2110.450-1 · 
A2110,450~10 

A2110.450-14 
A2110.450-19 
A ;;!no:@0~2tf' 
A.2f1.0.45J 
A2110.451-00-1 
A 2110.451-01 
A 11 i 0.451-02-
A 2110.;451-03 
A2110.451-04 
A2110.451-05 

BOCES-STAFF DEVELOPMENT 
BOCES-Research,Pianning & Evalua 

· • -ME'NT-01\JNG . ,- -· 
-.- :SALI\~i~~~k~~ ··: ... ·> .--_,_: .. :· 

SALARIES-BRIDGING 

SALARIES- SUMMER PROGRAM 
,,-- ·-sACARlES/7·+2· -_ .... --- -'" ·--.: .• :-.. 
->s114'\.~tE$•l'utoRJNo· 

SALARIES-SUMMER DRIVER EDUCATION 
SALARIES-SUB TEACHERS 

, :- -SAIJIRIE&'AJQES- . -. _ ' 
. ·• §AloARIES-SUB CLt;lliQAl._ 

NON-INSTRUCTIONAL-LONGEVITY 
EQUIPMENT-Elementary Bldg 

-. -. "QUIPMENT-HlGH SCROoLSW!l' 
B)UIPMENJ-MUStC- - ---,'::. 
---' ' ' -

CONTRACTUAL- ELEM MUSIC 
CONTRACTUAL- ELEMENTARY BLDG. 

·-·gg~;::+~;~: ~~~~~,;~~~~$ 
CONTRACTUAL- HS BLDG. 
SUPPLIES-KINDERGARTEN 

--- --·- ~e;_:·t:~;~;~t~~G;~~_!oE_-
SUPPLlES-THIRD GRADE 
SUPPLIES-FOURTH GRADE 

SUPPEJES-FifTH .. GRADE ' 
SWPPLI?S'SJl\TH GRAPE, , 
SUPPLIES-ELEMENTARY ART 
SUPPLIES-ELEMENTARY PE 

SUPPiif?S- --~te_roent~ry Building-,'.:--:_-.'~ 
spPPLrEs-ELEMENTAf\V 1\'\UsJc .. · 
SUPPLIES-ELEM COMPUTER LAB 
SUPPLIES-ELEMENTARY AGENDAS 
SUPPLIES'PRE-K ' -
-stiJ~fi-t~_S- 'ti,S_ EN$.u$H -- _ · ·-_.- ;:. 
SUPPLIES- HIGH SCHOOL 
SUPPLIES- HS MATH 

~~:~~:~~~- ~; ~6~~t:~U.OJE$-
SUPPLIES- HS ART 
SUPPLIES- H.S. TECHNOLOGY 

21,450.00 (3,271.99) 18,178.01 
0.00 850.00 850.00 

1;oO@o': , . . _· j).OO ·- •:1;1)0.(1,011 
~3o',[55,p(\, . •(:28,991.64) .• -~&11'!>3:~6 

2,000.00 0.00 2,000.00 
4,000.00 0.00 4,000.00 

9$J_;~:?_oy;::·:, . 21,35:<08 . J;\J:Q8)5B5.oa. 
_6&qq,_qQ_ 0.00 : : 5;.900.0\l'. 
3,500.00 0.00 3,500.00 

36,256.00 7,511.50 43-,767.50 
1~,s(lMd , . {1 ,600.00) · 1'3z;lltltr:oo · 
· 1cr;QO_p,9o:::-- 0.00 · io.-o60,oG · · . ',-,_ .. ' -·- --

0.00 1,600.00 1,600.00 
983.00 1,619.47 2,602.47 

:>4az:w· .. ),000.00 ,_.-'4','48'2',00-

:1::9b9::9~:.-_ .- 2,2!3;5.00·- ---~'~jj:p_q-
3,525.00 0.00 3,525.00 
4,557.00 4,890.00 9,447.00 

soo,oo--- 0.00 - --.:- 50b.OO 
' .. · -' · <.;7ifoo ·· 4,~70.Qq ___ 0.00-

4,633.00 5,000.00 9,633.00 
450.00 0.00 450.00 
•t2Mo-:• · 360.00 1,()85-90 
81d.oo·' 753.48 - J.5?3.Alf 
650.00 298.78 948.78 
500.00 0.00 500.00 

"))2/if_OO.: . 0.00 .. 920.00 

t~?o:_q·~·~ 6-10,00 .-.<~9.100 
1,500.00 0.00 1,500.00 
1, 750.00 0.00 1,750.00 

·_1_,-?se·.Go:·. __ · (106•72) . ·_.i)MB::Za 
.. 3i~OJJ.QO- ,122,55) . -3;377A5 . ', ____ ,_, 

250.00 0.00 250.00 
1,000.00 0.00 1,000.00 

25000 5'1li . • -255,1:; 
'400.QQ.-"' -o.oo_ .· _- •10JI.bo 

1,755.00 (745.13) 1,009.87 
500.00 6.27 506.27 

-f,2-f!O.Q0 -0.00 1;2q'O.OO' 
3,600.00 0.00 3;9_q0.0b 
3,000.00 0.00 3,000.00 
8,075.00 0.00 8,075.00 

6,691.14 9,668.86 
282.87 567.13 

o;oo-_; .- ··-:,:·:.;:_--.- -o .. ciJ: 
2so~oee.4Q-._- _.::.::.<S#;_Dtt.t§d 

0.00 0.00 
0.00 0.00 

332,59~3;43:-- ,-:_ .. 5<P.711.65 
1 037-13' . ' • , __ ' ' ' _ •• .-_·J. o,oo 

0.00 0.00 
18,516.70 25,120.80 
15,288.8:! · .. · .. _·.· $1,815~.82 
·t,"[3f,~O: . .-.-_:- _:·:::;s,os:~:oo 
1,600.00 0.00 
1,619.47 0.00 

'2,328;8$". ;-'" ,, .2'51-~3-!3 

3,8£~"" .,,,," 0:00 
1,504.95 0.00 
3,748.45 3,926.42 

O,_Cib .-__ _--,_.-- 0.00 

1l5_{??.-~~-- _. ·. :; :·· }L,61 o..·go 
3,440.35 4,441.85 

71.49 0.00 
905,94 .. - '; ," 91.45-

1 .s!l3-~e· · . o.oo .. 
792.56 156.22 
321.25 0.00 
-8~6174; O,.Qb 

1-,9£>:2·~3 '-- ' _9,99 
967.05 1.31 

1,551.25 9.31 
1 ,2:0$.6(5:- __ 38~L68 
885~5' 0~00 
113.07 0.00 

0.00 0.00 
2'01.34 - . 53-J31· 
283.2i ·.· ,_._. --oo.Os-
957.68 0.86 
370.10 7.30 
911A3 43.00 

1,76t1:1t~ 3():0.02 
1,423.63 227.40 
1,824.54 1,125.79 

1,818.01 
0.00 

_i<j. 5Q020Q-. :.;_- •, . 
. ·so:·s$·4~'<:. :.-

2.ooo.oo 
4,000.00 

)i;2J>O,o,a,,_ . -
.. · -3~~1?_? .. 8?·;.·;_:--

3,500.00 
130.00 

79;I5M5\ .. 
.· ?1~·5\t.-. 

0.00 
983.00 

. f:90L/'6 .. --_. .. : ' 
. 2:41~1)7 

2,020.05 
1,772.13 
'llOMO -

-.. ~t;gp:f_~i!:··--
1,750.80 

378.51 

...•.. ·8~:-··-·-· 
' 

0.00 
178.75 
5LM• 

.·, )>.BB:, 
531.64 
189.44 

. ·" MO-•'' 
-- .~¢t91':$Q' _, .. ; 

136.93 
1,000.00 

-·-,o_oo. •· 
.::: __ -- ~p-;YtJ_ -:.: 

51.33 
128.87 
'4fl/5.S7 

1'\530,_80 . 
1,348.97 
5,124.67 
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~~qw~~~7~f:~H~~~~~E~IfJif~t1~-~~i~W#1!~;~~i~~K~~1~~J,lt!i§Itkffr~tJ~t~!i~~f~~.~Atti~~~:t~~fi?Z~~~iif~~~~h11~:~~~t~Ii~~§!il¥1~(t¥!~BilflZ~;{I~~~~~~j~tJ~It~f~l~~~:;~~j-~ 
A 2110.451-06 
A2110.451-07 
A:21.1'0A$1-0a· ' 
~:_?#OA51~09. 
A2110.451-10 
A2110.451-16 

~--:;~:~_g::~~t 
A2250.150 
A2250.i60 
)>. <25QA!l0 
~-_225q~4od~o$ 
A 2250.450-05 
A 2250.490 

~:~~~_::: 
A2610.150 
A2610.160 
A261o.A50 
A z?1i:t460_ . ·._ . .--­
A 2610.490 
A 2630.150-01 

~'~:~::~ _·· 

A 2630.450 
A2630.460 
AZ63QA~q 

A2Bb_5A59 
A2810.150 
A2810.160 
A 28fOA00-01 
A 2&iOA00"02_ _ 
A2810.450 
A 2810.450-01 
A 281-S>H?O : 
,A,.281~.4oo 
A 2815.450 
A 2816.450 
A.2S20A9b 
A 21!50,150 
A 2850.150-01 
A 2850.150-02 

SUPPLIES- H.S. BUSINESS 
SUPPLIES- H.S. HOME AND CAREERS 

... ,. -·sTJP.P.DES'-·.HS=N1U$lC": .. '.- '." :-.-
·.: SUPPLIES< HSLANOUAGE . '" .. · .. ~-- .. . .. . •.. _..._- _., '. "·-

SUPPLIES- HS PHYS ED. 

