


The Gilbertsville-Mt. Upton Central School District is committed to an educational environment that assures equitable
opportunity for individuals to become College and Career Ready and ultimately, responsible, productic members of society.
We will encourage all individuals to do their personal best, that they may gain a lifelong enthusiasm for work and learning.
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DATE: June 9, 2020

TO: Board of Education

cC: Annette Hammond, Jarrin Hayen
FROM: Dort lannell¢

SUBJECT: Transfer of Available Funds

Withdraw and Appropriation of Reserves

[ am requesting the following authorizations:

Transfer of available funds from the 2019-2020 school year, a2 unt not to exceed
$100,000 to the Capital Reserve Fund. This transfer is for the purpose of future school bus
purchases.

Transfer of available funds from the 2019-2020 school year, an amount not to exceed
$55,000 to the nployee Retirement Contribution (TRS Sub-Fund) Reserve. This transfer is
for the purpo: of future costs for the employer portion of teacher retirement contributions.

Transfer of available funds from the 2019-2020 school year, an amount not to exceed
$35.000 to the Unemployment Reserve. This transfer is for the purpose of future costs for
NYS Unemployment claims.

Withdrawal and appropriation of $59,000 from tt Employee Retirement Contribution
F ernn ind (ERS). T" 5 will help cover the employer’s share of " RS.

Withdrawal and appropriation of $59,000 from the Emplo: : ™ :nefit Accrued ™ “ability
Reserve . und (EZ ™LR). This will cover the cost of anticipated Retirement Incentives in
2020-21.



TO: Board of Education

C: Annette Hammond, Alan Digsby
FROM: Dort lannellc
DATE: June 9. 2020

SUBIECT: Solid Waste Removal ¢ vice

The bids for the solid waste 1 noval service have been rec  ved from BOCLES Cc e ive Bid

¢ wvice. The bids are as follows:

¢ Waste Recovery 1 Day Pickup w/recyclables = $4,200.00
e Casella ., ustec Management 1 Day Pickup w/recyr ibles  £4,703.04
» Bert Adams 1 Day Pickup w/recyclables  $6,000.00

I ommend approving Waste Recovery as our Solid Waste Removal Service for July 1, 2020
through Jur 30, 2021.

Thank you.






Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, June 17, 2020

Personnel Consent Agenda
The Board of Education will be asked to accept/approve the following Personnel Consent
Agenda as recommended by the Superintendent of Schools:

Leave of Absence Release (encl P1)
To accept the release of a one year leave from teaching for the purpose of resigning from
GMU, effective end of day, June 30, 2020.

Resignation (encl P2)
To accept the resignation of Kimberly Degear as Director of Special Education/Special
Education teacher, effective end of day, June 30, 2020, with regret and gratitude.

Resignation (encl P3)
To accept the resignation of Margaret Lackos as Classroom Aide, effective end of day,
May 4, 2020.






Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, June 17, 2020

New Items Consent Agenda
The Board of Education will be asked to accept/approve the following New ltems
Consent Agenda as recommended by the Superintendent of Schools:

Adopt Board Policies (encl N1)
To adopt the Board Policies listed on behalf of the Superintendent and Hogan, Sarzynski,
Lynch, DeWind & Gregory, LLP

Section 500: Non-Instructional/Business Operations
5810-Data Security and Privacy Policy
5820-Parents’ Bill of Rights for Data Privacy and Security

Agreement between The Mary Imogene Bassett Hospital and Gilbertsville-Mt.
Upton Central School (encl N2)

To approve the agreement between The Mary Imogene Bassett Hospital and
Gilbertsville-Mt. Upton Central School from July 1, 2020 through June 30, 2022.

Memorandum of Understanding between Gilbertsville-Mount Upton School District
and Deborah Ostrander (encl N3)

To approve the Memorandum of Understanding between Gilbertsville-Mount Upton
Central School District and Deborah Ostrander, effective July 1, 2020.

Special Education District Plan (encl N4)
To approve the Special Education District Plan, effective July 1, 2020 to November 1,
2022.

Amended Municipal Cooperation Agreement (encl N5)
To approve the Amended Municipal Cooperation Agreement Catskill Area Schools
Benefit Plan.
























Provide SBHC access to workspace during non-school hours such as early morning, late afternoons and
summer for alternative SBHC clinic hours.

Apriv e phone line and monthly maintenan  for the advanced practii  :linic .
A private phone lit  and monthly maintenance, fortl mental health worker.

A private phone line and monthly maintenance, main SBHC lini  scated at the Ambulatory Office
Assistant’s work area.

Dedica | Direct inward Dial (DID) phone line and monthly maintenance of Fax connection.

Internal phone line used to call students to the SBHC.

Dedicated cabling from the network closet{s} to all needed locations Category 6 or higher for all new
drops. Locations that are greater than 100 meters can use fiber or internal VLANs on the school’s
network.

