
The Gilbertsville-Mount Upton Central School District is committed to an educational environment that assures equitable 

opportunity for individuals to become College and Career Ready and ultimately, responsible, productive members of society. 

We will encourage all individuals to do their personal best, that they may gain a lifelong enthusiasm for work and learning. 

GILBERTSVILLE-MOUNT UPTON CENTRAL SCHOOL DISTRICT 

693 State Highway 51 
Gilbertsville, New York 13776 
Wednesday, March 13, 2024 

Regular Meeting, 5 :00 pm, D 131 
AGENDA 

Note: It is anticipated that the Board will move to executive session at 5:00 PM and the open portion of 
the meeting will commence at approximately 6:00 PM 

CALL TO ORDER & PLEDGE OF ALLEGIANCE 

EXECUTIVE SESSION 
-Personnel

COMMUNICATIONS / POSITIVE HIGHLIGHTS 

PUBLIC COMMENT 

REPORTS 

-Safety Patrol Trip Proposal-Shari Bennett, Safety Patrol Advisor (Enclosure 4)

INFORMATION FOR MEMBERS 

-Board of Education Alumni Basketball Game Update

BOARD DISCUSSION 

-BP 6411 Workplace Violence Prevention Statement - amendment (Enclosure 5)

I. RECOMMENDED ACTIONS - ROUTINE MATTERS

APPROVE MINUTES

RESOLVED, to approve the minutes from the Regular Board of Education Meeting on
14 February 2024. (Enclosure 2)

APPROVE AGENDA

RESOLVED, to approve the 13 March 2024, consent agenda. (Enclosure 1)

II. RECOMMENDED ACTIONS-NEW BUSINESS

COMMITTEE ON SPECIAL EDUCATION/COMMITTEE ON PRESCHOOL SPECIAL

EDUCATION CONSENT AGENDA (Enclosure 3)

RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve the
13 March 2024, Committee on Special Education/Committee on Preschool Special Education
Consent Agenda.

FINANCIAL CONSENT AGENDA

RESOLVED, upon the recommendation of the Superintendent of Schools, to accept/approve the
13 March 2024, Financial Consent Agenda.
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SUBJECT: WORKPLACE VIOLENCE PREVENTION STATEMENT 

 

Gilbertsville-Mount Upton Central School District is committed to the Safety and Security of our 

employees. Workplace violence presents a serious occupational safety hazard to our agency, 

staff, and clients.  

 

Workplace Violence is defined as any physical assault or act of aggressive behavior occurring 

where a public employee performs any work-related duty in the course of his or her employment 

including but not limited to an attempt to threat, whether verbal or physical, to inflict physical 

injury upon an employee; any intentional display of force which would give an employee reason 

to fear or expect bodily harm; intentional and wrongful physical contact with a person without 

his or her consent that entails some injury; or stalking an employee with the intent of causing 

fear of material harm to the physical safety and health of such employee when such stalking has 

arisen through and in the course of employment.  

 

Acts of violence against any of our employees where any work related duty is performed will be 

thoroughly investigated and appropriate action will be taken, including involving law 

enforcement authorities when warranted. All employees are responsible for helping to create an 

environment of mutual respect for each other as well as clients and visitors, following all 

policies, procedures and practices, and for assisting in maintaining a safe and secure work 

environment.  

 

This policy is designed to meet the requirements of New York State Labor Law Art. 2 §27-b and 

highlights some of the elements that are found within our Workplace Violence Prevention 

Program. The process involved in complying with this law includes a workplace evaluation that 

is designed to identify the risks of workplace violence to which our employees could be exposed. 

Authorized Employee Representative(s) will, at a minimum, be involved in: 

• evaluating the physical environment 

• developing the Workplace Violence Prevention Program; and  

• reviewing workplace violence incident reports at least annually to identify trends in the 

types of incidents reported, if any, and reviewing the effectiveness of the mitigating 

actions taken.  