SUPPLIES-H.S. HEALTH 

.•. i"EXJBOOKSO<sTf.!fCJINIQo ·. 
•• )3\l!)ESiR!'GUC!\f\' Sj)HqcJL 

SPEC ED-SALARIES 

SPEC ED-SALARIES 

·SF>ECIJ\t;.Et>C.CONTRACTQAC · 
. --,.<SPEC'j~o.-TI!ri1PN: .. -..... 

SPEC ED-CSE SUPPLIES 

BOCES-SPECIAL EDUCATION 
7 '•BOCES-OC ED : :• : ; · ·• 

.. -···--~ Bot;m~_- _siJ¥!YI~R sC:8_9t\l2 · 
LIBRARIAN-SALARY 

LIBRARY AIDES-SALARIES 
-. ·UBRAR.Y-SUP?LTES­
_:(tB_AARY-:B9Q-~IP.'S~~QDJ¢f\l_S 
BOCES-MEDIA SERVICES 

COMPUTER-HS/STIPEND 

. CO~PVTER H>\f<DWAREK-12 
:. GQM~UT~R~~PNlfMc'tiJA_~ 

COMPUTER-SUPPLIES 

COMPUTER-SOFTWARE K-12 
' .BOCES , COMPUTER.SERVfGE$. 
·--. -ATT!;NQANCE~.L!PPUE;~ .-. 

GUIDANCE-SALARY 

GUIDANCE-SALARY/SECRETARY 

. !G[UIDl\NCE•GQNJRACT!JAUf!S . 

... GUI!lANGE-CONrB.AGTUAtiES 
GUIDANCE-SUPPLIES/ELEM 

GUIDANCE-SUPPLIES/HS 

. ,HEALTH OfF'fCE-$AlARIES 
N.EALtri·0FriC5;Co.N1RACl:uAJ:: 
HEALTH OFFICE-SUPPLIES 

SCREENING-K 

S:OCES -.PSYCHOLOGIST· 

MARCHING ~AND 
EXTRA CHORAL 

COLOR GUARD 

200.00 
3,000.00 

. -._ ·<..4}4~li00 :: 
··--:· .-:_z5o:oo .. 

1,750.00 
200.00 

. • ··;·· •2a;50MJX 
: ···· .. <~!iooo:ilir .·· 

280,651.00 
65,000.00 

.. .-- - .. ~.po_o:oo ·••· 
· ' . err.soq.oo · .· .,_ ...... . 

2,500.00 
446,862.00 

'227,018.0'1) 
-------~-~;:1~2:po 

53,519.00 
13,365.00 
..• 226.00 
,gi~a~uio· 

38,313.00 
37,715.00 
10,000.00: .. 

.--~~.}~~};_0().. 
1,000.00 

11,000.00 
60,000,00 
~ -2oc;wp· 

99,150.00 
12,903.00 

·. 1,Z50'0Q 
350.00 
350.00 

1,014.00 
- .... :·32,465,00. 
· ·- ··::; ._.-: ?~Bp-.oo· 

1,500.00 
215.00 

:·_e_o,oaa~oo 

2,384,00 
1,043.00 

985.00 

0.00 
0.00 

.1,24$!73'' 
. ,Q,QU 

0.00 

200.00 
3,000.00 

.• 5,3?$,73 
. ~~o;op 
1,750.00 

0.00 200.00 
- o.o.D . -aa;soo.oo 

· .. q.g!l .. a'po_ooo.oo 
0.00 280,651.00 

209.73 65,209.73 
Q.OO . . . 'S,OOQ.PO 
6~¢6'·,- ·~q.~~o,oo··' 

683.56 
(16,211.60) 

. --~~-6~;.\~" 
0.00 
0.00 

... MQ· 

WJO 
0.00 
0.00 

' 8,256!,\$ .· 

9QQ 
100.00 

0.00 
.tr:oo.: .­
nog·-

(500.00) 
0.00 

{50,00) 
·aoo· ·· 
,\ •'• o" 

0.00 

3,183.56 
430,650.40 

·---1.21-,0-'fSJiO 
_ .a, 1_ a3;oo 
53,519.00 
13,365.00 

·.z~s_.o_q_, 

_.:~iZ39-~(},. 
38,313.00 
37,715.00 
"16,25Q.1~· 

2,75Q.OO' 
1,100.00 

11,000.00 
60;000~00· 

200,00-
98,650.00 
12,903.00 

1 ,zoo.oo·:: 
3§0.00 
350.00 

158.08 
840.44 

T85!>:'41 .· . ·•· :.Bs'.~~.~ 
1,369.63 

80.00 
.:a;~o~·4~ 

"§@;"?_~fit~? .-
90,448.96 
26,407.25 

•2;7<>1,95 
;.1·,§~;7g" 
2,782.88 

149,791.15 
l!0,18~.ll9 
2J1ii§A5 
8,233.68 
3,638.34 
'97M 

·~£!~9$~~~-~: 
14,124.82 
18,636.41 

• ... c '9'4'09':1-9.' 
··· .. Z:ooqoo 

1,049.42 
1,420.00 

22i12$64 
.3824-

22,084.59 
0.00 

·::.-1.fl5.00-
__ 2:1:6Q 
133.41 

50.00 
(150.00) 
'25t't88 .- ,• 

1,064.00 1,051.32 

' '·-·-----· 
1,250.00 

0.00 
o.oo 
0.00. 
0.00 
0.00 

a1 no.oo- :_-·· ---,. :. __ ~-.-.-- -t4::tes 
·6:oo1.8e. -- ->:: ~.:2,~~-:~~-
2,75o.oo 2,503.16 

215.00 0.00 
60,0$8,00 
2,384.00. 
1,043.00 

985.00 

,;· --2'3,8Sf?.O~. 
_o~oq 

0.00 
0.00 

0.00 
2,097.35 

;531.2.0- . ,.-.: . 

41.92 
62.21 
0.00 

·o.Q0,-.·-
77.77 

:- --t6-"Lb4 
' ' .·-
302.60 

0.00 120.00 
3;(\01,.6( •. . . \0;9'*9.1 

.13939d4'1 - -__ ., ~ 5·000.00 

._ >.... .. ·- -'·-·- , ___ . 

181 ,899.04 8,303.00 
37,558.68 1,243.80 

0.00' 3;208:05 
OJ)():'?_: . 79;365:'28 .. ;' - ---·· ----. 

367.29 33.39 
244,458.85 
1$6;2'13JJt'·'· 
. "3"~ 18?:5~. 
18,525.32 
9,647.51 

ZA2,:::·_ · 
·. ne.~l 

21,225.18 
18,437.59 
s.e~e;~r_ -, _,_ 

n,oq · 
0.00 
0.00 

-3.4-,273:36 
0:?6 

44,661.35 
500.00 
--~5.{19 ,.:.­

'9-~0~·: ... '-
0.00 
0.00 

19;363;Sl. 
··:},31ft."3Ef-/ -- ' 

115.92 
0.00 

36,103,92_ 
2,3s~,ob· 
1,043.00 

985.00 

36,400.40 
·:- ··ta.oo· 

),;:1_-s:i cif?.· 
26,760.00 

79.15 
. . _- .'lZfi,_\0 

: 2.0~'):20 
2,963.00 

641.00 
0.00. 

