









































Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, September 16, 2020

Financial Consent Agenda

The Board of Education will be asked to accept/approve the following Financial Consent
Agenda as recommended by the Superintendent of Schools:

Financial Reports (encl F1)
To accept the financial reports for August 2020.

External Audit (encl F2)
To approve the external audit, year ending June 30, 2020.

Tax Correction (encl F3)

To approve a correction to a change in assessment in the amount of $71,500 to $36,500 to
Tax Map Number #186.-1-22.1 and to authorize the District Treasurer to make the
necessary revision/corrections to the school tax bills effective 16 September 2020. This
action in the Town of Guilford, reduces the school levy by $452.20.

Financial Report (encl F4)
To approve the revised Monthly Treasurer’s Report from June 2020.

Donation (encl F5)
To accept the donation of 400 ear buds from the “Quarenteachers” to assist 7-12™" grade
students with virtual learning.


































































Date: September 9, 2020

To: Board of Education
C: Annette Hammond e
PR
From: Dorothy lannello, District Treasure:

Subject:  Tax Corrections for ¢ tember 16, 2020 Board Agenda — Action ltem

I am recommending board appr il on the following, and to authorize the  trict
Treas -rto make tt  1ec sary corrections to the school tax bills, as atta [

- Changeinas sment from $71,500 to $36,500 to Tax Map Number
#186.-1-"" 1. ™3 action in the Town of Guilford, reduces the school
levy by $452.20.









Annette D. Hammond
Superintendent

Heather Wilcox
PK-12 Principal

Kristy Carey
Main Office
Administrative Assistant
Registrar

Deb Ostrander
Front Desk Clerk

Kimberly Degear
Director of
Special Education

Issy Clapp
Student Support Services
Administrative Assistant

Lisa Ruland
Elementary School
Counselor

Clara Tanner
MS/HS Counselor

GILBERTSVILLE-MT. UPTON CENTRAL SCHOOL
PK-12 Main Office

September 11, 2020

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Ear bud donations

Please accept a donation of 400 ear buds from the “Quaranteachers”.
These are meant for 7""-12" grade students to assist with virtual learning.

Sincerely,

Heather Wilcox
Principal

693 State Highway 51 e Gilbertsville, New York 13776-1104 ¢ Phone: (607) 783-2207; Fax: (607)783-2254



Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, September 16, 2020

Personnel Consent Agenda

The Board of Education will be asked to accept/approve the following Personnel Consent
Agenda as recommended by the Superintendent of Schools:

Coaching Recommendations (encl P1)

To appoint the following coach for the 2020-2021 sports season:
Girl’s Varsity Soccer — Tim Diters

Girl’s Modified Soccer — Ken Held

Boy’s Varsity Soccer — Raquel Norton

Boy’s Varsity Soccer Volunteer Assistant Coach — Greg Bonczkowski

All coaches are pending the following requirements: first aid certification, CPR/AED
certification, concussion certification, DASA certification, and fingerprint clearance.

Substitute Bus Drivers (encl P2)

To appoint the following as substitute bus drivers for the 2020-2021 school year:
Mark Grabo

Bruce Giuda

Jan Ireland

William Ostrander

Jeffrey Rosenberg

Edward Wilson

Resignation (encl P3)
To accept the resignation of Mary LaBounty as Bus Driver, effective end of day, August
26, 2020.

Rescind Annual Appointment (encl P4)
To rescind the appointment of Mark Seigers as Yearbook Advisor.

Rescind Annual Appointment (encl P5)
To rescind the appointment of Maria Sakoulas as SADD, Ski Club and Language Club
advisors.

Mentor (encl P6)
To appoint Lauren Weidman as a mentor to Samantha Wise for the 2020-2021 school
year (Elementary Teacher).


















Gilbertsville-Mt. Up  Board of Education

Regular Meeting
Wednesday, September 16, 2020

.u€ Board of  1catic 1l be asked to act  t/approv  he following ‘ew ltems
Consent Agenda as recommended by the Si=zrintenc  t of Schools:

Safety Plan Updates (N1)
To approve the district wide and the building level sa  y plan updates for the 2020-2021

school * ir.

BP5687: 1 »n-Discrimination and Anti-l wrassment Policy (N2)
To approve the amended board policy 5687 Non-Discrimination and Anti-Harassment.
v hanet tive date of September 17. 2020.

