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DIVERSITY, EQUITY, AND INCLUS")N

The Board understands and embraces the idea that all students benefit from diversity, equity, and
inclusion. While the District has been implementing processes and procedures to create a
learning environment which embraces diversity, equity and inclusion. the Board 1s directing the
Sup intendent or designee to;

1.

Establish a District-wide Diversity, cquity and Inclusion Committee which will
include representatives of all District stakeholders, mcluding students. The
Committee will be charged with monitoring the District’s diversity, equity and
inclusion c¢fforts and implementing new programs. processes or procedures as
nceded. The Superintendent shall establish the committee as soon as practicable:

Monitor the engagement ot District families and community members to sure
cngagement practices are based on mutual trust. confidence. and respect.
Participation of all communitics should be actively encouraged through
conversations and reduction ot language barriers;

Work to recruit and train a diverse worktorce i all arcas and at all levels within
the District, so that District students are well prepared tor an increasingly global
soclety:

Create Employee programs and practices designated to enhance all students” selt-
identity. self-confidence and self-esteem by implementing non-discriminatory
policies and practices. focusing on the wellbeing of the whole child and always
considering and addressing the full range of student developmental pathways:

Seek to diversity schools and learning opportunities by finding creative steps to
enhance the level of socioeconomic and racial diversity within the District’s
schools, ¢xamining the use of language which prevents some students trom
accessing and fully participating in District programs and implementing practices
to reduce language which perpetuates negative stereotypes, and work to ensurc
programs and classes arc accessible to all individuals equally:

Work with staft’ to cxpand inclusive and culturally  ponsive teaching and
learning in all content areas. classroom grouping, professional dev  opment.
student support systems, and all otl  opportunities for students. The following
should be considered as part of this process:

a. Specifically acknowledging the role that racism and bigotry have played
and continue to play in the American story:



b. Adoption of a Culturally Responsive-Sustaining Framework which
embeds the ideals of diversity, equity and inclusion by creating student
centered learning environments which affirm cultural identities:

c. Endeavoring to include the contributions of all groups in the telling of the
Amegrican story,

d. Creating coherent opportunities for students to actively participate in
experiences that prepare them for a lifetime of civie engagement and
contributions to social justice.

First Reading: August 18,2021
Second Reading & Adoption:
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07/01/2021
Department of Environmental Conservation (DEC) in
order to qualify for a forestrv exemption pursuant to Real
Property Tax _aw section 480-a: when some requirements
were not n . the ©osent letters to the owners. ¢
County and the town assessors to remove the ¢ mptions
but through an oversight the excmptions were never
removed; and

WE L UASL this oversight has now t n corrected
and the owners are responsible for paying all recalculated
taxcs that would have been due had the exemptions b 1
timely removed: in addition to repaying the taxes as
rece culated. tl o statutory penalty for not meeting the
agreement requirements is 2 to 2 Y2 times the  calculated
amount along with 6% compounded interest up to ten
vears: and

WHEREAS. given these unique circumstances
where the exemptions were not removed despite notice to
the proper entities. the School Board has authority to
direct the .. easurer to collect the recalculated taxes but 1o
cancel interest and penalties due on the recalculated
amount up to 1 ycars: now. therefore, be it

RESOLVED. that thc Treasurer is directed to

alculate and collect tt - amount of taxes owed as if the

exemptions had been removed but to cancel all penalties

and interest that would otl wise be due pursuant to






Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

Financial femanws A E"""‘l‘lli

The Boar of Educatior 1 be as” d to accept/approve the tollowing Fi
Agenda as recommended by the Superintendent of Schools:

« :nancial Reports (encl F1)
T'o accept the financial reports for June 2021.

Financial Reports (encl . .
To accept the financial reports tor July 2021.

Tax Warrant (encl F 3)
To approve the proposed tax warrant for the 2021-2022 school year.

School Meals (encl . 4)

ncial Consent

To appro'  the School Meal and Snack Pricing for the 2021-2022 school year:

Breakfast Pre-K -12  $1.35
[Lunch Pre-K — 6 $3.25

Lunch 7-12 $2.40
Milk $.55

Adult Breaktast $3.00
Adult Lunch $4.50
Snacks $.75-%31.50

Surplus (encl F5)

. v approve the Chevy Equinox as surplus and to be sold retroactive to November 18.

2020.




































Gilbertsville-Mt. Upton CSD
Revenue Status Report From 7/1/2020 To 6/30/2021

N’\7| ol U‘N

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue
C 2701 REFUND OF PRIOR YEARS EXPENDITURES 200.00 0.00 200.00 0.00 200.00
C 2770 MISC REVENUE FROM LOCAL SOURCES 2,500.00 0.00 2,500.00 7.514.78 -5,014.78
C2772 Catering - Internal 5,000.00 0.00 5,000.00 0.00 5,000.00
C 3190 STATE REIMB.-BREAKFAST 3,500.00 0.00 3,500.00 0.00 3,500.00
C 3190..01 STATE REIMB.-LUNCH 3,500.00 0.00 3,500.00 7,363.56 -3,863.56
C 3190..1 BOCES AID 500.00 0.00 500.00 1,578.60 -1,078.60
C 4190 FEDERAL REIMB.-BREAKFAST 45,000.00 0.00 45,000.00 0.00 45,000.00
C 4190..01 FEDERAL REIMB.-LUNCH 95,000.00 0.00 95,000.00 205,954.57 -110,954.57
C 4190..02 FEDERAL REIM-AFTER SCHOOL SNACKS 3,585.00 0.00 3,585.00 0.00 3,585.00
C 4190..1 SURPLUS FOOD 15,000.00 0.00 15,000.00 16,452.00 -1,452.00
C 909..01 INTERFUND TRANSFER FROM GF 25,000.00 0.00 25,000.00 65,000.00 -40,000.00
C Totals: 255,335.00 0.00 255,335.00 309,316.95 -53,981.95