Dedicated power outlet where Bassett’s network gear is located.

Installation of network drops as needed.

Easy access to tl  1etwork closets {(name and contact number to obtain access).

Provide utilities, regular trash removal, cleaning an maintenance of the space, at its expense.

Installation of minor  juipment as requested involving work associated with school walls/property --
i.e., hanging of bulletin boards, eyewash stations, etc.

Reconstruction projects — work with SBHC Operations Manager planning to completion of
reconstruction projects.

Datily cleaning of the SBHC Suite during the school year.

Coordinate summer cleaning with the SBHC Team and Operations Manager to correspond with dates
the SBHC is open in the summer and to be completed by the first day of Fall Athletic practices in August.

Access to school email system for school wide communications.

Accessto: dent scheduling system.

Provide certificate of annual ins|  tion of fire alarm systems to the SBHC Operations Mana

Assume the cooperation and support, for communication and education ¢ students, teachers, otl
employees, parents and the community at lai_ on the purpose, goals and ongoing activities of tl
GILBERTSVILLE-MOQUI.. JPTON SBHC.

Provide support for school staff compliance with the rules and regulations of = Department of Health

and specifically with regard to the confidentiality of medical records. The School-Based Health Center
staff will maintain the medicai record, which will be the property of MIBH.

Doc ID: 20200520150883888
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INTRODUCTION

Section 200.2 of the Regulations of the Commissioner of Education mandates that each Board of
Education which receives an apportionment for students with disabilities pursuant to subdivision
19 of Section 3602 of the Education Law, or preschool children with disabilities pursuant to
Section 4410 of the Education Law, shall use such apportionments for Special Education
programs and services which are in accordance with the provision of Part 200.

Each Board of Education that receives such apportionment shall prepare a written plan in regard
to Special Education. The Plan is to be completed by November 1, 1998 and by November 1
every second year thereafter. The present Plan, upon adoption by the Gilbertsville-Mt. Upton
Central School Board of Education, shall be on file (personally identifiable student information
deleted) in the Special Education District Office and available for public inspection and review
by the Commissioner 8NYCRR200.2.C.(3).

The Gilbertsville-Mt. Upton Central School District Plan for Special Education 2020-2022 meets
the requirements of the Commissioner. Questions or comments on this plan should be directed
to the Committee on Special Education (CSE), the Committee on Preschool Special Education
(CPSE), or the Board of Education.

PURPOSES FOR THIS PLAN

» Serve as the District Plan for the two-year period July 1, 2020 through October 31, 2022
as required by State law, as a condition for receiving funding 8NYCRR200.2.

* Provide interested residents and staff of the Gilbertsville - Mt. Upton Central School
District an informational document explaining how the District services children with
disabilities.

» Provide a working document upon which we identify and improve weaknesses, build
program capacity, and set priorities for the future.

NATURE AND SCOPE OF SPECIAL EDUCATION PROGRAMS

School age students and preschool students with disabilities are afforded the full range of
educational programs according to individual need. The variety of educational programs
available represents a continuum from regular education to more restrictive Special Education.
In 2019/2020, programs within Gilbertsville - Mt. Upton Central School District currently meet
the needs of approximately 74% of students identified as having a disability in the building the
student would normally attend. In 2020/2021 GMU will be returning 4 of those students to
district programs, serving 79% in district. This represents a significant commitment to educating
resident students in the least restrictive environment. The GMU PK-4, size limited preschool
serves 1 of our currently identified CPSE students and 2 of our referred CPSE students.
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REGULAR EDUCATION PROGRAMS

Part 100 Regulations of the Commissioner of Education affirms that, “students with educational
disabilities are entitled to participate in curricular and extracurricular activities to the extent
appropriate to their individual needs,” (SNYCRR100.2). It also states that, “students with
educational disabilities must have access to the full range of programs and services...to the
extent appropriate to their individual needs,” (SNYCRR100.2). The Gilbertsville - Mt. Upton
Central School District provides the following regular education programs and services:

Screening Program: The Gilbertsville - Mt. Upton Central School District is responsible for
screening all new entrants and other qualifying students according to the Education Law. One of
the purposes of screening is to identify students that might have an educational disability or to
identify students who are in need of a more in-depth evaluation to determine if special services
may be required (8NYCRR117.3).

Regular Education Classes: Students with disabilities are mainstreamed into regular education
classes to the maximum extent appropriate to ensure the opportunity to earn a Regents diploma,
aswell asto fully implement the concept of “least restrictive environment,”

(8NYCRR200.1 and 200.6). Currently, all Special Education students served within district-run
programs are involved in some mainstreaming that was recommended by the Committee on
Special Education. Given the unique learning needs of students identified by the CSE, the
requirements within the regular classroom may need to be modified to ensure that successful
mainstreaming takes place. Part 100 requires that, “...instructional techniques and materials
must be modified to the appropriate degree to allow students with educational disabilities to meet
diploma requirements,” (8NYCRR100.2). Committees on Special Education are required to
review, at least annually, the appropriateness of such modifications. The Gilbertsville - Mt.
Upton CSE states on the IEP which curricular areas need to be modified and any alternative
testing techniques that need to be utilized. Teachers, students, and parents then work
collaboratively to implement specific classroom modifications for each area identified by the
CSE.