BP5688 Sexual Harassment (N3)
To approve tt  amended board policy 5688 Sexual Harassment, with ane :ctive date of

September 17, 2020.






Non-Discrimination and Anti-iiarassment
This policy applies to students, employees, volunteers and visitors.

The Gilbertsville-Mount Upton Central School District does not discriminate in employment or
in the education programs and activities which it operates on the basis of race, color, national
origin, religion, including attire, clothing or facial hair dictated by race or religion, marital status,
military status, sex, age, weight, criminal history, sexual orientation, gender identity or
expression, hnic group, religious practice, disability (including but not limited to gender
dysphoria) domestic violence victim status, or predisposing genetic characteristic in violation of
Title VI and VII of the Civil Rights Act of 1964, 42 U.S.C. 12111 et seq. known as the
Americans With Disabilities Act or § 504 of the Rehabilitation Act of 1973, New York State
Human Rights Law, and The Boy Scouts of America Equal Access Act of 2001.

Grievance Procedure
€-~tion 1

[f any person believes that the District or any of the District's staff or any third party has failed to
apply or has inadequately applied the principles or regulations of (1) Title VII of the Civil Rights
Act of 1964, (2) 504 of the Rehabilitation Act of 1973, or (4) The Boy Scouts of America Equal
Access Act of 2001, that person may bring forward a complaint, which shall be referred to as a
grievance, to the District's Compliance Officer. Section 504 Coordinator or the United States
Oftice for Civil Rights at

The Compliance Officer or Section 504 Coordinator will then investigate the substance of the
complaint in a thorough and impartial manner. Alternatively, an outside investigator may be
used to conduct the investigation. The Complainant may provide evidence or witnesses to the
Compliance Office or Section 504 Coordinator as part of the investigation. If a determination is
found that discrimination occurred, the District will take appropriate steps to prevent further
harassment from occurring and to correct the effects of said harassment if appropriate.

. arther, the ..istrict prohibits retaliation ag * st :  individual filing a complaint under this

policy or participating in any resulting investigation. If you believe you are being retaliated

against, you should contact the District’s Compliance Officer or Section 504 Coordinator or the
ed States Office for Civil Rights as noted aboy



The District’s Compliance Officer and Section 504 Coordinator is: .
ng\n‘.:ﬂfnnrlnm

Examples of conduct violating this policy include but are not limited to:

Use of race based language such as the “n™ word

Unwanted touching or groping

Failure to follow and IEP or 504 Plan

Making fun of someone because of where they come from or their accent

Making fun of someone’s clothes based on gender bias or religious/ethnic traditions
Making fun of someone based on their disability

Section 2

Step (a):

The complainant shall discuss the grievance informally with the Compliance Officer or Section
504 Coor ™ ator, or may file a written complaint with the Compliance Officer or Section 504
Coordinator. The Compliance Officer or Section 504 Coordinator will then investigate in an
impartial and thorough manner the substance of the complaint in a thorough and impartial
manner. Alternatively, an outside investigator may be used to investipate the complaint. The
Complainant may provide evidence or witnesses to the Compliance Office or Section 504
Coordinator as part of the investigation. The Compliance Office or Section 504 Coordinator will
take necessary steps during the investigation to ensure the Complainant’s safety. If a
determination 1s found that discrimination occurred, the District will take appropriate steps to
prevent further harassment from occurring and to correct the etfects of said harassment if
appropriate. Discriminatory conduct, including retaliation, i1s considered misconduct and a
violation of this policy. Such steps will include, as appropriate, offering counseling and academic
support services to the Complainant and to the person engaging in the harassment.

Step (b):

I[f the a party wishes to appeal the decision of the Compliance C"cer or Section 504
Coordinator, the appea' 1 party may submit a signed state = :nt of appeal to the Superintendent
within seven business days after receipt of the Compliance Ofticer's or Section 504
Coordinator’s response. The Superintendent shall meet rith the complainant and any
representative and make such other inquiries which the Suj intendent deems appropria  The
Superintendent will consider the appeal in an impartial manner. Thereafter, the Superintendent
shall set forth a conclusion and 1 pond in writing to the complainant and the person alleged to
be engaging in the harassment within 14 business days.