zsp.no . 
50.58 

9,580.00 
·-3:,/JOO,OO 

--191 .. 20 
31,904.06 
12,403.00 

9.7o.no 
-3.2-8.40 
216.59 

12.68 
..1i;6!i7$6 

·1+7.50 
130.92 
215.00 
.88'.00 

0.00 
0.00 
0.00 
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~~fi~~~tft!~~~~f~~~~~h~\~~?tfff:€Rli:~Wl~~~:~\~~o/1!£~i~f5~1{~~it~~~~~k~@:~~~~;~tr~;~!f0t~~1~gfm~~i~i~~~~~f~~~Jtf~i~~,:~1J~!i~~~~i~iiJ~~~~~~::}~li!i~~@til~~;~~,;.~t~iX~@~~~~ 
A 2850.150-03 
A 2850.150-03-1 
A-2$50:1~ 'b'. 
A :i&50.-15~~o;:.: 
A 2850.150-05-1 
A 2850.150-05-2 
A 2aS:d.1'so:oe ·. _ 
A-zastx·1Qf}O~:o:·:·· . 
A 2850.150-09 
A2850.150-10 
A2850.15b'12 
A 21390 \qGc1i .• .. 
A 2850.150-14 
A2850.150-15 
A 2.85"0,.1~9-1~ ..... 
A ;l850.150_'17. .•. _,._ 
A2850.150-18 
A 2850.150-19 
A 2850.150-ZO 
A."z~_5Q.1_~-0-2J- ,.- · 
A 2850.150-23 
A 2850.150-24 
A2$0:!5bC26 
A2SE!l ... 1s-o--18. 
A2855.150 
A 2855.150-02 
A 2855.1$0-03: 
A2855.15b-04 
A 2855.150-05 
A 2855.150-07 
A 285iil5d-08 
A 2~55:1?0--!f? 
A 2855.150--11 
A2855.150-15 
~.28"55."(~d'A6 
A'2S:55.1~Q~17 
A 2855.150-18 
A 2855.200 
A285MOO 
A2855.450 
A 2855.490 
A 5510.160 

' 

HS STUDENT COUCll 
ES STUDENT COUNCIL 

YEARBOOK ' . · •' 
DRAMiCOJREcioR ·-··-'• --· ··-- ------·-- ---"-"- ,' --
ASST. DIRECTOR/COREOGRAPHER 
PIT AND DIRECTOR 

. MUSICI\l 1>/RECTQR· 
1\AFET'(PA'Tfl"lL . 
CHEERLEADING-V/JV 

HONOR SOCIETY 

SAoP• ;/ 
. 7JH_.(;RA·P_E. <-

8TH GRADE 
9TH GRADE 

1bTflGRADE " 
-1fT-~ :GR~·D_S:-
12TH GRADE 
NATIONAL JUNIOR HONOR SOCIETY 

MS $TUDENTC.blJNC:IL 
~AZZ.Bf\.1\l_D~ 
SPANISH CLUB 

MOCK TRIAL 
SKI CLUlJ'.' . 
Cro§s .. ¢?~JntrY ... __ ~--- ~ _, 
SOCCERNARSJTY-1/2 EACH 
SOCCER/MODIFIED-1/2 EACH 

·BA$KETE!ALtNARSITY-112EACFl 
8ASKETEi1WL/JVc112 EAC8 ._-: ·.-· .. ·· .· 
BASKETBALUMODIFIED-1/2 EACH 
BASEBALUSOFTBALL-VSTY-1/2 EACH 

BASEBAWSOFTlJ'ALL,MOD '1!2EAcH 
ATHLET,IC. J:iiRECJOR 
CHAPERONES 
MOD TRACK/ASST VARSITY 

. , VARSITY TRACK 
TIMERs.-
Cross Country 
ATHLETIC-EQUIPMENT 

()FFlCl_ALS/CONtRAGTLJAL 
ATHLETIC-SUPPUES 
BOCES-SPORTS COORD 
TRANS-SALARIES 

1,159.00 
558.00 

1",275:'00 ' __ -
--:·:~~~-_qq __ ·· ,' 

572.00 
572.00 

31 182:~0:(! . 
. ~63.0\X. 
1,275.00 

716.00 
. 463.00 
.z9t.op .• 
347.00 
405.00 

·'l,3.93JjQ 

0.00 
0.00 
0'./TO' 
.0:00 
0.00 
0.00 
'!rl)o· · 

·- 'D.:on 
0.00 
0.00 

''0:00 
...... 9.0~ 

0.00 
0.00 
qcon 

, ~,62{D_O -···- -. _::fl;Oo 
0.00 
0.00 

- '(LCiO 
bl)O 

1,851.00 
463.00 
':61f!}JO 

.J_;.19~Wo·. 
449.00 0.00 
716.00 0.00 
42;2.00- - '0.:00 

3,4()4.00 ,' .. (3',.4Q4,00) 
6,808.00 
3,270.00 
·a,SQO.bi) .-

6;4:8-'(00 
4,634.00 
6,426.00 
3c27MO 
4:·373:-oo 

'-···- ;.-
2,500.00 
1,635.00 
~.21:roo 
1,\JQg.oo 

0.00 
5,500.00 

22,250.00 
to s-cm oo '. : 

2,750.00 
225,000.00 

0.00 
0.00 

.. 0.00 
·o.oo­
o.oo 
0.00 

Ma 
---(LOD 

0.00 
0.00 

· _Q:oo 
:O.QO. 

3,404.00 
4,200.09 

a.ao 
o.oo 
0.00 

(2,138.24) 

1,159.00 0.00 
558.00 0.00 

1_ ~27'5-.Qp :· · .. . .. .• . :q.oo 
.. -9~$;{i(( .. -.. ·. 0;09" .. ' 

572.00 572.00 
572.00 572.00 

3.-rat~oo-~ n)~-1,_Qo 
46~;09-:·'· _,._ - O.tio·-· 

1,275.00 0.00 
716.00 0.00 
463J!lJ. . 0.00 
29'tOg··_,; .. ,O.Q0 
347.00 0.00 
405.00 0.00 

1,393.00 0.00 
\?~}.od -- ·o,oo 
1,851.00 0.00 

463.00 0.00 
618.00 · . Mo 

t,ts~.Q,ci..... o.oo 
449.00 0.00 
716.00 0.00 
422.{)~ 0·,00 

0_.00 .0.00. 
6,808.00 6,808.00 
3,270.00 3,270.00 
s,soacoo . · o.Q\l 
6.4~1,0Q· O.·O~L 
4,634.00 0.00 
6,426.00 0.00 
3,:?,'(0.011 01)0 
_ 4.37~· .. Qo. -- .. o_.oo.-
2,5oo.oo 
1,635.00 
3,21~.:oo:'". 
1,00d:..O();_. 
3,404.00 
9,700.09 

·22,2PO:iOO -. 
_10,500_.00 

2,750.00 
222,861.76 

0.00 
47.52 

0,_00 
.. o,oo:·: 

3,404.00 
4,389.34 
.5,544.21" 
6,,193.--12 

979.60 
89,089.69 

1,159.00 
558.00 

f ;27!'.00 ' .. 
·986,00' .. ..... ,_ '· .. -

0.00 
0.00 

. 1:591.00 ', 
46)1.00. '· ·, 

0.00 
716.00 

•. 463.:0Q•. : 
. ' .· . 291-,00 

347.00 
405.00 

-.1;s~Mo 
.1_,6~1-.-9'0 :.', 
1,851.00 

463.00 
~ ._.'61&.00' 

··_. n9soo 
.. ). - •---··-

449.00 
716.00 
·42~.oo .. 

_CLOO 
0.00 
0.00 

MOO-ocr 
6,48400 
4,634.00 
6,426.00 
3,~70.()0-

. _. __ . 4,~zs:qo·, -
2,500.00 
1,635.00 

-. ;,a;213.0\l 
.. ··Q.dO_ 

0.00 
111.40 

13-,5'15.79 
1:00.00 

1,520.40 
118,561.48 

0.00 
0.00 

..(X:Of,f. -: .. _ 
O.Ofl.-. > 
0.00 
0.00 

·o.o.o-:.· 
< QOO 

1,275.00 
0.00 
o.oo 
o.oo·.· 
0.00 
0.00 
0.00• ' 

·p.on. 
0.00 
0.00 

·.o.Q!J-- -_ 
o:oo .. 
0.00 
0.00 
o:oo 
0.00. 
0.00 
0.00 
0.00' 
0.00 
0.00 
0.00 

-· o..otr _ 
o.oo .. 
_ .... -_.' . ' 

0.00 
(47.52) 
"()])():'' 

1 ,ooo_.oci _.' 
0.00 

5,199.35 
3,190,00 
4,;?.06)8_8 . 