F 3289.21 20-21 Summer 4408 0.00 5,899.43 5,899.43 5,899.43 0.00
F 4121.20 2019-20 Title | 18,494.03 0.00 18,494.03 3,630.00 14,864.03
F 4121.21 20-21 Title | 128,766.00 14,014.00 142,780.00 115,248.00 27,532.00
F 4142.21 20-21 Title ItA 15,827.00 -150.00 15,677.00 15,677.00 0.00
F 4143.21 20-21 Title IV 10,000.00 0.00 10,000.00 10,000.00 0.00
F 4242 .21 20-21 IDEA Section 611 101,242.00 0.00 101,242.00 101,067.00 175.00
F 4243.21 20-21 IDEA Section 619 197.00 0.00 197.00 197.00 0.00
F 6120 2019-20 REAP 2,769.00 0.00 2,769.00 2,769.00 0.00
F 6121 20-21 REAP 17,693.00 0.00 17,693.00 13,966.00 3,727.00
F Totals: 294,988.03 19,763.43 314,751.46 268,453.43 46,298.03

V 2401 INTEREST EARNED 0.00 0.00 0.00 22.50 -22.50
V Totals: 0.00 0.00 0.00 22.50 -22.50

Grand Totals: 10,367,478.03 160,729.43 10,528,207.46 10,679,573.30 -151,365.84

07/13/2021 09:39 AM
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Gilbertsville-Mt. Upton CSD

Appropriation Status Detail Report By Function From 7/1/2020 To 6/30/2021 N !

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
HHUAOO BOE - CONTRACTUAL 6,000.00 -1,365.00 4,635.00 4,274.00 0.00 361.00
A 1010.450 BOE - SUPPLIES 250.00 -17.94 232.06 159.43 0.00 72.63
A 1040.400 CONF/ELECTION OFFICIALS 750.00 -135.00 615.00 200.00 0.00 415.00
A 1040.450 BOARD CLERK-SUPPLIES 150.00 0.00 150.00 18.98 0.00 131.02
A 1060.400 LEGAL ADVERTISING 2,500.00 0.00 2,500.00 606.99 0.00 1,893.01
A 1240.150 SUPERINTENDENT-SALARY 137,300.00 1,078.10 138,378.10 138,378.10 0.00 0.00
A 1240.160 SUPERINTENDENT SECRETARY 40,000.00 0.00 40,000.00 40,000.00 0.00 0.00
A 1240.400 DO - CONTRACTUAL 5,000.00 1,595.00 6,595.00 6,147.33 0.00 44767
A 1240.450 DO - SUPPLIES 1,000.00 115.00 1,115.00 1,048.46 0.00 66.54
A 1310.160 BO - NON INSTRUCTIONAL 91,058.00 1,773.04 92,831.04 92,831.04 0.00 0.00
A 1310.400 BO - CONTRACTUAL 5,000.00 2,136.96 7,136.96 7,118.83 0.00 18.13
A 1310.450 SUPPLIES 0.00 177.28 177.28 175.72 0.00 1.56
A 1310.490 BOCES-PAYROLL SERVICE 80,702.00 1,515.85 82,217.85 82,217.85 0.00 0.00
A 1320.400 AUDITOR SERVICES 17,500.00 0.00 17,500.00 17,000.00 0.00 500.00
A 1325.160 INTERNAL CLAIMS AUD 1,000.00 0.00 1,000.00 653.13 0.00 346.87
A 1325.400 TREAS - CONTRACTUAL 500.00 -500.00 0.00 0.00 0.00 0.00
A 1325.450 TREAS-SUP ES 480.00 -62.95 417.05 0 0.00 417.05
A 1330.160 TAX COLLECTOR-SALARY 3,000.00 0.00 3,000.00 3,000.00 0.00 0.00
A 1330.400 TAX COLLECTOR-NOTICES 3,200.00 0.00 3,200.00 2,974.07 0.00 22593
A 1345.490 BOCES - COOP BID 4,000.00 -780.00 3,220.00 3,218.40 0.00 1.60
A 1420.400 LEGAL SERVICES 15,000.00 7,583.61 22,583.61 22,583.24 0.00 0.37
A 1430.400 ADVERTISING-PERSONNEL 2,500.00 1,575.40 4,075.40 4,075.33 0.00 0.07
A 1430.400-01 PERSONNEL-FINGER PRINTING 520.00 -90.40 429.60 338.64 0.00 90.96
A 1430.490 BOCES-REC/WC/EPA 31,810.00 1,800.00 33,610.00 33,536.68 0.00 73.32
A 1460.400 RECORDS MANAGEMENT 546.00 0.00 546.00 0.00 0.00 546.00
A 1460.490 BOCES-RECORD MANAGEMENT 11,350.00 0.00 11,350.00 11,323.00 0.00 27.00
A 1480.490 BOCES - SAFETY 49,500.00 19,465.20 68,965.20 68,965.20 0.00 0.00
A 1620.160 BLDG MAINT MECHANIC-SALARY 71,445.00 203.80 71,648.80 71,642.30 0.00 6.50
A 1620.200 MAINT-EQUIPMENT 10,000.00 525.00 10,525.00 847.63 0.00 9,677.37
A 1620.400 MAINT-CONTRACTUAL 24,500.00 2,280.00 26,780.00 10,838.04 0.00 15,941.96
A 1620.400-05 MAINT-RUGS/MOPS 2,200.00 0.00 2,200.00 1,111.40 0.00 1,088.60
A 1620.421 MAINT-FUEL OIL 73,705.00 -9,565.41 64,139.59 63,898.65 0.00 240.94
A 1620.422 MAINT-PROPANE 200.00 0.00 200.00 0.00 0.00 200.00
07/13/2021 09:37 AM Page 116