RtlI/AIS Programs: Students with disabilities who qualify for any remedial program (e.g.
Academic Intervention Services) are enrolled in these programs based on recommendation of the
remedial program administrator. The CSE will consider the unique needs of each student and the
cohesiveness of the student’s total program with determining if the student will participate i any
district remedial program, or receive assistance through the Special Education program when he
or she qualifies for both.

Extracurricular Activities: Students with disabilities are encouraged to participate in
appropriate extracurricular activities in order to provide the opportunity to fully benefit from all
educational experiences. The full range of extracurricular activities is open to all students with
disabilities who are otherwise qualified to participate, including those that receive their education
at BOCES or other school district campus.

School Counseling Program: The District provides guidance services to all students, including
those with disabilities, on at least an annual basis. School Counselors complete a career plan for
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all students, including those with disabilities. School counselors are also central in working on
attendance problems, academic concerns, and behavioral problems.

Speech and Language Improvement Services: Students identified by the District Speech
Pathologist who experience communication difficulties (dysfluency, impaired articulation, and
language or voice disorders) that do not have an educational disability may receive Speech
Improvement Services. The service is focused toward each child’s deficit areas in an attempt to
correct the speech or language problem before it hinders learning. Children are usually seen one
to two times per week for approximately 20-30 minutes in small groups. The Speech/Language
therapists, in consultation with the classroom teacher and the parent, initiate recommendation for
dismissal from the program.

Occupational Therapy Improvement Services: Students identified by the District
occupational therapist who experience fine motor or sensory difficulties that do not have an
educational disability may receive Occupational Therapy Improvement Services. The service is
focused toward each child’s deficit areas in an attempt to correct the fine motor, sensory or
handwriting before it hinders learning. Children are usually seen one to two times per week for
approximately 20-30 minutes in small groups. The Occupational therapist, in consultation with
the classroom teacher and the parent, initiate recommendation for dismissal from the program.

Educationally Related Support Services: Temporary psychological services and non-career
counseling services are offered to students with the intention of helping them remain in regular
education in addition to the other educationally related support services listed above.

Declassification Support Services: This service is provided to students and/or student’s
teachers when a student has reduced the deficit areas and transitions from Special Education
programs and services to full-time General Education. This is recommended by the CSE.
Support may be provided to the student’s teacher including services of a teacher aide or
consultation with appropriate personnel.

SPECIAL EDUCATION PROGRAMS

Special Education is specially designed instruction or special services to meet the unique needs
of students identified by the CSE as having a disability that interferes with grade appropriate
academic progress. Any aspect of the Special Education continuum is available to each eligible
student as determined by the CSE. Movement from one program to another is possible through
ongoing evaluation of each student’s abilities and needs. The type of program provided to each
individual student is listed on the student’s Individualized Education Program (IEP). Preschool
children identified by the CPSE are provided appropriate itinerant services in regular preschool
settings or are served in special preschool settings.

Program Transitional Support Services: Recommendations are provided when a student
moves to a less restrictive setting as indicated on the IEP. Transitional services are not direct
services to the student but rather are consultation and traming provided to the student’s teacher.
The district provides this service as needed utilizing the following types of personnel:
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* Gilbertsville - Mt. Upton Special Education Staff
* BOCES Special Education Staff
* Private Consultants

Related Services: Therapists assist students to achieve in their educational programs. These
services are recommended by the Committee on Special Education based on regularly updated
evaluations and progress reporting. Students are grouped by similarity of need. A variety of
related services are available to students that include, but are not limited to:
e Speech and Language Services
o Full Time Speech Pathologist
= GMUCSD students, BOCES students on GMU campus
o BOCES Providers
= Students in BOCES programs not located on GMU campus
o Early Intervention County Providers
= GMUCSD students within specified county; in home, daycare or center
based programs
e Psychological and Counseling Services
o Middle/High School Full time School Counselor
= 7-12students on campus
o Elementary Full time School Counselor
=  PK-6students on campus
o .6 BOCES School Psychologist
»  PK-12educational evaluations for CPSE and CSE students
o BHSHC Social Worker/Counselor (9/2020 start date)
= Any student enrolled with Health center
o Systems of Care Grant Social Worker/Case Manager
= Students recommended for additional non-educational and family supports
o BOCES Providers
=  GMU students in BOCES programs
e Occupational Therapy
o Full Time Occupational Therapist
=  GMUCSD students
o BOCES Providers
= Students in BOCES programs
o Early Intervention County Providers
= GMUCSD students within specified county; in home, daycare or center
based programs
e Physical Therapy
o BOCES Providers
= GMUCSD students on campus and in BOCES placements
o Early Intervention County Providers
= GMUCSD students within specified county; in home, daycare or center
based programs
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Skilled Nursing
o Full time Registered nurse
= GMU and BOCES students on campus
o BOCES Providers
= GMU students in alternate locations
Vision Services
o BOCES Providers
= GMU students on campus and in alternate locations
o AVRE Providers
=  GMU students on campus and in alternate locations