Step (c):

[f the complainant is not satisfied with the conclusion of the Superintendent, the complainant
may appeal through a signed, written statement to the Board within seven business days of
receipt of the Superintendent's response in Step (b). In an attempt to resolve the grievance, the
Board shall meet with the complainant and any representative within 30 calendar days of receipt
of such an appeal. The Board's written disposition of the appeal shall be sent to the complainant
within ten business days of this meeting.

Step (d):

If the grievance has not been satisfactorily settled at Step (c), further appeal may be made to the
Oftice of Civil Rights, Department of Education, Washington, D.C. 20201, the NYS Division of
Human Rights (1 Fordham Plaza, Fourth Floor Bronx, NY 10458), and the EEOC, (131 M
Street, NE Washington, DC 20507).

Section 3

The compliance officer, on request, will provide a copy of the District's grievance procedure to
any employee or stuc  t of the District.

A copy of each of the acts and regulations upon which this notice is based will be made available
upon written request directed to the District's Compliance Officer and Section 504 Coordinator.

The words person and complainant shall include anyone covered by this policy.

Inquiries concerning the anti-discriminatory policy may be made to Director, Oftice for Civil
Rights, Department of Education, Washington, ...C. 20771

Publication
The School District shall promulgate this policy and sexual harassment policy as follows:
*A copy of this policy and the sexual harassn 1t poli | shall be inserted in the first pay
envelope of each employee every school year. In relation to an emplo’ - hired during the
school year, these policies shall be inserted in the first paycheck patd totl  2mployee.

=These policies shall be published as part of the District’s student handbook.

» These policies shall be published in any ‘ruitn 1t materials or publications
containing general information made available to participants, beneficiaries,



applicants, or employees and shall include the contact information for the
Compliance Office and Section 504 Coordinator.

. These policies shall be published annually on the District’s website.
. These policies shall be provided annually to the president of each bargaining unit.

Annual publications shall contain the name, business address and telephone number of the
District's compliance officer and Section 504 Coordinator.

Employment Application
Each employment application of the District shall contain the following language:

. The district does not discriminate in employment or in the education programs
and activities which it operates on the basis of rar  color, national origin, religion. including
attire, clothing or facial hair dictated by race or religion,, marital status, military status, sex, age,
weight, sexual orientation, gender identity or expression, domestic violence victim status,
criminal history ethnic group, religious practice, disability or predisposing genetic characteristic
in violation of 1972, Title VI and VII of the Civil Rights Act of 1964, "2 U.S.C. 12111 et seq.
known as the Americans With Disabilities Act or § 504 of the Rehabilitation Act of 1973 and
New York State Human Rights Law, and The Boy Scouts of America Equal Access Act of 2001.

The district does not discriminate on the basis of salary history and will make no inquiry into the
salary history of an applicant prior to making an offer of employment to the applicant and
determining a salary.

Adopted: 05/14/2019
Amended: 09/16/2020



Sexu:. Harassment

It is the policy of the District that all employees, students, visitors and volunteers have a right to work or
study in an environment free of discr’ "nation on the basis of sex, sexual orientation, or gender identity
or gender expression. The District has a zero tolerance policy against sexual harassment of its employees
or students in any form, and states that all employees as well as students at all grade levels of the District
must avoid offensive or inappropriate sexual or sexually harassing behavior at school, on school grounds,
at school functions, and on school transportation and will be held responsible for ensuring that such
workplace is free from sexual harassment.

The following ¢ cribes some of the types of acts that may be unlawful sexual harassment and that are
strictly prohibited:

¢ Physical acts of a  :wal nature, such as:

-.ouching, |~ ''1g, patting, kissing, hugging., grabbing, brushing against another
employee’s body or pc’ * g another employee’s body;

-Rape, sexual battery, molestation or attempts to commit these assaults.
¢ Unwanted sexual advances or propositions, such as:

-Requests for sexual favors accompan | by implied or overt threats concerning the
tar; 's job performance evaluation, a promotion or other job benefits or detriments;

-Subtle or obvious pressure for unwelcome sexual activities.

e Sexually oriented gestures, noises, remarks or jokes, or comments about a person's sexuality or
sexual experience, which create a hostile work environment.

e Sex stereotyping occurs wh  conduct or personality traits are considered inappropriate simply
because they may not conform to other people's ideas or perceptions about how individuals of a
particular sex should act or look.

e Sexual or discriminatory displays or publications an_ here in the workplace, such as:

o Displaying pictu , posters, calendars, graffiti, objects, promotional material, reading materials
or other materials that are sexually demeaning or pornographic. This includes such sexual displays on
workplace computers or cell phones and sharing such displays while in the workplace.

e Hostile actions taken against an individual becau  of ' t individual's sex, sexual orientation
gender identity and the status of being transgender, such as:



-Interfering with, destroying or damaging a person's workstation, tools or equipment, or
otherwise interfering with the individual's ability to perform the job;

-Sabotaging an individual's work;

-Bullying, yelling, name-calling.