Gilbertsville-Mt. Upton CSD
Appropriation Status Detail Report By Function From 7/1/2020 To 6/30/2021

7|5|5{§1

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
A 1620.425 MAINT-ELECTRIC 75,000.00 -5,650.00 69,350.00 44,861.56 0.00 24,488.44
A 1620.427 MAINT-CLAY/MATERIAL/CRACK 750.00 0.00 750.00 0.00 0.00 750.00
A 1620.428 MAINT-PARTS EQP'T. 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 1620.431 MAINT-TELEPHONE 4,500.00 6,815.41 11,315.41 11,162.58 0.00 152.83
A 1620.450 MAINT-SUPPLIES 26,000.00 813.60 26,813.60 5,720.46 1,000.00 20,093.14
A 1620.450-01 MAINT-SUPPLIES/STAFF/ADVISOR 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
PURCHASES
A 1620.450-CO-VID Supplies - COVID-19 0.00 20,114.55 20,114.55 18,340.07 0.00 1,774.48
A 1620.470 MAINT-COPIER 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 1620.471 MAINT-SEPTIC 3,000.00 0.00 3,000.00 2,100.00 0.00 900.00
A 1620.471-01 MAINT-EXTElI INATOR 1,500.00 0.00 1,500.00 495.00 0.00 1,005.00
A 1620.472 MAINT-FIRE EXTING 5,000.00 0.00 5,000.00 556.00 0.00 4,444 .00
A 1620.474 MAINT-GARBAGE 4,850.00 0.00 4,950.00 2,070.00 0.00 2,880.00
A 1620.474-01 MAINT-HAZARD WASTE DISP 1,500.00 0.00 1,500.00 92.77 0.00 1,407.23
A 1620.475 MAINT-PORT A FACILITIES 1,800.00 0.00 1,800.00 1,500.00 0.00 300.00
A 1621.160 MAINT-SALARIES 142,560.00 522.20 143,082.20 143,082.20 0.00 0.00
A 1621.160-21 MAINT-SUMMER HELP 15,000.00 -6,850.00 8,150.00 0.00 0.00 8,150.00
A 1621.160-22 MAINT-OVERTIME 5,000.00 0.00 5,000.00 1,359.86 0.00 3,640.14
A 1621.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 1,600.00 0.00 1,600.00 1,400.00 0.00 200.00
A 1621.400-01 MAINT-HVAC 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 1621.400-02 MAINT-TEL.REPAIRS 2,600.00 2,400.00 5,000.00 2,618.00 0.00 2,382.00
A 1621.400-03 MAINT-BOILER/MAINTENANCE 4,000.00 0.00 4,000.00 1,475.25 0.00 2,524.75
A 1621.400-04 MAINT-WATER SYSTEM 3,000.00 0.00 3,000.00 1,995.16 0.00 1,004.84
A 1621.400-06 MAINT-HARDWARE REPAIRS 1,150.00 250.00 1,400.00 1,381.75 0.00 18.25
A 1621.400-07 MAINT-MECH./ELECTRICAL REPAIR 10,000.00 -614.55 9,385.45 2,686.62 0.00 6,698.83
A 1621.400-08 MAINT-ROOF SCAN/GYM FLOOR 6,500.00 -2,400.00 4,100.00 1,350.00 0.00 2,750.00
A 1621.400-09 MAINT-ROOF MAINT. 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A 1621.400-10 MAINT-CLOCK MAINT.& REPAIR 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A 1621.423 MAINT-BUILDING COND SURVEY-PROJECT 12,500.00 -8,300.00 4,200.00 4,197.59 0.00 2.41
INCIDENTALS
A 1621.429 MAINT-TURF MAINT. 4,350.00 0.00 4,350.00 2,701.50 0.00 1,648.50
A 1621.450 MAINT-FIELD PAINTS 2,300.00 0.00 2,300.00 0.00 0.00 2,300.00
A 1621.450-01 MAINT-BASEBALL INFIELD DIRT 1,600.00 0.00 1,600.00 0.00 0.00 1,600.00
A 1621.450-02 MAINT-TOP DRESSING 3,500.00 15,400.00 18,900.00 4,608.27 14,282.00 9.73
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Gilbertsville-Mt. Upton CSD
Appropriation Status Detail Report By Function From 7/1/2020 To 6/30/2021
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Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