Consultant Teacher (CT): CT services are defined as direct and/or indirect services provided to
a school-age student with a disability in the student's classes, including career and technical
education classes, and/or to such student’s teachers i the case of indirect service.

o Direct CT services mean specially designed instruction provided to an individual student with a

disability orto a group of students with disabilities by a certified Special Education teacher
inside the classroom and during planning to aid the student(s) to benefit from the general
education class instruction. Direct CT can be combined with indirect CT services.

e Indirect CT services mean consultation provided by a certified Special Education teacher to a
general education teacher to assist that teacher in adjusting the learning environment and/or
modifying his/her instructional methods to meet the individual needs of a student with a
disability who attends the general education class. Indirect CT can be combined with direct
CT services.

Direct CT services are specially designed individual or group instruction recommendations for
an individual student with a disability in his or her general education class, the purpose being to
adapt, as appropriate to the needs of the student, the content, methodology, or delivery of
instruction to support the student to successfully participate and progress in the general
curriculum during regular instruction. The focus of services provided by the CT is to an
individual or group of students with a disability. Although the majority of time should be spent
in the classroom, planning with the teacher and making modifications/unit keys, vocabulary
games or other supports and materials.

Indirect CT services are provided time for a consultant teacher to discuss, plan for and make
modifications, collect data and inform others how to utilize the modifications. This can include
specials teachers, aides or other school staff.

Special Class: Special class means a class consisting of students with disabilities who have been
grouped together because of similarity of individual needs for the purpose of receiving specially
designed instruction in a self-contained setting, meaning that such students are receiving their
primary instruction separate from their nondisabled peers. These students participate in specials,
academics as specified in their IEP, as well as lunch and recess with general education students
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as appropriate. Contracts with other districts and area BOCES provide a wide range of Basic
Educational Needs and Significant Educational Needs.

GMU Special Class option:

12:1:1 Basic Education Needs (age level varies based on need)

A class that provides basic academic instruction, in a small group, that allows for
individualization of academic levels while teaching the class with grade level topics. The
small teacher student ratio provides an ability to work in small groups that are taught in
skill strands so that even students who need supports to complete new skills can continue
to build and be exposed to grade level topics. Students are encouraged to participate in
the State Assessments but may be identified as having communication, behavioral and
academic support needs that qualify them for the NYS Alternate Assessment, especially
in the Middle to High School years. We do accept students from other districts to
participate in this classroom with a tuition price calculated and all students are supported
and encouraged to participate in after school and extracurricular activities.

Special Education Day Schools Approved by the Commissioner is occasionally used to meet
the needs of very unique students with disabilities. The CSE maintains a list and description of
programs approved by the Commissioner in the event that a student’s needs cannot be met in a
less restrictive setting.

Residential Schools Approved by the Commissioner is a program that provide 24-hour
education and care, 365 days per year. This is a highly restrictive type of placement that is rarely
utilized. The district does not have any students placed by the CSE in residential schools at this
time (6/17/2020).

Preschool Programs for students with disabilities are available for students identified by the
Committee on Preschool Education (CPSE). These programs often have typical preschool
students mixed with preschool students with special needs in integrated, less restrictive settings.
The CPSE often recommends meeting the needs of students in Universal Pre-Kindergarten
programs or placing students in programs through Head Start. Programs include:

» Special Education Itinerant Teacher (SEIT)

» Therapist from County of residence for Occupational, Physical or Speech therapies

» Special Class in an Integrated Setting

» Special Class in a Non-Integrated Setting

* Individual Service in a non-school setting

GRADUATION RATE OF STUDENTS WITH DISABILITIES

Graduation data for students with disabilities is positive in this district with 12/19 diplomas in the
2019-2021 graduates being Regents (63%). The trends in regards to the endorsement of Career
Development and Occupational Studies have not increased as expected with 1 CDOS
endorsement give in 2019-2020. An analysis of the data indicates that some of the root causes of
this trend include:
1. Perceptions that students are not aware they are able to add the endorsement to the
requirements for Regents Diploma.
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2. Students with Disabilities who have difficulty with the rigor of unmodified courses
are not aware that there are modifications available to take CTE/CDOS courses.

3. Perceptions that a student is not able to access the general education state assessments
and should test under the NYSAA umbrella, which limits the students to the Skills
and Commencement document as a completion, but none diploma option.