250.00 
15,210.59 
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~~~~~~l-~1:~~;~:rt:tJ~J;~i~~0~~~i~~B~i~lf,Wir.!~~t~:s~;l~;M~Ji~i~~J:~~t4!;~~-fili~2if.i~_yg~~~~:~~~~i1~:ij;~~~~~~ii~:®:;~~~~~.ffi~~t+?WJiiSe~~;i~~f!~~,~~iiqifiti1~!i~t~l~~~~r!~ 
A 5510.160-01 
A 5510.160-22 
A_5_5l0;l60;;23Y-' _.· :­
A5510CJfJ@4/ ' 

~·- ----
A 5510.160-LO-NG 
A 5510.400 

M51M60'ilt ' 
A 551p.~QO,Q:\- . - -·- --•- ----· 
A 5510.400-03 
A 5510.400-05 
A $51'0A01)':06 _:··--­
i\55lo_:t00:1li,_ . 
A 5510.400-08 
A 5510.400-09 
A 5£1 OAOo•ta ·- ·· · 
A Ss10.~sd;~- --~. 
A 5510.450-01 
A 5510.450-02 
A 5$:10~450-·03 -
A-'5s1oA5o-04- _ _. ... --. " _, _____ .-

A 5510.450-05 
A 5510.450-06 
A55t:OA.50-0t" 
A 'Q51-0,:45o~o.8· 
A 5510.490 
A 5530.160 
M530.lll0-0\ 
A5530.;!00 .. 
A 5530.200-01 
A 5530.400 
{j 5530.400-01 
A 5$~0_.4:09-P.~.­
A 5530.400-03 
A 5530.400-04 
A ssso.4oo:os· 
A5530AOO-o6: 
A 5530.400-07 
A 5530.400-09 
A 55$0:400-1-0· 
A 553o.4:q_ri_:-1. !: 
A 5530.400-13 
A 5530.400-14 

TRANS-OFFICE SALARIES 
TRANS-EXTRA RUNS 

~ '• "" .. · _-1}~/\&~~St{E{_~V~&,: _ 
-~~ANS~~\:!M.~Ea RUNS 
NON-INSTRUCTIONAL-LONGEVITY 
TRANS-INSURANCE 
tF.tl&e4~~t;:~_tiNP.7WKSHOPSlQUE_s,: -

' 
rc_ 

Tf\A~<MI(!'i'(}E - . 
TRANS-PAINT/BODY REPAIRS 
TRANS-FIRE EXTINGUISHERS 

.):RAN$Q!j:i\lj2R PHYSLCALS •· · 
-'·'fRANS-.C.QPIER. CHA-RGES --- _, .. __ -"·------- _.,-- '• .. _ 

TRANS-PHONE (NOT REPAIRS) 
TRANS-LEGAL FEES 

_-,_., 

, rRA~s'L'JNtl'ERPRINTINGtHEPJ:rsm;rrs- , 
"ffiA":J~-DtE~~-~ __ ~ . 
TRANS-RIMSfTIRES 
TRANS-OIL & GREASE 
·-TRA!i.fS:o'F'~ ICE':SUPPJ) ES- · 
_.,TRAt-t.s~~LEA~JNG sufFLIEs:-· 
TRANS-POSTAGE 
TRANS-JACKETS 

. ·rAANS-'CJNUtATJEO -GASOl!N E­
jilfflij,Pf30PAN{ . . . .·· 
BOCES-TRAING!TESTING!TOWERS 
MECHANIC/BUS DRIVER-SALARY 

··g~~~~~f~~~A=~~~~~\ooUJ 
,- ·-- _.. . -.. " ', - ' ·- .. .-. ·'·'. 
MAINTEQUIP 
GARAGE-ELECTRIC 

•. GARI\GEdNSURANCE PROP K.LlAll. ' 
,_ :~ .. ci.A~-~9.9~~EA_LANTiPA~~NG _ -. : _: --. --

GARAGE-HARDwARE REPAIR 
GARAGE-GARBAGE REMOVAUMOSA 

.- GARAGE'$NOWREMOVAULCE MELT ~ 
GA-RA_GE .. -:~NtFORMS- - -
GARAGE-HEAT 
GARAGE-HVAC 
GARAGE,-_ RUO.S/MO.PS 

GARAGEi._- WATER SYSJE;M MAJN,T. 
GARAGE- PHONE REPAIRS 
GARAGE-LIFT INSPECTION 

11,150.00 
14,000.00 

-·.. _-.s,oqo .. p_o_:--;-__ ·. 
-.--·-8;:320~9~- .-' 

0.00 
10,000.00 

·- 1 ,500.0_({-. -., --

500 Oil 
4,000.00 

625.00 
OO(tO{)­

'1',tt7~.:po- -_ 
5,000.00 
2,000.00 
. i50Q~qo,· 

-I?ON_OD.Op 
4,000.00 
2,400.00 
·.soo~on-

___ ._ s.oo~·go_ .-
1 ,500.00 

700.00 
30;000.00 
e;oao,oq 
5,000.00 

40,000.00 
32,435;00 ~ ~. 

2,000,00 
2,500.00 

36,500.00 
7,500.00 

-3 -s:oo.·ao -
' -.• --. -----··-

1,000.00 
6,186.00 

·i9®0.00·· 
" ' ' .- - ~--
·t_,25MO 
5,000.00 
2,000.00 

.1,000.00, 
qbo._od 
500.00 
400.00 

0.00 
0.00 

\9;9$0 .. 00 
. ·.-.QJJ0-

1 ,800.00 
3,918.00 

o.o.o 
o.op . 
0.00 
0.00 

; . 0.00 
jl,OO 

(250.00) 
0.00 

. Q:OQ 

.. \7.~00.00) 
0.00 
0.00 

•. 0.00 .·. aoo . 
(100.00) 

0.00 
o:oo. 

·.-.. -O.'OQ:.­

(2,350.00) 
0.00 
o_ao . 

~)i$_1._00' '. 
0.00 
0.00 
o.oo·-

- 15~0oo~oQ ___ ... _. 
0.00 
0.00 
O~bd 

o.oo 
0.00 
0.00 
_OJXO 
o.o(i 
0.00 
0.00 

11,150.00 0.00 0.00 
14,000.00 3,248.13 7,431.22 

'_1-1 ~-5!ifQ_O -.-· __ :> · , -4,726.66 -- '1:;{.<1_:40.00'· . 
:_,~,s~p:;Qg_._,~ ---. o:o9_ ·_ -q!o(t--

1,800.00 1,800.00 0.00 
13,918.00 11,609.00 2,309.00 

·-_ f,_~oo_,.Qff·_,-- - .21o:-oo .. · _ .- .. o,:p.Q" 
·5()(tQO .. -' O:OQ 'bJJt:t· 

4,000.00 
625.00 
;;oow .. -

. <:47o.ci~_ 
4,750.00 
2,000.00 

.aoo.oO-· --· 
·9?;_~b9_..Q.t?-

4,000.00 
2,400.00 

$00:00 
. : sgg. jio:_: --
1,400.00 

0.00 0.00 
0.00 0.00 
@0 0.00-.·' 

20000. 80\J.QQ . 
1,372.30 2,627.70 

0.00 0.00 
_. o.oo ,,_ ._ ·o:oo 
J;i~580.Q'O ___ , . 45/341_.~·~4 
3,019.00 0.00 

0.00 0.00 
·"258,70_ -(l.bb; '--· 

-. o:oo -~~o._o_O_ · 
0.00 0.00 

700.00 56.98 443.02 
30000'00 .·. 561472 
"~~_:uQO:go ·o .:_- -- \1s:39 · 

2,650.00 
40,000.00 
$2.43MO >· _: 

3: 631':00 ·:- .. 
,- --~-- ,- -- _. 

2,500.00 
36,500.00 

7,$Cio;o:o:- · · 
18,5qg,®, ' 

1,000.00 
6,186.00 

19,000.00 • 
. _1,25o-o<l ·-

5,000.00 
2,000.00 
-1,ooo:oo 

sboDo 
500.00 
400.00 

1,197.40 
19,749.99 
1805£.69 

1·'ai·o>i0· ·-
._ -' ·' _c 

0.00 
10,183.35 
7;500~00 

_14,056·.~---
0.00 
0.00 
1roo-­
ooo .. 
0.00 

766.70 
448.00. 

0.00 
159.66 

0.00 

-- :2.2:ss!t2's 
4;886._61 ,-
1,407.84 

19,750.01 
-f!>,OS(Jj$ 

Q.b0-
0.00 

24,816.65 
0.00. 

o.ocl' --
0.00 

2,900.00 
1"'ooo.oo_ · 

'Gsa.oo. 
5,000.00 
1,233.30 

552."00 
0.00 

340.34 
0.00 

11,150.00 
3,320.65 

'$3_:3:4: 
83ZiLOb ' , _,' ''-

0.00 
0.00 

·f.2SOJJo-. · 
.roo)lo 

4,000.00 
625.00 
500~TIO:~ 
470:oo:' : __ --· _, - . 
750.00 

2,000.00 
:. noooo 
1,21~,~$. 

981.00 
2,400.00 
''24$.®.· 

__ · t5(l.po · 
1,400.00 

200.00 
2,o.oo:oo 

-_'. :>fo"ocwO 
. ! "· .... 