A 1670.450 POSTAGE/PAP 'PC 24,155.00 0.00 24,155.00 15,578.61 0.00 8,576.39
A 1670.490 BOCES-PRINTING/Q-COPY 50,145.00 0.00 50,145.00 38,611.10 0.00 11,533.90
A 1680.490 BOCES-Central Data Processing 60,895.00 10,915.00 71,810.00 71,358.48 0.00 451.52
A 1680.490-CA-RES CARES ACT-ESSER/GEER 0.00 140,966.00 140,966.00 140,966.00 0.00 0.00
A 1910.400 INSURANCE-DISTRICT LIABILITY 50,745.00 0.00 50,745.00 48,528.57 0.00 2,216.43
A 1964.400 REFUND-PROPERTY TAXES 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 1981.490 BOCES-ADM CHARGES/CAPITAL EXP 210,500.00 910.00 211,410.00 211,407.05 0.00 2.95
A 2010.150 CURRICULUM DEVELOPMENT- STIPENDS 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2020.150-01 PRINCIPAL-SALARY PRE-K-12 90,000.00 0.00 90,000.00 86,621.60 0.00 3,378.40
A 2020.160 SECRETARIES-HS/ELEM-SALARY 27,500.00 665.00 28,165.00 28,066.84 0.00 98.16
A 2020.160-01 SUB CALLING 1,591.00 0.00 1,591.00 1,591.00 0.00 0.00
A 2020.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 1,000.00 1,200.00 2,200.00 2,200.00 0.00 0.00
A 2020.400 MAIN OFFICE CONTRACTUAL 2,000.00 0.00 2,000.00 480.00 0.00 1,520.00
A 2020.450 MAIN OFFICE SUPPLIES 1,500.00 0.00 1,500.00 1,012.32 0.00 487.68
A 2020.450-00-1 MAIN OFFICE BRIDGING SUPPLIES 500.00 0.00 500.00 38.93 0.00 461.07
A 2020.451-02 MAIN OFFICE GRADUATION SUPPLIES 1,500.00 0.00 1,500.00 1,379.50 0.00 120.50
A 2020.490 BOCES-STAFF DEVELOPMENT 28,250.00 -17,203.12 11,046.88 4,286.66 0.00 6,760.22
A 2060.490 BOCES-Research,Planning & Evaluation 0.00 950.00 950.00 934.32 0.00 15.68
A 2070.490 BOCES-IN SERVICE TRAINING 0.00 23,555.00 23,555.00 17,734.20 0.00 5,820.80
A2110.120 SALARIES/K-6 766,600.00 -25,700.05 740,899.95 659,661.57 0.00 81,238.38
A 2110.120-01 SALARIES-BRIDGING 2,000.00 0.00 2,000.00 919.20 0.00 1,080.80
A 2110.120-02 SALARIES- SUMMER PROGRAM 4,000.00 0.00 4,000.00 0.00 0.00 4,000.00
A2110.130 SALARIES/7-12 642,500.00 0.00 642,500.00 632,630.32 0.00 9,869.68
A2110.130-12 SALARIES-TUTORING 5,000.00 0.00 5,000.00 76.62 0.00 4,923.38
A 2110.130-CS SALARIES-STEAM SALARY 44,828.00 0.00 44,828.00 39,151.00 0.00 5,677.00
A2110.140 SALARIES-SUB TEACHERS 39,250.00 0.00 39,250.00 11,500.00 0.00 27,750.00
A2110.160 SALARIES-AIDES 132,350.00 -8,585.00 123,765.00 90,112.12 0.00 33,652.88
A 2110.160-01 SALARIES-SUB CLERICAL 10,000.00 10,939.70 20,939.70 20,939.70 0.00 0.00
A 2110.160-CS Non-Instructional-Community School Aid 0.00 14,760.00 14,760.00 12,344.95 0.00 2,415.05
A 2110.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 2,000.00 600.00 2,600.00 800.00 0.00 1,800.00
A 2110.200 EQUIPMENT-PREK-12 BUILDING 4,500.00 0.00 4,500.00 1,173.22 0.00 3,326.78
A 2110.200-06-S STEM Equipment 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00
A 2110.200-10 EQUIPMENT-HS PE 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
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Gi »ert-sv-l »-Mt. Upto-n CsD | ’V/IS | @N
Appropriation Status Detail Report By Function From 7/1/2020 To 6/30/2021