Course Requirements for Graduation

Students with disabilities must participate in credit bearing regular education courses. All
students in all classes should have appropriate modifications that allow them to access the
curriculum. Students are required to make all attempts to earn a Regents or Local Diploma. The
District continues to include the majority of students with disabilities in credit bearing classes
with Resource Room support. In order for students to be prepared to succeed in high school,
mainstream courses, students are also being maintained in general education courses througho ut
their academic careers with a focus on Study Skills in the Middle School curriculum. The
Committee on Special Education will recommend, as appropriate, on a case by case basis,
programs that are in the Least Restrictive Environment and access career development.

Providing appropriate vocational training for students with educational disabilities, in credit
bearing classes, is a critical component of this plan. For some students, the option to extend 1-3
years of access to the courses will help them reduce the yearly load, yet access full credit
courses. Some students will participate in BOCES Career and Technical Education courses to
fulfill CDOS requirements. The District recognizes the importance of these programs in
assisting students towards becoming contributing members of society.

Assessment Requirements for Graduation

Closely tied to the concept of students participating in mainstream programming is the goal of
ensuring that all students with an IEP have a realistic opportunity of succeeding on the state
assessments required for graduation. The regular and Special Education teachers at all grade
levels have made a tremendous commitment to preparing students with disabilities to pass
Regents Exams or satisfy the criteria necessary toward achieving a Local Diploma. The State
Education Department has extended a “Safety Net” for classified students, effective October 31,
2012. Additionally, the State Education Department has revised the Compensatory Safety Net
option for classified students, effective January 2017.

In addition to the Regents and Local Diploma graduation options, the state has developed a
credential that is considered a high school completion credential. This credential is called the
CDOS (Career Development Occupational Studies) Endorsement. To meet the requirements to
graduate with this endorsement, a student must still earn 22 high school credits, or have
meaningful access to general education curriculum, and take the five mandated exams.
However, for a student in this situation, that may not meet the 55% local diploma requirement,
but as part of completion option are eligible to earn the CDOS endorsement. In addition to
credits and exams, the student must complete 216 work-based study hours and complete a career
plan and employability profile, yearly, which documents skills that are obtained through their
work.
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Staff Development Activities to Increase CDOS Endorsements

Staff development has enhanced the readiness of the faculty to fully implement this Special
Education Plan. Staff has attended, and will continue to attend, workshops and specific trainings
to strengthen their instructional skills.  Staff will continue to focus on improving the instructional
programs for students as well as recognize the needs of students regarding positive expectations.
Staff continues to be encouraged to visit other school districts where students with disabilities are
meeting success and gradating with Regents or Local diplomas. Staff will be encouraged to
participate in the various trainings offered in using differentiated instruction as an important tool in
meeting the needs of a wide variety of learners.

IDENTIFICATION RATE OF STUDENTS WITH DISABILITES

Enrollments in Special Education have increased throughout the 1990’s and decreased slightly in
the early 2000’s, state-wide. The state average of classified students is increasing once again and
Gilbertsville - Mt. Upton CSD continues to see similar increases in both the number and severity
of needs. The gradual decrease in the number of Special Education students in the recent past
had been due to various circumstances including:

» Greater number of students entering Kindergarten already identified as preschoolers and
receiving appropriate services at an early age, therefore closing gaps and being
declassified.

» Early Literacy Skills have been a focus of the district helping more students meet the
expectations by third grade.

» Increased number of students with disabilities in the general population continues to
occur, however the way Gilbertsville - Mt. Upton is serving these students is becoming
more efficient. A larger percentage have moved from a Student with Disability status
served with an IEP to General Education with 504 Support Plan.

Table B shows our current grade and classification category of current students with disability
status.

SPACE ALLOCATION

The Board of Education has adopted policies and practices to ensure for the allocation of
appropriate space within the district for Special Education programs that meet the needs of
students and preschool students with disabilities. Space is provided for district run programs.
This district plan contains a space plan consistent with the current BOCES Special Education
space plan and will not be changed without notifying the BOCES superintendent. The district
currently operates Special Education programs integrated into the mainstream building. Space is
available for related services and resource room support.

Elementary School: There are three Special Education rooms at the elementary which serve
students in the general education with modifications for all classes. These classrooms all provide
sufficient instructional space. There is one speech therapy and one occupational therapy room, a
school psychologist’s office, and an elementary school counselor’s office. Each of these rooms
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meets the minimum requirements for space. Space is also provided for Universal Pre-
Kindergarten which serves certain students with disabilities.

Middle School: There is one Special Education room at the Middle School. The school
psychologist, 7-12 school counselor, social workers, speech therapist, occupational therapist, and
physical therapist share the same space with the elementary school. In addition, one classroom
provides a 5-8 self-contained, Special Education class which pushes out for all appropriate
mainstream activities. Each of these rooms meets the minimum requirements for space.

High School: There is one Special Education room at the High School which meets the
minimum size in terms of square feet. The school psychologist is shared between building
portions and a second counselor shares their space with the elementary school. Each of these
rooms meets the minimum requirements for space.