44.76 
500.00 

·--s~:i.-.513'.-
.1 ;9_(:1g.:go ': .. 
2,500.00 
1,500.00 

·:o,oo-
: ·::'4.4_4~._05_.-: 

1,000.00 
3,286.00 
'<,.OQQ.OO ' 

- < : -~06,_0,0 
0.00 
0.00 
0;00 

__ 5od:oo 
0.00 

400.00 
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A 5530.400-16 
A 5530.450 
N553-0AQ0~:01 

A ~saoA&o:o, 
---- -

A 5530.450-03 
A 7140.400 

~~~~~]~ . 

A 9030.800 
A 9040.800 
A9050.800. 
l'>llQ~0.8QO 
A 9070.800 
A 9731.600 
!\9731.700 .. 
A9/70 .. 1do. 
A 9901.,01 
A 99!;i0.1 

If' 
G'2f!eii1-ao-.-· 

·;-· 

:---

GARAGE-GARAGE DOOR MAINT. 

GARAGE-PARTS 

'' O'ARi\G~-PIIRTS(\O)(l'RAl. : -·_ 
"/-:GARA£3.£:MAt~r -~P'f~~4:g~-- ,:: ... 

GARAGE-TRANS. SUPPLIES 
SUMMER RECREATION PROGRAM 
:EMPLOYSES REYIREMENL.', 
TEACHERS REtiREMENT. -.· .. ' n' ... ', '; -, >o -"' - ' 0 

FICA/MEDICARE-EMPLOYER 
WORKERS COMPENSATION 

-- ·-.- UF.fEMPI...OYMEN:f'B~I\fli~!TE? -. 

---; -t!~~~i'H -INSU_R_f\NGE·: ._- ~- _ 
DENTAL INSURANCE 
BANS- SCHOOL CONSTRUCTION-PRING 

. BAN$cSCHOOL'CONSTRUCT!O~o!NTERES 
RAN lNTERE$T . . . . . 
-"- ---- - - ... -" .... 
INTERFUND TRANSFER TO SLF 
TRANSFER TO CAPITAL FUND-CAPITAL 

-.: f=UNO, TO.,T~t$·. .... . _. ._ **""---
·. --SALARiEs 

' -, . ·-- -
C 2860.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 
c 2860.200 
C2~0A09 
f;_2_?oo:~1Q. 
c 2860.410-1 
c 2860.450 
c ~86'9.4~ll' 
C9030:aoo 
c 9060.800 

c 
F t4f6.1 Oil 
F N-17_.1$q 
F 2116.150 
F 2116.160 
F211T1$b' 
F. 2-117. 'i-~o. . __ 
F2117.450 
F 3216.160 
F3?17.15:0: 
F ~217.160 
F 3217.450 
F8417.160 

EQUIPMENT 
< CQNYRACTQAL . 

tiooo ?vRt; "~sies 
SURPLUS FOOD 
SUPPLIES 
BOGES MI\INTAGRE!'MENT · 
SOGIAl,SECURITI . .. ,' 
HEALTH & DENTAL INSURANCE 

FUND TOTALS **** 
:2'015-1& Title-·HA 'lnstru:Ctrort.al 

· . .-:z_o;,-e~tt Tit1~ _IIA ~Jn~ir~Gtiq~g 
2015-16 Title I - Instructional 
2015-16 Title I - Non-lnstructio 

--:2016_-1_7-:rme: f! trisfru¢fii:>i)~f -~: 
_ · ~0_1~~.17 Tj~l~. (:~ Non-lnstrUCttP ____ -_: 

2016-17 Title 1- Supplies&Mater 
2015-161DEA Sec 611-Non-lnstruc 
2'016-17 fD~A· Sec 611-{rj~fru_ctlon 
Z01_6-1'71DEA_S'ec611-Non-lnstri.Jc 
2016-17 IDEA Sec 611-Supplies&Ma 
2016-17 REAP, Non-Instructional 

-------

1,200.00 
26,000.00 

p,jjtf(L_otf: -· 
11,ooiiop ·-
-- ·---- ---

400.00 
1,000.00 

]7·~;J8»;9(E : 
•. __ a63,14Bpn 

270,840.00 
31,700.00 

-. 1 Q,OOMO .. 
f271',4t3,Qb.'. -. 

' _! •'" -' _. -· --
41,429.00 

530,000.00 
270,86S,Qb 

_.il,_qQO'.{io-__ 
25,000.00 

100,000.00 
~;tOB;~fl!J,QII .. 
· . ·as sso~·oo·: 

~. ·-' -~-- - •'-• -

0.00 
5,000.00 

7,250.00 
aa,isO;Qo 
15,000.00 

7,500.00 
-~4-!$7~.qo-. 
8,:045:00: . 

44,685.00 
269,185.00 

0~011 
2:4 606.00 
-- " . . ----- ; -

0.00 
0.00 

111,611'.00 
4~;:-1:$~~0 

2,144.00 
0.00 

64,0:<31 :00 
33l30.0b 

2,966.00 
15,279.00 

0.00 1,200.00 0.00 0.00 
0.00 26,000.00 7,138.80 11,012.77 

--. lH)(l _--- -: ---5- O:Oimb--:-· 
· -. :a3s.i4- -~', .-- ,A'rl:138·:·2.i ·;-_._;· 

_ -~~,diF: . ---·_. < . ;o:_9P .. 
--. ,,-_,· ', _:•_,-_.'_, 1- ' -- - --6,48-1 .oe:: __ . -· · -5;.2.98:et. ,-.·-- _,.,, '"' .. ' ' - . 

0.00 400.00 0.00 0.00 
0.00 1,000.00 

. ow . . 17,1.183:.00 
O.QO • ·- .~6a;449,0Q 

2,621.92 273,461.92 
0.00 31,700.00 

500.00 
·. J3_8_-.471,oQ:---· 

.- Q;f\0 
96,749.18 
24,842.00 

0.00 

--6~-6~~ 
-· '--

175,254.38 
0.00 

.· . MO· -.. · 10,00Q.OO 
[14,166.-;:~)-' • t,2§7,246.i2 •.· 

. B5P:00 
576,i i2,60 .. ·.· .. 

_ -w.1~o,o:o:. · 
56'l;60p:. t~-

10,109.95 0.00 41,429.00 12,963.93 
0.00 530,000.00 0.00 530,000.00 
ocoo -· ·- 27n.ss~.oo · 

-, ·.o:OP ->~_;5oiJ.9o·. · 
--125,;431,25 . . l;l5,431.25 

. ·· Q,OO . Q,OO 

0.00 25,000.00 0.00 
0.00 100,000.00 100,000.00 

·. +&:~89..8$ ~,252,089.85 • ·j,.179,572,65-
'-\o.oo: · · · :SoB;pao.oo __ ·-· - 24;29o.o5 

--- ' " -- --·-
0.00 0.00 400.00 
0.00 5,000.00 1,933.36 

• (501.44)''; 6,748.56. 236:50 
_ OJ:i_o - -SB_1~5oj~Q ·-~_0,&13_1-Tf:: 

0.00 15,000.00 0.00 
500.00 8,000.00 3,484.32 

!loo - -: -4,375:oo- LO:t:ras· 
9:90' --8,04~.00.. ·1,76~:Qq_· .. 
1.44 44,686.44 44,686.44 
0.00 269,185.00 108,691.33 

}}.-OiJ __ d;OQ ,. :o.oq 
0.00 24.~06.00 .. 11,96;3,51 
0.00 
0.00 

.. o.oo 
o.OQ 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

0.00 213.26 
0.00 1,033.32 

1"11 16"1·1."00 _ _._.31,567.sr-
49-,4siO_o ----<-_:~7!~plt9?> 

2,144.00 0.00 
0.00 

64;061.00 
3-3,73d.oo 

2,966.00 
15,279.00 

0.00 
19;441.79 
--16,071.83 

2,966.00 
5,371.88 

0.00 
0.00 

-4.774;112~96 _ _-, 

5{).3)(;66_. 
0.00 

1,675.24 

0.oo 
_53-\2.81.88 . 

0.00 
4,232.28 
1_'_,!;521-.1~ -:· ', 
3,889:55 

0.00 
114,916.73 

0-00 
12~ 18?-.-4:~ . 

0.00 
0.00 

63;Z73,-3_t:r _.-_---
- ·o.oO--_,.--

o.oo 
0.00 

_40,619.21. 
16,307.2_:3-' 

0.00 
0.00 

1,200.00 
7,848.43 

:4.445,UP 
. '$.8::~7- :----

400.00 
500.00 

3i;.{l2;00 
363,449;pji 

1,458.36 
6,858.00 

.. ·, ·o.oo 
.- JV3;_5s3;~Q~ · 

18,355.12 
0.00 

-. · MO 
··. il:soo.oo · · 

25,000.00 
0.00 

-1,2'98;39,4;24 
':·_.1:·3;@73_~is..-~ . 

(400.00) 
1,391.40 

· s,.!ll2.bB 
;{586-40-.· ·' . : __ -

15,000.00 
283.40 

.l;84MO. ·-. 
'21-39o:~~ 

0.00 
45,576.94 
. o.oo . 
;4~0.00 
(213.26) 

(1 ,033.32) 
._16,1_1Q:z? 
1_2;178\pg 

2,144.00 
0.00 

-4,oop-.oo 
750.94 

0.00 
9,907.12 
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APPROPRIATION STATUS REPORT- BY FUNCTION: FOR PERIOD 07/01/16-12/31/16 (Detail) 

~~%~~ii1;~l~i~!~lf2~t~~~~A~'f~\~~i§~'f:i~ifit~~~~i~flt~~E~ft;I:\5~~J'\i~;:01:!~11l'WI~-li1Wf~'~~~~g~y~:il!a~J!;~~l~~Ji~l~N~i0*~~1~J~~~~~;~rg~~~ff~~~l~{f~~il~~:m~ 
F FUND TOTALS **** 

H 1620.295-6 16-17 Capital Outlay-Admin 
H'i62£L295:7 ,:-.. - · "' ,. .. · . ts~u .C'a'Pi.fa;JiOI,iuay;e:JeCtttc!an 
H ?'1·u:i.20f. · . ~·>.. ·$;3,BM ·c~p:l\~r-~i_o/j_~S~~.-¢\~rk~_or:w .,_ 
H 2110.240-7 $3.5M CAP PROJ-ARCHITECT,LEGAL,E 

H FUND TOTALS **** 

GRANiJ.Tf)if,fS 
-:.·;:;;;-:::--

--R~p'O\t Comp_retiid: -<ttQ:'d_JiM 
J_• 

-

,_, -·-

303,880.00 
9,120.00 

-:.> ·- · ··_;-:·go -eso-on 
., ''-"i ~q;tiqp:tio-

161,858.23 
351,858.23 

-- ,:_~: ?,: 1;~fi$P.4~3.23 

'--"'-' 

·•· .. 

0.00 303,880;00 126,533.88 132,362.29 44,983.83 
0.00 9,120.00 2,317.03 6,802.97 0.00 

...:?:s-,102-:so ·- - --- >f7-7-77.5~r.--<,:- · .:--_-·two-
~'~i<uio s1(32o,qo , , c '.9.99 

'' ·,9,0ilc'·T .. •o,sao.oo 
o:.<io · •o,o(Jq.oo 

161,858.23 323,716.46 43,746.86 118,111.37 161,858.23 
161,858.23 513,716.46 127,836.39 224,021.84 161,858.23 

.· 2h8;44a~.' . ~q,.i:J8.87i.31 .. $.&~.~~.;~ s,z4i;~iU2 1,d5fl,H13.i4 
' -- . _, ·-·· -· ,_ -_, -·' ' " --· ' - ' - , .. "" - - -. -- . ' '- ' ,- . - - ' . -- . ' -· ··- -· " 

. 

' - ;:- . .-. '' 

'·':: __ -

.. 

·---·-· 

. 

·.""" 

-- •• _c ,.• 
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REVENUE BUDGET STATUS- FUNDS: A,C,F,H, V FOR PERIOD COVERED 07/01/16 -12/31/16 

A 1001 