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
A 2110.220-08 EQUIPMENT-MUSIC 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2110.400-10 CONTRACTUAL - ELEM MUSIC 5,950.00 1,259.00 7,209.00 1,000.25 859.00 5,349.75
A 2110.400-11 CONTRACTUAL - PREK-12 BLDG. 16,307.00 0.00 16,307.00 14,839.67 0.00 1,467.33
A 2110.401-06-S STEM - CONTRACTUAL 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2110.401-07 CONTRACTUAL - HOME & CAREERS 500.00 0.00 500.00 0.00 0.00 500.00
A 2110.401-08 CONTRACTUAL - HS MUSIC/BAND 5,358.00 2472 5,382.72 2,023.60 0.00 3,358.12
A 2110.401-09 CONTRACTUAL - HS TECHNOLOGY 1,500.00 0.00 1,500.00 837.89 0.00 662.11
A2110.401-12 CONTRACTUAL - HS SCIENCE 691.00 0.00 691.00 0.00 0.00 691.00
A 2110.450 SUPPLIES-K 745.00 121.94 866.94 223.45 0.00 643.49
A 2110.450-01 SUPPLIES-1ST GRADE 700.00 0.00 700.00 414.20 0.00 285.80
A 2110.450-02 SUPPLIES-2ND GRADE 650.00 75.00 725.00 696.52 0.00 28.48
A 2110.450-03 SUPPLIES-3RD GRADE 750.00 0.00 750.00 377.31 0.00 372.69
A 2110.450-04 SUPPLIES-4TH GRADE 660.00 0.00 660.00 0.00 0.00 660.00
A 2110.450-05 SUPPLIES-5TH GRADE 350.00 0.00 350.00 251.12 0.00 98.88
A 2110.450-06 SUPPLIES-6TH GRADE 500.00 275.00 775.00 675.27 0.00 99.73
A 2110.450-08 SUPP :S-ELEMART 1,150.00 75.00 1,225.00 1,189.08 0.00 35.92
A 2110.450-09 SUPPLIES-ELEM PE 650.00 0.00 650.00 65.22 0.00 584.78
A 2110.450-1 SUPPLIES-PREK-12 BLD 1,500.00 939.37 2,439.37 2,326.96 0.00 112.41
A 2110.450-10 SUPPLIES-ELEM MUSIC 1,560.00 0.00 1,560.00 1,403.84 0.00 156.16
A 2110.450-14 SUPPLIES-ELEM COMPUTER LAB 100.00 0.00 100.00 0.00 0.00 100.00
A 2110.450-19 SUPPLIES-ELEM AGENDAS 1,000.00 0.00 1,000.00 270.00 0.00 730.00
A 2110.450-20 SUPPLIES-PRE-K 550.00 -464.20 85.80 0.00 0.00 85.80
A 2110.450-21 READING 200.00 0.00 200.00 119.18 0.00 80.82
A 2110.451 SUPPLIES- HS ENGLISH 300.00 -35.00 265.00 226.84 0.00 38.16
A 2110.451-01 SUPPLIES- HS MATH 350.00 0.00 350.00 267.53 0.00 82.47
A 2110.451-02 SUPPLIES- HS SOCIAL STUDIES 100.00 539.20 639.20 615.14 0.00 24.06
A 2110.451-03 SUPPLIES- HS SCIENCE 2,500.00 302.32 2,802.32 2,782.85 0.00 19.47
A 2110.451-04 SUPPLIES - HS ART 650.00 0.00 650.00 42.40 0.00 607.60
A 2110.451-05 SUPPLIES - H.S. TECHNOLOGY 2,000.00 55.00 2,055.00 1,563.04 0.00 491.96
A 2110.451-06 SUPPLIES - H.S. BUSINESS 275.00 35.00 310.00 308.00 0.00 2.00
A 2110.451-06-S STEM SUPPLIES 2,000.00 0.00 2,000.00 1,424.00 0.00 576.00
A 2110.451-08 SUPPLIES - HS MUSIC 7.645.00 0.00 7,645.00 430.22 0.00 7.214.78
A 2110.451-09 SUPPLIES- HS LANGUAGE 100.00 0.00 100.00 22.42 0.00 77.58