BOCES Space: The district currently provides 1 room for a K-2 self-contained class and 2
additional room for therapists for BOCES and the school psychologist.

BUDGET 2019-2021
Actual/Proposed

The sources of financial support for Special Education programs are derived from the local
school budget, state revenues returned to the district and federal grants for identified children.
The State of New York provides direct state aid for students with educational disabilities based
on the severity of each child’s Special Education need and whether the class is in a public or
private location. District wealth is an additional factor in determining State aid for students with
educational disabilities. Federal Support is provided to the district in the form of consolidated
grants. It is anticipated that these funds will continue to be allocated, and perhaps additional
funds may be available in the future. For the 2019-2020 school year, the district has modified
the budget to support the district plan to educate students with disabilities in the least restrictive
environment. The proposed budget for 2020-2021 shows an increase to cover costs of new
enrollments, cost of living, and increasing service costs.

Account Description 2019-2020 Budget 2020-2021 Proposed

2250.150 Spec. Ed. Salaries 445,374.00 395,270.00

2250.160 Spec. Ed. Salaries 128,500.00 169,350.00

2250.400 Special Ed. Contractual | 6,000.00 6,000.00

2250.400-05 Spec. Ed. Tuition 319,050.00 340,000.00

2250.450-05 Spec. Ed. CSE Supplies | 2,000.00 2,060.00

2250.490 BOCES-Special 500,000.00 567,489.00
Education

22500 Programs-SWD 1,068,945.00 1,480,169.00
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Table A:

Graduation Data and Expected Outcome

ID Outcome Graduation Date
41617 Regents Diploma June 2019

41452 Regents Diploma June 2019

40515 Local Diploma June 2019

ID Expected Outcome Graduation Date
41478 Regents Diploma June 2020

41452 Regents Diploma June 2020

40515 Regents Diploma June 2020

40451 Regents Diploma, w/CDOS June 2020

40982 Regents Diploma June 2020

40805 Regents Diploma June 2020

ID Expected Outcome Graduation Date
40898 Regents Diploma, w/CDOS June 2021
41591 CDOS June 2021
40944 Local Diploma June 2021
41148 Regents Diploma June 2021
40534 Local Diploma June 2021
41146 Regents Diploma, w/CDOS June 2021
41134 Regents Diploma, w/CDOS June 2021
40935 Local Diploma, w/CDOS June 2021
41110 Local Diploma, w/CDOS June 2021
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Statistics, 2019-2020; Disability by

Table B grade level
Disability 7 8 10 11 12 | KFD PRE PRK UGE UGS Total

. 0 1 1 0 1 0 0 0 0 4
Autism
Emotional 2 | o 1 1 0 0 0 0 0 9
Disability
Intellectual o | o 0 0 0 0 0 0 0 2
Disability
Learning 1| 1 5 3 0 0 0 0 1 | 23
Disability
Multiple o | o 0 0 0 0 0 2 0 4
Disabilities
Orthopedic o | o 0 0 0 0 0 0 0 1
Impairment
Other
Health 3 0 2 2 1 0 0 1 1 20
Impairment
Preschool
studentwith 0 0 0 0 0 4 1 0 0 5
a Disability
Speechor
Language 1 0 0 0 1 0 0 0 0 7
Impairment

7 2 9 6 3 4 1 3 2 75

Total

UGS-Ungraded, Secondary; UG-Ungraded, Elementary; KFD-Kindergarten Full Day; PRE-Preschool 3 or 4(not GMU); PRK-PreK in District
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AMENDED
MUNICIPAL COOPERATION AGREEMENT
CATSKILL AREA SCHOOLS
EMPLOYEES BENEFIT PLAN

Article 5-G of the General Municipal Law authorizes municipal corporations to enter into municipal
cooperative agreements for the performance of those functions or activities in which they could engage
individually.

Article 47 of the Insurance Law specifically permits the development of municipal cooperative health
benefit plans. Such plans are required, under Section 4705, to be established and maintained under a Municipal
Cooperation Agreement:

I The municipal cooperation agreement and any amendment thereto shall be approved by each
participating municipal corporation by majority vote of each such corporation’s governing body.

A. Municipal corporations participating in the Medical Plan, hereinafter referred to as the
"Participants:”

Andes Central School District

Charlotte Valley Central School District
Edmeston Central School District
Hunter-Tannersville Central School District
Margaretville Central School District

Roxbury Central School District
Otsego-Northern Catskill-BOCES

Cherry Valley/Springfield Central School District
Gilboa/Conesville Central School District
Jefferson Central School District

Milford Central School District

Sidney Central School District

South Kortright Central School District

Stamford Central School District
Windham-Ashland-Jewett Central School District
Worcester Central School District

Laurens Central School District

Morris Central School District

Delaware Academy Central School District at Delhi
Gilbertsville-Mt. Upton Central School District
Franklin Central School District

Oxford Academy Central School District

B. School districts or BOCES located in the geographic region of Otsego, Delaware, Schoharie,
Greene and contiguous counties, who can provide satisfactory proof of financial responsibility,
are eligible for participation in the Plan.