:. 11>1085. .. ::..1oee·· 
, '--"-'~--~ -. -· 

A 1489 
A2401 

- ___ A~240t,Pl;{ 
A;?4Q2.. 
A2403 
A2404 
.AZ405. . . 

.• .A2.408 
A2413 
A2666 

· A2701" 
A2?03· 
A2770 
A 3101 

·"A._3:t01.1' 
A31Q1.A 
A3102 
A3102 .. 1 
A$103 

• • I • • 

. A326'0; __ . 

A3262 
A3263 
A$28% 
A460,1 

G 144.0 .. 
c 1445 . 
c 2401 
c 2701 
C2770 
C2.i1~· 
c 3190 
c 3190 .. 01 
c 3i9iJ.:1· 
C4190 

FUND A TOTAL 

REAL PROPERTY TAXES 
. • :STJliR TAXREIMaQR8e\IENT" 

.. _." ___ -__ -,.rN_.f~~$1--A~Q_p_§~.AL.#:PHT: 
ADM FEE FOR NON-RESIDENT 
INTEREST AND EARNINGS 

;~~~~~; ~~~~~tg~~~ . 
INTEREST EARNINGS-LIABILI 

INTEREST EARNINGS-EBALR R 

· :~~~~i~~~:~:~~:5~;~w;o 
BOCES ROOM RENTAL 
SALE OF TRANS EQUIP-BUSES 

. BfiCES REFUNfiPRIOR YRS Ex. < fi_~·~LJNp.·QF~PRIOR ~~t<SEXP __ --
OTHER UNCLASSIFIED REVENU 
BASIC AID GENERAL 

. -~."J~il.Wi'niJ Aid.. .. ... " ... 
..... ~:~qEss to~r:~~.D .. 

LOTTERY AID 
LOTTERY GRANT AID 

.. ···aOCE!:.i'AiD' 
• reiqs.(?oKAin 

COMPUTER AID 
LIBRARY AN AID 
OTHER S:TATE AID: · 
:M:E-DtC~uJ . . 

. ·SAlE OF REIMBWR$AS'E fV\eAI, 

. OTf-l!;f1: CAFEtERIA SApe;S .. 
INTEREST AND EARNINGS 
REFUND OF PRIOR YEARS EXP 
MISC. REVENUE'FROMGOOAL S 
:.ca~lns .. ~'(pte~~al· · '· · · ·· 
STATE REIMB.-BREAKFAST 
STATE REIMB.-LUNCH 
H<lCESAU) 
fE.D~RA~ REJM8.-BREAKFA$f 

1,922,942.00 
_, __ ,,·_:-4if~ff73H0.'-

·> .i~iiao@q · 
0.00 

2,000.00 
·. o.oo 
. Q.o?. 
0.00 
0.00 

·.· a:oo .• 
o.oo· 

12,000.00 
9,500.00 

·····.·••· ·so;oPo.oo 
• . i;t·o.o. 

15,000.00 
3,673,297.00 
· ·:a:t4,$45 .. to 
. ·§~1:-?~5 .. 00·. 

421,761.00 
297,325.00 
5BO.HIMO · 
J8,ellq:gb 
13,099.00 
2,040.00 

···a;oo. 
. : 15,000.00. 
8,920,500.00 

"37.11MO 
25;0o.o.o& · 

375.00 
200.00 

z:·soMO 
:S,qg'ct:oo 
3,500.00 
5,000.00 

l>OMO 
so,O~o,oo 

0.00 

. &~~········· 
0.00 
0.00 

·~~.~.··········. 0.00 
0.00 

.. o:oo ·.·· o0o • ·· 
0.00 
0.00 
MO 

.·:::_ '0',-QQ .. 

0.00 
0.00 

·Mo 
:o.o&. --
o.oo 
0.00 

0.1\0 
0;00. 
0.00 
0.00 
o.oo ooo· · 
0.00 

o.oo · 
Q;(!O 

0.00 
0.00 

o.oo· · ... 
ooo·. 
0.00 
0.00 
n:oq: 
·a.oo 

1,922,942.00 1,935,266.26 (12,324.26) 
4f8'·&13'(l(j" .. ".:.·.;~;459"941'-'fit .: ... ·: {41'2.68:"7:·1.f··::- . 
iz:~oo oo / : :siz~:1.a. • · · · · ~1·i#c? · . · 

0.00 630.00 (630.00} 
2,000.00 187.94 1,812.06 

o.Q~ >· .. >1.13 . •:(U)!)· 
QO<l ,3&4\J: {~8:<l!)) . 
0.00 55.1-5 (55.15) 
0.00 
o.oo . 
o.oti. 

212.40 

.. ········.·. i~,~~ 
12,000.00 6,000.00 
9,500.00 0.00 

. 50,000.00 ·. .. .. ·201.954 .. 73 .· 
_-O.oo .... ·~::·~.l;?,0~·.27 . 

15,000.00 1,944.03 
3,673,297.00 1 '149,560.32 

874,54S:.oo· · ·:·; ;.' .· a:oo· 
:EB1,8?5)JO.· .. ·, < · ... :1_11;f3.~2;_;Q~· 
421,761.00 350,234.06 
297,325.00 147,616.70 
·5-B0,1~3JJP.< ~ ...... -" .. &Pl'.()'o . 
. 18,.809:0.9 ·:_. . .. :_?;40:0,()(}'_. 

13,099.00 0.00 
2,040.00 0.00 

.o.oo: _-;-Ae,otntoo· 
. 1!%\0~JOA~ .. ,.. ~s;-H>~.e:9· 

8,920,500.00 4,531,487.69 

-'$7; 1.10.-QO .. .>.' , 12;97'8j~p·;'. 

?;s;o!)~.P9.,~,· ... · · :_. -::'i;ar.o.i'A; 
375.00 
200.00 

2,50Q.00. 
s.<IIJ.o. oq 
3,500.00 
5,000.00 

50Q.OO 
.so,ooO_.oq 

0.92 
0.00 

. .. ·.m.oo· 

. J.50(S50 
755.00 

1,002.00 
O.Q(J 

1~,967-.00 

(212.40) 

·g:~~ 
6,000.00 
9,500.00 

(151,954c73f . 
(3~;11li21) 
13,055.97 

2,523,736.68 
. 874,545.~0 • 
· .. 4 ... foA1z .. ~ 1<:· ~,, 

71,526.94 
149,708.30 

.. ':S{9'392.'0Qc· · 1i;~o·:-oo 
13,099.00 
2,040.00 

(49,(100:00) 
. (158.69) 

4,389,012.31 

24531.94 . 
. 17;12~:27 

374.08 
200.00 

.-:. '.·.:aA90.llP,,-.. 
. 34\lS.iiO '· . ' ..... 

2,745.00 
3,998.00 

<;D.Q,PO 
36,031;.00 
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c 4190 .. 01 

' ~~;-;~_::~~--' _·· ~-~·,_.·:~--\> .\ ' 
c 909 .. 01 

·f24{)1_· __ 
F 4121.17 

F 4142.17 

FUNDCTOTAL 

- .- .. 

'F4242.17 .. 
-- ::f·-$_1ociJ'i ·-· ,"·:- ·:_. 

- ._f{24bJ 
H;5031 

V-~401 

FUNDFTOTAL 

FUNDHTOTAL 

; --~tJNQ_,·~:;,q_T~-i-

GRAND TOTAL 

Report·c;o(o_p~~!~_9 1_:3'1 Pf\11:, ___ ·· 

FEDERAL REIMB.-LUNCH 
-FEDE'AA:LJ~EfM-Al"TE.R·SCHOOL ·:.·: -·- -
&ORI>~Us f"C!OJ? . .. .. . 
INTERFUND TRANSFER FROM G 

1NTER~~T , ••• 
2016-17 Title I 
2016-17 Title IIA 

2d16'171DEA S~C<oH 
REAP.·. . . . 

INTERESTEARNEO . 
.INTERFiii<u)"Ti=U\NSF-ERS FROM ... ' ' ' . . - - ' . 

. ''JNISR~ST-.EAR'f\JED-_-

. 

100,000.00 
- ··o.·oo·:. 

0.00 
. '0:00 

.}~;ood=·o-~:- ---- _, __ . - ~---· .Q:,Jjq_·-. 
0.00 25,000.00 

269,185.00 

·:d,_~o-_-)· _-· . 
163,238.00 
24,606.00 

'100,.7157.00 
_<1'1:~,2~B.O(f. 
303,880.00 

o:oo 
__ -35t.?sa:~~ 

351,858.23 

:0"00:· -- .. :o-oo_:. 

9,845,423.23 

---. __ ,-

0.00 

··o.w. .. ·-·-
0.00 
0.00 

. • ...• • o.qo 
. Q.OO 

.,-, 

0.00 

MO .. 
·, o.bo 

0.00 

o.oo. 
.·o,pg. 

0.00 

100,000.00 
·· · . o:oo• 

. ' oi5-~titL00: 
-, ·--'- -------.--

25,000.00 
269,185.00 

:-:---~-·::;:g-ri-d::·;·.;--~---
163,238.00 
24,606.00 

>oo;.YSMo. ·· 
J?;Ms.oo .. 

303,880.00 

----(f'Q_(f 

3l)1,.85S.~3 '· 
351,858.23 

-- .--o~oo:· 

();_!)(/': 

9,845,423.23 

. 

. __ ,. 

29,967.00 

~8~.:~~-:-. 
·.'- " 

0.00 
68,347.21 
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70,033.00 
'''(~SMO.) 
;t5'0o(J:oo-
-• -!,, ---- -- . 
25,000.00 

200,837.79 

1;02 •········ ·•·· ..••• {1.02) 55,918.00 107,320.00 
10,108.00 14,498.00 
o1;95o.oo .. ,, , ~8'.~Ql'.OO 
2,500,0!1:'.:~. _, -:' -1:~-?19Ji0 

100,477.02 203,402.98 

. 84.:2lf ·. Wl.29! 
too,fm.ci.oq: ;2:SJ,_8_s#.~a:· · 
100,083.29 251,774.94 

'$3.1:2' .: . (53;.12)' 
$3,f2. '' : • fpi1'2j ' 

4,800,448.33 5,044,974.90 
-,'_ ··-. 

;,. 



Gilbertsville-Mt. Upton Board of Education 
Regular Meeting 
Tuesday, January 10,2017 

Personnel Consent Agenda 

The Board of Education -will be asked to accept/approve the following Personnel Consent 
Agenda as submitted by the Superintendent of Schools. 

Retirement (encl P1) 
To accept retirement from English teacher Janice Costello, effective July 01, 2017. 

Maternity Leave (encl P2) 
To approve a maternity leave request for Nicole Conway, Special Education Teacher, 
effective 23 December 2016 through 24 January 2017. 

Principal 
To appoint Rick Chase as Pk-12 Principal, for the 2016-2017 school year. 

Election Officials 
To appoint election officials for Bus Vote 07 Feb. 2017: Janet Jacobs and Mary Murphy. 
A resolution to appoint officials to conduct the election: 
Section 1. To approve the following election officials for the Special District 
Meeting/Bus Vote to be held on 07 February 2017 from Noon to 8:00P.M. 
Permanent Chair, Special District Election: Aimee Piedmonte, District Clerk 
Chief Election Inspector: Mary Murphy 
Election Inspector/ Assistant Clerk: Janet Jacobs 
Section 2. Compensation of appointed election officials is set at $80.00. The hours 
assigned include one-half hour orientation, which -will be considered time worked, as will 