07/13/2021 09:37 AM
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Gilbertsville-Mt. Upton CSD
Appropriation Status Detail Report By Function From 7/1/2020 To 6/30/2021
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Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available
A 2110.451-10 SUPPLIES - HS PHYS ED. 1,250.00 0.00 1,250.00 478.00 0.00 772.00
A 2110.451-16 SUPPLIES-H.S. HEALTH 100.00 0.00 100.00 0.00 0.00 100.00
A 2110.471 Tuition - Paid to Other Districts 16,000.00 0.00 16,000.00 0.00 0.00 16,000.00
A 2110.480-1 TEXTBOOKS-DISTRICT WIDE 19,500.00 15,608.02 35,108.02 2€ 1017 9,005.36 2.49
A 2110.480-1.-CS TEXTBOOKS FONTAS & PINNELL 0.00 11,204.65 11,204.65 10,709.55 92.50 402.60
A 2110.490 BOCES/REGULAR SCHOOL 210,048.00 -71,231.05 138,816.95 111,633.18 0.00 27,183.77
A 2250.150 SPEC ED-SALARIES 395,270.00 -3,981.00 391,289.00 387,630.00 0.00 3,659.00
A 2250.160 SPEC ED-SALARIES 169,350.00 -3,514.90 165,835.10 109,114.08 0.00 56,721.02
A 2250.400 SPECIAL ED - CONTRACTUAL 6,000.00 1,900.00 7,900.00 5,5617.30 0.00 2,382.70
A 2250.400-05 SPEC ED-TUITION 340,000.00 0.00 340,000.00 195,703.40 0.00 144,296.60
A 2250.450 SPEC ED-SUPPLIES ELEMENTARY 0.00 1,600.00 1,600.00 1,170.12 0.00 429.88
A 2250.450-05 SPEC ED-CSE SUPPLIES 2,060.00 0.00 2,060.00 1,603.14 44555 11.31
A 2250.490 BOCES-SPECIAL EDUCATION 567,489.00 -39,564.00 527,925.00 388,259.74 0.00 139,665.26
A 2280.490 BOCES-OC ED 232,992.00 0.00 232,992.00 232,244.40 0.00 747.60
A 2330.490 BOCES - SUMMER SCHOOL 14,925.00 -3,450.00 11,475.00 3,680.00 0.00 7,795.00
A 2610.150 LIBRARIAN-SALARY 60,965.00 0.00 60,965.00 60,965.00 0.00 0.00
A 2610.160 LIBRARY AIDES-SALARIES 15,600.00 0.00 15,600.00 12,107.63 0.00 3,492.37
A 2610.450 LIBRARY-SUPPLIES 500.00 0.00 500.00 45.23 0.00 45477
A 2610.460 LIBRARY-BOOKS/PERIODICALS 9,230.00 0.00 9,230.00 5,575.50 0.00 3,654.50
A 2610.490 BOCES-MEDIA SERVICES 40,500.00 0.00 40,500.00 32,089.18 0.00 8,410.82
A 2630.150-01 COMPUTER-HS/STIPEND 64,455.00 0.00 64,455.00 64,455.00 0.00 0.00
A 2630.220 COMPUTER HARDWARE K-12 9,000.00 10,955.00 19,955.00 19,954.86 0.00 0.14
A 2630.400 COMPUTER-CONTRACTUAL 3,000.00 0.00 3,000.00 0.00 0.00 3,000.00
A 2630.450 COMPUTER-SUPPLIES 2,200.00 -950.00 1,250.00 584.09 0.00 665.91
A 2630.460 COMPUTER-SOFTWARE K-12 11,612.00 985.00 12,597.00 12,182.96 385.00 29.04
A 2630.490 BOCES - COMPUTER SERVICES 60,000.00 61,175.00 121,175.00 120,796.85 0.00 378.15
A 2630.490-CA-RES BOCES - LAPTOPS 0.00 0.00 0.00 0.00 0.00 0.00
A 2810.150 GUIDANCE-SALARY 41,468.00 0.00 41,468.00 36,538.60 0.00 4,929.40
A 2810.150-CS Gl )ANCE SALARY CS 40,930.00 0.00 40,930.00 36,656.80 0.00 4,273.20
A 2810.400-01 GUIDANCE CONTRACTUAL/HS 1,500.00 -70.18 1,429.82 -351.00 0.00 1,780.82
A 2810.400-02 G!' JANCE-CONTRACTUAL/ES 350.00 0.00 350.00 0.00 0.00 350.00
A 2810.450 GUIDANCE-SUPPLIES/ES 450.00 70.18 520.18 520.18 0.00 0.00
A 2810.450-01 GUIDANCE-SUPPL  3/HS 350.00 15.00 365.00 364.81 0.00 0.19
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A 1010.400 BOE - CONTRACTUAL 8,600.00 0.00 8,600.00 0.00 0.00 8,600.00
A 1010.450 BOE - SUPPLIES 250.00 0.00 250.00 56.79 33.61 159.60
A 1040.400 CONF/ELECTION OFFICIALS 750.00 0.00 750.00 0.00 0.00 750.00
A 1040.450 BOARD CLERK-SUPPLIES 150.00 0.00 150.00 0.00 0.00 150.00
A 1060.400 LEGAL. VERTISING 2,500.00 0.00 2,500.00 0.00 1,000.00 1,500.00
A 1240.150 SUPERINTENDENT-SALARY 141,419.00 0.00 141,419.00 13,705.78 0.00 127,713.22
A 1240.160 SUPERINTENDENT SECRETARY 41,500.00 0.00 41,500.00 3,980.83 0.00 37,519.17
A 1240.400 DO - CONTRACTUAL 5,000.00 0.00 5,000.00 0.00 444.00 4,556.00
A 1240.450 DO - SUPPLIES 1,000.00 0.00 1,000.00 314.47 71.76 613.77
A 1310.160 BO - NON INSTRUCTIONAL 93,780.00 0.00 93,780.00 9,445.74 0.00 84,334.26
A 1310.400 BO - CONTRACTUAL 5,000.00 0.00 5,000.00 4.00 0.00 4,996.00
A 1310.450 SUPPLIES 100.00 0.00 100.00 0.00 0.00 100.00
A 110.490 BOCES-PAYROLL SERVICE 82,215.00 0.00 82,215.00 0.00 0.00 82,215.00
A 20400 AUDITOR SERVICES 17,500.00 0.00 17,500.00 8,500.00 8,500.00 500.00