Shared Liability:

A

The Participants agree to share the costs of, and assume the liabilities for, medical, surgical,
hospital and prescription benefits provided to covered employees (including retirees) and their
dependents.

Each Participant agrees to pay on demand such Participant's share of any assessment ordered by
the Plan's Governing Board or by the Superintendent under Article 47 of the New York
Insurance Law.

Eligibility requirements for municipal corporation membership in and coverage by the Plan are to be:

A

A municipal corporation of the type defined in 1B above, which provides satisfactory proof of its
financial responsibility; and

Is located in the geographic area served by the Otsego-Northern Catskill BOCES (the Counties
of Otsego, Delaware, Schoharie, Greene and contiguous counties).

The Governing Board shall designate the Plan's attorney-in-fact to receive service of summons or other
legal process in any action, suit or proceeding arising out of any contract, agreement or transaction
involving the Plan. The attorney-in-fact shall be appointed at the annual meeting.

The Governing Board shall establish the duties of and shall designate the fiscal officer of a Participant
as the Plan's Chief Fiscal Officer, who:

A.

Shall have custody of all moneys received by the Plan or made available for expenditure under
the Plan;

Shall, notwithstanding any provision of the General Municipal Law, make payment in
accordance with procedures developed by the Plan's Governing Board and acceptable to the
Superintendent of Financial Services;

May invest moneys not required for immediate expenditure in the types of investment specified
in the General Municipal Law or the Education Law for temporary investments or as otherwise
expressly permitted by the Superintendent of Financial Services;

Shall receive no remuneration, except that the Participant employing the Chief Fiscal Officer
may be reimbursed for reasonable expenses incurred in connection with the duties of such fiscal
officer in connection with the Plan;

Shall be adequately bonded in a manner acceptable to the Superintendent of Financial Services;

Within 90 days of the end of each fiscal year, shall provide a report to the Governing Board of
the operation and condition of the Plan's reserve funds;

File a quarterly report documenting the Plan’s current financial status to the Superintendent of
Financial Services;

Shall account for the Plan's reserve funds separate and apart from all other funds of the Plan, and
such accounting shall show:



VI.

I. The purpose, source, date and amount of each sum paid into the fund;
ii. The interest earned by such funds;
ii. Capital gains or losses resulting from the sale of investments of the Plan's reserve funds;
v, The order, purpose, date and amount of each payment from the reserve fund; and
V. The assets of the fund, indicating cash balance and schedule of investments.
I.  May authorize the chairperson of the CASEBP governing board to act as temporary

chief fiscal officer, if the chief fiscal officer is temporarily unable to perform the
above functions.

A Governing Board shall be established with the responsibility for the management, control and
administration of the Plan.

A.

The Board shall be the governing body and shall be composed of the Chief Executive Officer or
other designated officer of each of the Plan's participating districts or municipalities, and is to be
selected by each Participant annually and notification sent to the Chairperson. Each director
shall have one vote on all matters properly brought before the Board. A majority vote of all Plan
Participants shall be necessary to make changes to this Agreement or to approve matters that
come before the Board.

The Board shall designate the Plan representative of the Otsego-Northern Catskill BOCES as the
Governing Board member to be custodian of all reports, statements and other documents of the
Plan.

The Board shall meet at least annually at a site selected by the Chairperson within the
geographic area served by the Otsego-Northern Catskill BOCES. A Chairperson shall be elected
each year at the annual meeting. A special meeting may be called by any Participant upon
seventy-two (72) hours written notice to other Participants or by resolution.

The Board shall design the Plan of Benefits provided by the Plan, and prepare the Plan
document and the summary plan document. Such Plan of Benefits shall not limit or restrict the
right of eligible employees and dependents to enroll for benefits in the Plan.

The Board may enter into an agreement with a contract administrator or other service provider
determined by the Board to be qualified, to receive, investigate recommend, audit, approve, or
make payment of claims. Such agreement must provide that (1) the charges, fees or other
compensation for contracted services shall be clearly stated in a written administrative contract;
(2) payment for contracted services shall be made only after such services are rendered; and (3)
and no member of the Board or any member of such member's immediate family shall be an
owner, officer, director, partner or employee of any contract administrator retained by the Plan.
All such agreements shall comply with the requirements of subdivision six of section ninety-
two-a of the general municipal law.

The Board shall be authorized to purchase, on behalf of the Plan, stop-loss insurance to the
extent required by Section 4707 of the Insurance Law.



VII.

VIIL.

The Board shall be authorized to establish a joint fund or funds to finance all Plan expenditures,
including claims, reserves, surplus, administration, stop-loss insurance and other expenses.