additional time spent counting votes after the polls close. 
Section 3. The District Clerk is authorized to fill any vacancies in these positions which 
may occur prior to the date of the vote. 
Section 4. Duties of each position are as prescribed by Education Law and the District 
Cieri<. 
Section 5. The District Clerk is directed to inform each election official of their 
appointment, and to provide each election official -with a copy of the appropriate list of 
duties and necessary instruction in their duties. 
Section 6. All Election Inspectors and Assistant Clerks are asked to remain/return to 
count ballots, after the polls close. 



Gilbertsville-Mt. Upton Board of Education 
Regular Meeting 
Tuesday, January 10, 2017 

New Items Consent Agenda 

The Board of Education will be asked to accept/approve the following New Items 
Consent Agenda as submitted by the Superintendent of Schools. 

MOU: OFC's Head Start (encl Nl) 
To approve MOU with Opportunities for Chenango, Inc. Head Start Program. 

Agreement: Partners in Safety, Inc. (encl N2) 
To approve Drug and Alcohol Testing Agreement with Partners in Safety, Inc. 



44 West Main N.Y. 13815 

December 2, 2016 

Annette Hammond, Superintendent 
Gilbertsville-Mount Upton Central School District 
693 State Highway 51 
Gilbertsville, New York 13776-1104 

Dear Mrs. Hammond: 

Inc. 

The Opportunities for Chenango, Inc. Head Start Program is required by Federal Performance Standards to 
establish and maintain a formal agreement with each Local Education Agency regarding the coordination of 
services for preschool children with disabilities. 

It is time for us to renew the Memorandum of Understanding outlining the ways in which we currently work 
together to support successful transitions for children and their families from Head Start to the public school. 

I am requesting that you review it, and if you find it acceptable, please sign and return one copy to me in the 
enclosed _.envelope. I have not made any changes from the previous year. If you have questions or wish to 
discuss this further please call me at 334-7114. 

Sincerely, 

~L-L/L~ 
Karen Randall 
Head Start Director 



MEMORANDUM OF UNDERSTANDING 
Between 

Gilbertsville -Mount Upton Central School District 
And 

Opportunities for Chenango, Inc. Head Start Program 

The Gilbertsville - Mount Upton Central School District and Opportunities for Chenango, Inc. Head 
Start Program will work together cooperatively to build a foundation for life long learning and 
successful transitions for children and their families from Head Start to public schooL We will support 
fundamentals of effective Early Childhood Education by coordinating delivery systems to provide 
health services, family support aud Developmentally Appropriate Early Childhood Education 
Practices. 

I. PURPOSE STATEMENT 

The purpose of this Agreement is to establish working procedures between the Gilbertsville 
- Mount Upton Central School District and the Chenango County Head Start Program in the 
provision of services to preschool children eligible for special education in compliance with 
Federal and New York State laws and regulations. 

It is the intent of this Agreement to: 

1. Define which service will be provided by each Agency. 

2. Ensure that children eligible for preschool special education services receive a free and 
appropriate public education, as required by law, in the least restrictive environment. 

3. Ensure that each Agency cooperatively maintains communication and share leadership 
responsibilities at the local level to ensure that available resources are utilized in the 
most effective manner. 

4. Ensure that cooperative arrangements between the Gilbertsville- Mount Upton Central 
School and the Chenango County Head Start Program are developed, implemented and 
preserved. 

II. PROGRAM MANDATES 

Responsibility of School District: 

1. Provide services to preschool children with disabilities on a mandatory basis following 
the Individuals with Disabilities Education Act (IDEA.) 
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2. Provide preschool children with disabilities a free and appropriate public education 
(F APE) including the development and implementation of an Individualized Education 
Plan (IEP) or Individualized Family Services Plan (IFSP). Procedural safeguards and 
the provision of related services. 

3. Place preschool children with disabilities in the least restrictive environment with an 
opportunity to interact with non-disabled peers to the maximum extent appropriate. 

4. Work with appropriate community agencies to provide services to preschool children 
with disabilities. 

Responsibility of Head Start Program: 

I. Recruit, enroll and serve eligible children ages 3-5. No less than 10 percent of the total 
number of enrollment opportunities in Head Start Programs shall be available for 
children with disabilities who are eligible to participate. 

2. Screen all enrolled children for potential problems in the areas of health and 
development within 45 days of entry into the program. 

3. Refer children found to be at risk to appropriate professionals for diagnostic evaluation. 

4. Develop and implement an IEP for children with disabilities (with parent participation) 
based on diagnostic information. 

5. Work closely with other community agencies in order to provide services to children 
with disabilities. 

III. REFERRAL FOR EVALUATION 

I. Head Start will inform parents of the services available for their child under IDEA and 
will assist the parents in referring a child for whom there is concern, to the Committee 
on Preschool Special Education (CPSE). 

2. The School District will accept the Head Start/Parent referral letter or the School 
District referral letter and respond to parents immediately. 

3. Head Start will assist parents with completion of additional School District documents 
in order to ensure timely responses. 

4. Head Start will assist parents in selecting an approved evaluation agency that vvill be 
able to complete evaluations and deliver reports to the School District CPSE vvithin 30 
school days of the date of parental consent. 

5. Head Start will be responsible for getting Releases of Information signed by the parents 
for both the School District and the evaluation agency to enable communication 
throughout the process. 

2 



6. Head Start will provide the evaluation agency and the CPSE with a sununary of the 
child's screenings, assessments and progress. 

7. Head Start may provide parents with transportation to appointments at the evaluation 
agency and at the School District. 