Sexual harassment may include a range of subtle and not-so-subtle behaviors and may involve individuals
of the same or different gender. Depending on the circumstances, these behaviors may include unwanted
sexual advances or requests for sexual favors; sexual jokes and innuendo; verbal abuse of a sexual nature;
commentary about an individual's body, sexual prowess or sexual deficiencies; leering, whistling or
touching; insulting or obscene comments or gestures; display in the workplace of sexually suggestive
objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

Sexual harass ntisc idered a form of employee m  :onduct and sanctions will be enforced against
individuals enga * g in such harassing conduct and against any supervisor or manager who knowingly
allows such behavior to continue.

Harassment on the basis of any other protected characteristic is also strictly prohibited. Under this policy,
harassment is verbal, written or physical conduct that denigrates or shows hostility or aversion toward an
individual because of his/her race, color, religion, gender, sexual orientation, tional origin, age,
disability, marital status, citizenship, genetic information or any other characteristic protected by law or
that of his/her relatives, friends or associates, and that a) has the purpose or effect of creating an
intimidating, hostile or offensive work environment; b) has the purpose or effect of unreasonably
interfering with an individual's work performance; or c) otherwise adversely affects an individual's
employment opportunities.

Such conduct is considered “sconduct and may result in disciplinary action up to and including
dismissal or suspension upon instruction. Employees who are found to have engaged in sexual
harassment, and supervisors who knowingly permit such behavior to continue, will be subject to
discipline,

Other sexually harassing conduct in the workplace, whether physical or verbal, committed by supervisors
or non-supervisory personnel or students is also prohibited. This beha >r = ludes but is not limited to
commet ~ -y about an individual's body, sexu " degra'’ z words to describe an individual, offensive
comments, off color language or jokes, innuendos, or displaying sexually suggestive objects, books,
mag 1es, photographs, cartoons or pictures.

" nployees or students who have complaints of sexual harassment by anyone in the school environment,
including any supervisors, co-employees, students, or visitors are urged to report such conduct to the
Compliance Officer so that the District may investigate and resolve the problem. if the complaint involves
the Compliance Officer, or if the person for any reason is uncomfortable in dealing with the Compliance



Officer, the employee or student may go to the Superintendent or a person appointed by the
Superintendent tc ' ndle the complaint.

The District will endeavor to investigate all complaints as expeditiously and as professionally as possible.
Where investigations confirm the allegations, appropriate corrective action will be taken.

The District will endeavor to maintain the information provided to it in the complaint and investigation
process as confidentially as possible, consistent with the laws of the State and, if applicable. the collective
bargaining agreement.

Managers and supervisors are required to report any complaint that they receive, or any haras  nt that
they observe to the Compliance Officer.

There will be no retaliation against employees or stud s for reporting sexual harassment or assisting the
.-istrict in the investigation of a complaint. Engaging in retaliatory behavior will be a violation of this

policy.

Consistent with the Anti-Discrimination Policy the procedures for investigating a complaint of sexual
harassment are as follows:

Section 1

All complaints or information about suspected sexual harassment will be investigated in a timely manner,
The investigation will be confidential to the extent possible. and all persons involved will be accorded due
process to protect their right to a fair and impartial investigation,

..¢ Compliance Officer will investigate the substance of the complaint in a thorough and impartial
manner. Alternatively, an outside investigator may be used to conduct the = /estigation. The Complainant
may provide evidence or witnesses to the Compliance Officer as part of the investigation. If a
determination is found that sexual harassment occurred, the District will take appropriate steps to prevent
further harassn .t from occurt™ ; and to correct the effects of said harassment if appropriate.