A 25.160 INTERNAL CLAIMS AUD 1,000.00 0.00 1,000.00 62.00 0.00 938.00
A 125400 TREAS - CONTRACTUAL 500.00 0.00 500.00 0.00 0.00 500.00
A 1325.450 TREAS - SUPPLIES 480.00 0.00 480.00 0.00 0.00 480.00
A 1330.160 TAX COLLECTOR-SALARY 3,000.00 0.00 3,000.00 288.45 0.00 2,711.55
A 1330.400 TAX COLLECTOR-NOTICES 3,200.00 0.00 3,200.00 0.00 0.00 3,200.00
A 1345.490 BOCES - COOP BID 4,000.00 0.00 4,000.00 0.00 0.00 4,000.00
A 1420.400 LEGAL SERVICES 15,000.00 0.00 15,000.00 0.00 0.00 15,000.00
A 1430.400 ADVERTISING-PERSONNEL 2,500.00 0.00 2,500.00 0.00 2,500.00 0.00
A 1430.400-01 PERSONNEL-FINGER PRINTING 520.00 0.00 520.00 67.32 0.00 452.68
A 1430.490 BOCES-REC/WC/EPA 34,280.00 0.00 34,280.00 0.00 0.00 34,280.00
A 1460.400 RECORDS MANAGEMENT 546.00 0.00 546.00 0.00 0.00 546.00
A 1460.490 BOCES-RECORD MANAGEMENT 11,350.00 0.00 11,350.00 0.00 0.00 11,350.00
A 1480.490 BOCES - SAFETY 70,345.00 0.00 70,345.00 0.00 0.00 70,345.00
A 1620.160 BLDG MAINT MECHANIC-SALARY 73,560.00 0.00 73,560.00 7,068.18 0.00 66,491.82
A 1620.200 MAINT-EQUIPMENT 10,000.00 0.00 10,000.00 0.00 500.00 9,500.00
A 1620.400 MAINT-CONTRACTUAL 24,500.00 0.00 24,500.00 3,585.00 810.00 20,105.00
A 1620.400-05 AINT-RUGS/MOPS 2,200.00 0.00 2,200.00 145.88 1,354.12 700.00
A 1620.421 MAINT-FUEL OIL 73,705.00 0.00 73,705.00 0.00 70,000.00 3,705.00
A 1620.422 MAINT-PROPANE 200.00 0.00 200.00 0.00 0.00 200.00
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A 1620.425 MAINT-ELECTRIC 75,000.00 0.00 75,000.00 0.00 75,000.00 0.00
A 1620.427 MAINT-CLAY/MATERIAL/CRACK 750.00 0.00 750.00 0.00 0.00 750.00
A 1620.428 MAINT-PARTS EQP'T. 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 1620.431 MAINT-TELEPHONE 7,885.00 1,500.00 9,385.00 932.71 8,452.29 0.00
A 1620.450 MAINT-SUPPLIES 26,000.00 1,000.00 27,000.00 347.61 4,838.17 21,814.22
A 1620.450-01 MAINT-SUPPLIES/STAFF/ADVISOR 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
PURCHASES
A 1620.450-CO-VID Supplies - COVID-19 19,500.00 -1,500.00 18,000.00 0.00 0.00 18,000.00
A 1620.470 MAINT-COPIER 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 1620.471 MAINT-SEPTIC 3,000.00 0.00 3,000.00 1,760.00 1,240.00 0.00
A 1620.471-01 MAINT-EXTERMINATOR 1,500.00 0.00 1,500.00 55.00 445.00 1,000.00
A 1620.472 MAINT-FIRE EXTING 5,000.00 0.00 5,000.00 0.00 2,500.00 2,500.00
A 1620.474 MAINT-GARBAGE 4,950.00 0.00 4,950.00 0.00 2,350.00 2,600.00
A 1620.474-01 MAINT-HAZARD WASTE DISP 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 1620.475 MAINT-PORT A FACILITIES 1,800.00 0.00 1,800.00 0.00 1,800.00 0.00
A 1621.160 MAINT-SALARIES 147,250.00 0.00 147,250.00 11,202.07 0.00 136,047.93
A 1621 0-21 MAINT-SUMMER HELP 15,000.00 0.00 15,000.00 4,156.26 0.00 10,843.74
A 1621.160-22 MAINT-OVERTIME 5,000.00 0.00 5,000.00 89.94 0.00 4,910.06
A 121.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 1,600.00 0.00 1,600.00 0.00 0.00 1,600.00
A 1621.400-01 MAINT-HVAC 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 1621.400-02 MAINT-TEL EPAIRS 2,600.00 0.00 2,600.00 0.00 0.00 2,600.00
A 1621.400-03 MAINT-BOILER/MAINTENANCE 4,000.00 0.00 4,000.00 0.00 1,900.00 2,100.00
A 1621.400-04 MAINT-WATER SYSTEM 3,000.00 0.00 3,000.00 126.53 873.47 2,000.00
A 1621.400-06 MAINT-HARDWARE REPAIRS 1,150.00 0.00 1,150.00 0.00 0.00 1,150.00
A 1621.400-07 MAINT-MECH./ELECTRICAL REPAIR 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00
A 1621.400-08 MAINT-ROOF SCAN/GYM FLOOR 6,500.00 0.00 6,500.00 0.00 3,421.50 3,078.50
A 1621.400-09 MAINT-ROOF MAINT. 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A 1621.400-10 MAINT-CLOCK MAINT.& REPAIR 2,000.00 0.00 2.,000.00 0.00 0.00 2,000.00
A 1621.423 MAINT-BUILDING COND SURVEY-PROJECT 12,500.00 0.00 12,500.00 0.00 0.00 12,500.00
INCIDENTALS
A 1621.429 MAINT-TURF MAINT. 4,350.00 0.00 4,350.00 430.50 2,069.50 1,850.00
A 1621.450 MAINT-FIELD PAINTS 2,300.00 0.00 2,300.00 0.00 0.00 2,300.00
A 1621.450-01 MAINT-BASEBALL INFIELD DIRT 1,600.00 0.00 1,600.00 0.00 0.00 1,600.00