The Board shall prepare an annual budget for the Plan to determine the premium equivalent
rates for the Participants. The Participants' monthly premiums are to be forwarded to the Chief
Fiscal Officer for deposit in the Plan's joint fund or funds by the 15" of each and every month.
During the Plan Year (July 1 - June 30) a late payment charge of 1% of the monthly installment
then due shall be charged for any day, except when the 15" falls on a Saturday, Sunday, legal
holiday or day observed as a legal holiday by the BOCES. Failure to pay an installment and
penalty within ninety days of the due date shall automatically terminate a Participant's
membership in the CASEBP unless extended for a good cause by the unanimous vote of the
Directors.

All moneys (joint funds and reserve funds) paid by the Participants to the Chief Fiscal Officer
shall be deposited in one or more of the following banks, to wit: National Bank and Trust
Company of Norwich, Wilbur National Bank, National Bank of Stamford, and such other banks
as the Board may authorize, subject to the provisions of law governing the deposit of municipal
funds.

The Board shall establish premium equivalent rates for the Participants on the basis of a
community rating methodology filed with and approved by the Superintendent of Financial
Services. In determining the premium equivalent rate, the Board (1) may contract for the
necessary actuarial services to estimate expected Plan expenditures during the fiscal year; (2)
shall maintain reserves in amounts equal to or exceeding the minimum amounts required by
Section 4706 of the Insurance Law; and (3) shall maintain a stop-loss policy or policies to the
extent required by Section 4707 of the Insurance Law.

The Board shall be authorized to assess the Participants for additional contributions if actual
losses due to benefits paid out, administrative expenses and reserve and surplus requirements
exceed amounts held in the Plan’s joint funds.

The Board shall be authorized to refund amounts in excess of reserves and surplus required by
Section 4706 of the Insurance Law and anticipated expenses or to retain such excess amounts
(or portion thereof) and apply such amounts in preparing the Plan's budget for the following
year.

The Board shall provide for the timely preparation and distribution of the below-listed reports to the
Governing Board, the Participants and the unions which are the exclusive bargaining representatives of
employees covered by the Plan, and to the Superintendent:

A

An annual audit and opinions thereon by an independent certified public accountant of the
financial condition, accounting procedures and internal control systems of the Plan.

An annual report and quarterly reports describing the Plan's current financial status.
An annual independent actuarial opinion on the financial soundness of the Plan, including

actuarial soundness of contribution or premium equivalent rates and reserves, both as paid in the
current year and projected for the next fiscal year.

If a Participant wishes to terminate participation in the Plan, the Participant must:

4



XI.

A. Notify the Plan by written notice, sent by registered or certified mail, prior to January 1st in any
year prior to the next ensuing Plan Year beginning July 1.

B. Failure to give notice within the prescribed time or manner shall automatically result in
renewal for the next ensuing Plan year.

C. The Participant shall pay all of the claims pending or subject to submission for payment as of
the effective date of the termination. The Plan shall be reimbursed for all claims paid subsequent
to termination, plus claim processing expenses (as billed by the Plan Administrator), prior to the
release of any claim payments.

D. After twelve (12) months, the terminating Participant’s share of the fund balance, if any, shall be
determined. Fifty (50) percent of the terminating Participant’s share of the fund balance will be
paid to the terminating Participant over the next five (5) years in five equal installments. The
fund balance is the total of the investment account and checking account. The terminating
Participant's share is the amount determined by multiplying the fund balance as of June 30 of the
year of the effective date of termination by the product of that Participant's total payments for
the period of July 1 to June 30 divided by the total payments of all Participants during the same
period. In the event a fund balance does not exist and there is an existing liability, the
termination Participant will be assessed for the contingent assessment liability or to the
obligation, using the same formula, which is to be paid immediately.

This municipal corporation agreement contains nothing which shall be construed to waive any right a
covered person possesses with respect to the confidentiality of medical records, and such right may
only be waived upon the written consent of such covered person.

Any Participant providing more liberal benefits, coverage or enrollment eligibility than that provided in
the Plan of Benefits may continue to do so at its sole expense, and this agreement shall not be deemed
to diminish such Participant's benefits, coverage or enrollment eligibility. The payment of such excess
benefits shall be administered solely by and at the expense of such Participant.

If a Participant requires an enrollee's contribution for benefits provided by the Plan, the Participant shall
collect such contributions as such time and in such amounts as it may require, and such employee
contribution shall not diminish nor delay payment of the Participant's annual assessment in the manner
above provided.

IN WITNESS WHEREOF, this Agreement has been executed by a duly authorized officer of the

undersigned Participant and by the Board of Directors Chairperson on behalf of all other Participants, who
have executed separate instruments continuing the same provisions set forth above.

BY: BY:
President, Board of Directors Participating School District
CASEBP
Date: Date:
ATTEST: BY:
Clerk Name of Superintendent Signing On

Behalf of Participant



Date:
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