 

All employees will participate in the annual Workplace Violence Prevention Training Program. 

The goal of this policy is to promote the safety and well-being of all people in our workplace. All 

incidents of violence or threatening behavior will be responded to immediately upon notification. 

All personnel are responsible for notifying the contact person designed below of any violent 

incidents, threatening behavior, including threats they have witnessed, received, or have been 

told that another person has witnessed or received.  
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Designated Workplace Violence Administrator Contact: 
 

Primary Contact Secondary Contact 

Title Prek-12 Principal Title Superintendent 

Department Administration Department Administration 

Phone 607-783-2207 Phone 607-783-2207 

Location Main Office Location District Office 

 
 

 

 

 

 

Adopted: 1/17/24 

Amended:  

 



Gilbertsville-Mount Upton Board of Education 

Regular Meeting 

Wednesday, March 13, 2024 

Financial Consent Agenda 

The Board of Education will be asked to accept/approve the following Financial Consent 
Agenda as recommended by the Superintendent of Schools: 

Financial Reports (encl Fl) 
To accept the financial reports for February 2024. 

Donations ( encl F2) 

To accept donations to the backpack program totaling$2,925.00 from multiple donors. 

















































BACKPACK PROGRAM DONATIONS

DONATOR AMOUNT CASH/CHECK RECEIVED

Jacqueline Foster $275.00 Check 2/29/24

Ray Beach $100.00 Cash 2/29/24

Cherie Heeman $100.00 Check 2/29/24

Tracey Hall $150.00 Check 2/29/24

Veronica Meers $500.00 Check 2/29/24

Laura Porter $100.00 Check 2/29/24

Patricia Callan $275.00 Check 3/4/24

Kailey Barse $275.00 Check 3/4/24

Elene Veenhof $275.00 Check 3/4/24

Steven Gayle $200.00 Check 3/4/24

Gilbertsville First Presbyterian
Church

$275.00 Check 3/5/24

Laurinda Crawford $100.00 Check 3/7/24

Winifred Talbot $200.00 Check 3/7/24

Gilbert Plumbing & Heating $100.00 Check 3/7/24

TOTAL DONATIONS RECEIVED $2,925.00



Gilbertsville-Mount Upton Board of Education 
Regular Meeting 
Wednesday, March 13, 2024 

Personnel Consent Agenda 

The Board of Education will be asked to accept/approve the following Personnel Consent 
Agenda as recommended by the Superintendent of Schools: 

Election Officials (encl Pl) 

Section 1. The following residents of the Gilbertsville-Mount Upton Central School 
District, qualified to vote in the school elections, are appointed to conduct the election of 
the Annual District MeetingN ote to be held on 21 May 2024. 
Chief Election Inspector: Sall ye Sadlocha 
Election Inspector: Lynne Ohl 
Alternate: Donna Dean 
Section 2. Compensation of appointed election officials is set at $150.00 per day. The 
hours assigned include one-half hour orientation, which will be considered time worked, 
as will additional time spent counting votes after the polls close. 
Section 3. The District Clerk is authorized to fill any vacancies in these positions which 
may occur prior to the date of the vote. 

ection 4. The duties of each position are as prescribed by Education Law and the 
District Clerk. 
Section 5. The District Clerk is directed to inform each election official of their 
appointment, and to provide each election official with a copy oft he appropriate list of 
duties and necessary instruction in their duties. 
Section 6. All Election Inspectors and/or Assistant Clerks are asked to remain/return to 
count ballots after the polls close. 

Cleaner Resignation ( encl P2) 

To accept Dave Newell's letter ofresignation as cleaner, effective April 30, 2024. 

LT A Resignation ( encl P3) 

To accept Zea Beckwith's letter ofresignation as LTA, effective February 5, 2024.

Retirement (encl P4)
To accept the retirement of Alan Digsby as Maintenance Mechanic, effective end of 
day April 22, 2024, with regret and gratitude for his years of service.