Further, ** : District prohibits retaliation against any individual filing a complaint under this policy or
participating in any resulting investigation. If you believe you are being retaliated against, you should
contact the District's Compliance Officer or file a complaint with the United States Q" ze for Civil
.ghts, NYS Division of Human Rights or the EEOC. Contact information “ r each is at the end of this

policy.

The District's Compliance Officeris: * =~ & °° I, Su~ " ndent




-~

Sect’

Step (a):

The Complainant shall discuss the complaint informally with the Compliance Officer, or may file a
written complaint with the Compliance Officer. The Compliance Officer will then investigate in an
impaltial and thorough manner the substance of the complaint. Alternatively, an outside investigator may
be used to investigate the complaint. The Complainant and the Respondent shall receive written notice in
advance of any interview or hearing. The Complainant or Respondent may provide evidence or witnesses
to the Compliance Officer as part of the investigation. The Compliance Officer will take necessary steps
during the investigation to ensure the Complainant's safety. The Compliance Officer will reply to the
Complainant and person alleged to be engaged in the harassment in writing within seven business days of
the initiation of the complaint. If a determination is found that harassment occurred, the District will take
appropriate steps to prevent further harassment from occurring and to correct the effects of said
harassment if appropriate. If a determination is found that disciplinary action will be taken against a
responding party, written notice will be provided to the Respondent containing the allegations
constituting a violation.

Fl—ngth\-

“either patty wishes to appeal the decision of the Compliance Officer, that party may submit a signed
sta ent of appeal to the Superintendent within seven business days after receipt of the Compliance
Officer's response. The Superintendent shall meet with the Complainant or the respondent and any
representative, and make such other inquiries which the Superintendent deems appropriate. The
Superintendent will consider the appeal in an impaltial manner. Thereafter, the Superintendent shall set
forth a conclusion and respond in writing to the Complainant and Respondent within 14 business days.

[P, !E)_,

It the patty is not satisfied with the conclusion of the Superintendent, that party may appeal through a
signed, written statement to the Board within seven business days of receipt of the Superintendent's
response in Step (b). In an attempt to resolve the appeal, the Board shall meet with the Complainant or
Respondent and any representative within 30 calendar days of receipt of such an appeal. The Board's
written disposition of the appeal shall be sent to the appealing party within ten business days of this
meeting.

Step (d):

"“the appeal has not been satisfactorily settled at Step (¢), employees and students may seek further legal
remedies. Specifically, ! New York State Human ...ghts © w protects employees, students, ¢ * non-

employees from sexual harassment. Compli * " ay be fi  with the Division of Human Rights or in
New York State Supreme Court. Further, the United States Equal Employment Opportunity Commission
enforces federal discrimination laws, ~ :lu¢"  Title VII of the Federal Civil Rights Act. Contact

information is provided below.



New York State ...vision of Human Rights 1 Fordham Plaza, Fourth Floor

Bronx, NY 10458

(888) 392-3644

United States Equal Employment Opportunity Commission (EEOC) 1-800-669-4000
U.S. Department of Education Office of Civil Rights

400 Maryland Avenue, SW Washington, D.C. 20202
(800) 872-5327

In addition to the above, local laws, including criminal laws, may aiso apply.

Adopted by the Board of Education on ©-=*~-%~- 12 2020

Adopted: 11/28/2018
Amended: 09/16/2020



SEXUAL HARASSMENT COMPLAINT FORM

COMPLAINANT INFORMATION

Name: Work Address:
Home Address: Work Phone:
Home Phone: Email:

Job Title:

Select Preferred Communication Method:
SUPERVISORY INFORMA . ION

Immediate Supervisor’s Name:

Title:

Work Phone: Work Address:
COMPLAIN . INFC..MATION

l. Your complaint of Sexual Harassment is made against:
Name: Title:

Work Address: Work Phone:

Relationship to you: [JSupervisor JSubordinate “ " ~o-Worker LJOther

2. Please describe the conduct or incident(s) that is the basis of this complaint and your
reasons for concluding that tI conduct is sexual harassment. Please use additional sheets of
paper if 1 essary and attach any relevant documents or evidence.



3. Date(s) sexual harassment occurred:

Is the sexual harassment continuing? . Yes [INo

4. Please list the name and contact information of any witnesses or individuals that may
have information related to your complaint:

Signature ot tndividual Appeating Decision ..ate Signed
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