8. The School District will keep Head Start informed of meeting dates so that they can 
help to ensure parent participation. 

9. The School District will offer Head Start to parents as an option for children with 
disabilities. 

IV. INDIVIDUALIZED EDUCATION PROGRAM DEVELOPMENT 

1. School Districts and Head Start Programs are both required to develop an IEP for 
children with diagnosed disabilities based on evaluation information. In New York 
State, the Committee on Preschool Special Education maintains primary responsibility. 

2. Head Start will assure the participation of appropriate Head Start staff as part of the 
CPSE team at all meetings for each child. 

3. The School District will be responsible for notification of team members for meetings. 

4. Bead Start will assist with contacting parents when there is no other means of reaching 
them. 

5. Head Start staff will facilitate the active involvement of parents by explaining the 
purpose and importance of the CPSE meeting. 

6. Head Start and the School District will coordinate parental paperwork to assure that the 
IEP can be shared. 

V. REVIEWING/MONITORING CHILD PROGRESS 

1. Head Start may be assigned as Service Coordinator when there is no Special Education 
Itinerant Teacher (SElT). 

2. School District personnel may visit Head Start classrooms, with parent knowledge, to 
observe a child in their natural environment in preparation for the CPSE Annual 
Review. 

3. Head Start will provide a report on the child's progress for the Annual Review. 

4. The School District will receive reports from related service providers for the annual 
reVIew. 
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VI. TRAINING AND TECHNICAL ASSISTANCE 

1. The School District and Head Start will provide joint training on the CPSE process for 
parents and staff of both agencies to ensure the smooth compliance with regulations. 

2. Head Start and the School District will include each other in training opportunities to 
ensure that involved staff are knowledgeable about each program's role and 
responsibility in service to young children and families. 

VII. COUNTING AND REPORTING 

1. The School District and Head Start will maintain systems for counting and reporting 
children with disabilities so that time lines and responsibilities are clear and adhered to. 

VIII. TRANSITION 

1. The Head Start Teacher will attend each diagnosed child's Annual Review and provide 
input about the child's progress. 

2. The Head Start Program will provide (with parental consent) names, addresses and 
-birthdates of enrolled children who are eligible for Kindergarten screening for fall. 

3. The Head Start staff will accompany children to the screening if it is impossible for the 
parents to do so and the parent gives permission. 

4. Head Start will provide (with parental consent) health summaries & preschool reports. 
Health summaries will be addressed to the School Nurse and preschool reports will be 
addressed to individual Kindergarten teachers, if they are lmown. 

5. The School District will make available an opportunity for Kindergarten teachers to visit 
the Head Start classroom to observe the daily program when possible. 

6. Head Start will provide parents with screening, registration and orientation information 
and assist them in keeping the screening appointment and in attending other 
informational meetings. 

7. Head Start will follow-up on each child in the public school experience. 

IX. OTHER 

1. The School District will allow Head Start to place a recruitment article in the school 
Newsletter. 
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2. The School District and Head Start will share appropriate training opportunities and 
resources. 

•:• Head Start will share child/family information or request child/family information only when 
there is a signed Release of Information available. 

X. REVIEW AND REVISION 

This Memorandum of Understanding will be reviewed and revised on an as needed basis or 
at least once annually. 

Gilbertsville - Mount Upton Central School District 
Superintendent 
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2017 ID 5010 

Drug and Alcohol Testing Agreement 

Partners in Safety Inc. under the terms and conditions of this agreement shall provide drug and alcohol testing 
services to the Employer that meet the compliance requirements of the l,J.S. Department of Transportation as 
defined in 49 CFR Part 40 and Part 382 and your individual policy. 

Complete DOT Program: 
$58.00 per Employee per year 
Includes: 

• All random drug tests performed by SAMSHA-certified lab (50% of employees) 
• All random alcohol tests using approved evidential breath testing device (10% of employees) 
• GC/MS Confirmation 
• Medical Review Officer service 
• Specimen Collection 
• Overnight shipment of specimen 
• Random selection of employees 
• Record Management 
• Internet Resulting/Updating 

_,_ Collection Site Management 
• DOT Audit Assistance 
• Blind Specimen Submissions 
• MIS Reports 
• Monthly Billing 
• Medical facility invoicing & payment processing 
• Consultation with medical professionals 

Additional Charges: 
(Pre-employment, post-accident, reasonable cause or follow-up tests performed during normal 
business hours). Please note: The use of non-approved medical facilities may result in additional fees. 

DOT drug test at lab or offices of Partners In Safety: 

DOT drug test with collection performed at an 
approved walk-in medical facility: 

Return-to-Duty/Follow-Up drug test including 
observed specimen collection performed at: 
• offices of Partners In Safety: 
• approved walk-in medical facility: 

DOT Breath Alcohol test at offices of Partners In Safety: 

DOT Breath Alcohol test at an approved walk-in medical facility: 

DOT/19A physical performed on-site: 

Split Specimen Testing - re-test of positive specimen by another 
SAMHSA-certtfied lab: (only when requested by employee within 
72 hours of MRO's notification) 

Emergency Service: (for special situations requiring urgent 
on-site collections or tests on nights, weekends or holidays) 

On-site medical services available upon request, minimum volume required. 
Professional medical services are provided by Partner in Safety and Medici 

/ 
Signature and Title, _____________ _ 

Client: Gilbertsville-Mt. Upton CSD 

Dale: ______________ _ 

$ 48.00 per test 

$ 83.00 per test 

$ 78.00 per test 
$ 108.00 per test 

$ 38.00 per test 

$ 55.00 per test 

$ 65.00 per person 

$ 250.00 per test 

$150.00 per hour (minimum of 
2 hours, plus the cost of the test) 

Ursula Clancy, President 

Partners In Safety, Inc. 
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