Special Education Teacher (encl P5)

To appoint Zea Beckwith as a full-time special education teacher effective 06 February 
2024, beginning at a Step 1 of the current GMUTA contract. Upon the recommendation 
of the Superintendent, the following probationary appointment is hereby made: 

Name of appointee: Zea Beckwith 
Tenure area: Special Education Teacher 
Date of commencement of probationary service: 06 February 2024 
Expiration date of appointment: 05 February 2028 
Certification Status: Students with Disabilities, Initial 







Gilbertsville-Mount Upton Board of Education 
Regular Meeting 
Wednesday, March 13, 2024 

New Items Con ent Agenda 

The Board of Education will be asked to accept/approve the following New Items 
Consent Agenda as recommended by the Superintendent of Schools: 

Permanent Chairperson 
To appoint Jeremy Pain as the permanent chairman for the May 14, 2024 public hearing 
and the May 21, 2024 special meeting (budget vote/election). 

Agreement between Morris Central School and Gilbertsville-Mount Upton Central 

School ( encl Nl) 

To approve the 119-o agreement between Morris Central School and Gilbertsville-Mount 
Upton Central School for a shared Occupational Therapist. 

Amend Board Policy (encl N2)
To approve the amended board policy listed on behalf of the Superintendent and Ferrara 
Fiorenza PC:

  Section 6000-Personnel
  BP 6411-Workplace Violence Prevention Statement
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SUBJECT: WORKPLACE VIOLENCE PREVENTION STATEMENT 

 

Gilbertsville-Mount Upton Central School District is committed to the Safety and Security of our 

employees. Workplace violence presents a serious occupational safety hazard to our agency, 

staff, and clients.  

 

Workplace Violence is defined as any physical assault or act of aggressive behavior occurring 

where a public employee performs any work-related duty in the course of his or her employment 

including but not limited to an attempt to threat, whether verbal or physical, to inflict physical 

injury upon an employee; any intentional display of force which would give an employee reason 

to fear or expect bodily harm; intentional and wrongful physical contact with a person without 

his or her consent that entails some injury; or stalking an employee with the intent of causing 

fear of material harm to the physical safety and health of such employee when such stalking has 

arisen through and in the course of employment.  

 

Acts of violence against any of our employees where any work related duty is performed will be 

thoroughly investigated and appropriate action will be taken, including involving law 

enforcement authorities when warranted. All employees are responsible for helping to create an 

environment of mutual respect for each other as well as clients and visitors, following all 

policies, procedures and practices, and for assisting in maintaining a safe and secure work 

environment.  

 

This policy is designed to meet the requirements of New York State Labor Law Art. 2 §27-b and 

highlights some of the elements that are found within our Workplace Violence Prevention 

Program. The process involved in complying with this law includes a workplace evaluation that 

is designed to identify the risks of workplace violence to which our employees could be exposed. 

Authorized Employee Representative(s) will, at a minimum, be involved in: 

• evaluating the physical environment 

• developing the Workplace Violence Prevention Program; and  

• reviewing workplace violence incident reports at least annually to identify trends in the 

types of incidents reported, if any, and reviewing the effectiveness of the mitigating 

actions taken.  

 

All employees will participate in the annual Workplace Violence Prevention Training Program. 

The goal of this policy is to promote the safety and well-being of all people in our workplace. All 

incidents of violence or threatening behavior will be responded to immediately upon notification. 

All personnel are responsible for notifying the contact person designed below of any violent 

incidents, threatening behavior, including threats they have witnessed, received, or have been 

told that another person has witnessed or received.  
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Designated Workplace Violence Administrator Contact: 
 

Primary Contact Secondary Contact 

Title Prek-12 Principal Title Superintendent 

Department Administration Department Administration 

Phone 607-783-2207 Phone 607-783-2207 

Location Main Office Location District Office 

 
 

 

 

 

 

Adopted: 1/17/24 

Amended:  
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