A 1621.450-02 MAINT-TOP DRESSING 3,500.00 14,282.00 17,782.00 0.00 16,032.00 1,750.00
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A 1670.450 POSTAGE/PAPER/PC 24,1565.00 0.00 24,155.00 2,5628.14 2,500.00 19,126.86
A_1670.490 BOCES-PRINTING/Q-COPY 50,145.00 0.00 50,145.00 0.00 0.00 50,145.00
A 1680.490 BOCES-Central Data Processing 60,895.00 0.00 60,895.00 0.00 0.00 60,895.00
A 1910.400 INSURANCE-DISTRICT LIABILITY 50,745.00 0.00 50,745.00 515.00 0.00 50,230.00
A 1964.400 REFUND-PROPERTY TAXES 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 1981.490 BOCES-ADM CHARGES/CAPITAL EXP 215,034.00 0.00 215,034.00 0.00 0.00 215,034.00
A 2010.150 CURRICULUM DEVELOPMENT- STIPENDS 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2020.150-01 PRINCIPAL-SALARY PRE-K-12 90,000.00 0.00 90,000.00 7.942.87 0.00 82,057.13
A 2020.160 SECRETARIES-HS/ELEM-SALARY 28,325.00 0.00 28,325.00 2,509.63 0.00 25,815.37
A 2020.160-01 SUB CALLING 1,591.00 0.00 1,591.00 0.00 0.00 1,591.00
A 2020.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 2020.400 MAIN OFFICE CONTRACTUAL 2,000.00 0.00 2,000.00 295.00 0.00 1,705.00
A 2020.450 MAIN OFFICE SUPPLIES 1,500.00 0.00 1,500.00 275.88 78.60 1,145.52
A 2020.450-00-1 MAIN OFFICE BRIDGING SUPPLIES 500.00 0.00 500.00 264.17 177.29 58.54
A 2020.451-02 MAIN OFFICE GRADUATION SUPPLIES 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2020.490 BOCES-STAFF DEVELOPMENT 9,716.00 0.00 9,716.00 259.31 0.00 9,456.69
A 2060.490 BOCES-Research,Pianning & Evaluation 950.00 0.00 950.00 0.00 0.00 950.00
A 2070.490 BOCES-IN SERVICE TRAINING 14,000.00 0.00 14,000.00 0.00 0.00 14,000.00
A2110.120 SALARIES/K-6 738,500.00 0.00 738,500.00 0.00 0.00 738,500.00
A 2110.120-01 SALARIES-BRIDGING 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A2110.120-02 SALARIES- SUMMER PROGRAM 4,000.00 0.00 4,000.00 0.00 0.00 4,000.00
A 2110.130 SALARIES/7-12 700,516.00 0.00 700,516.00 5,200.00 0.00 695,0 .00
A2110.130-12 SALARIES-TUTORING 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 2110.130-CS SALARIES-STEAM SALARY 44,828.00 0.00 44,828.00 0.00 0.00 44,828.00
A 2110.140 SALARIES-SUB TEACHERS 39,250.00 0.00 39,250.00 362.50 0.00 38,887.50
A 2110.160 SALARIES-AIDES 145,974.00 0.00 145,974.00 975.00 0.00 144,999.00
A 2110.160-01 SALARIES-SUB CLERICAL 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00
A 2110.160-CS Non-Instructional-Community School Aid 15,950.00 0.00 15,950.00 0.00 0.00 15,950.00
A 2110.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A 2110.200 EQUIPMENT-PREK-12 BUILDING 4,500.00 0.00 4,500.00 0.00 0.00 4,500.00
A 2110.200-06-S STEM Equipment 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00
A 2110.200-10 EQUIPMENT-HS PE 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2110.220-08 EQUIPMENT-MUSIC 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
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A 2110.400-10 CONTRACTUAL - ELEM MUSIC 6,850.00 859.00 7.709.00 0.00 859.00 6,850.00
A 2110.400-11 CONTRACTUAL - PREK-12 BLDG. 16,307.00 0.00 16,307.00 1,081.29 5,589.35 9,636.36
A 2110.401-06-S STEM - CONTRACTUAL 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2110.401-07 CONTRACTUAL - HOME & CAREERS 500.00 0.00 500.00 0.00 0.00 500.00
A 2110.401-08 CONTRACTUAL - HS MUSIC/BAND 7,520.00 0.00 7,520.00 0.00 2,475.00 5,045.00
A 2110.401-09 CONTRACTUAL - HS TECHNOLOGY 500.00 0.00 500.00 0.00 250.00 250.00
A 2110.401-12 CONTRACTUAL - HS SCIENCE 850.00 0.00 850.00 0.00 0.00 850.00
A2 ).450 SUPPLIES-K 300.00 0.00 300.00 47.56 52.83 199.61
A 2110.450-01 SUPPLIES-1ST GRADE 300.00 0.00 300.00 0.00 0.00 300.00
A 2110.450-02 SUPPLIES-2ND GRADE 350.00 0.00 350.00 0.00 99.13 250.87
A 2110.450-03 SUPPLIES-3RD GRADE 150.00 0.00 150.00 31.94 28.29 89.77
A 2110.450-04 SUPPLIES-4TH GRADE 150.00 0.00 150.00 0.00 0.00 150.00
A 2110.450-05 SUPPLIES-5TH GRADE 150.00 0.00 150.00 0.00 0.00 150.00
A 2110.450-06 SUPPLIES-6TH GRADE 100.00 4.24 104.24 24 .95 79.29 0.00
A 2110.450-08 SUPPLIES-ELEM ART 1,500.00 0.00 1,500.00 126.30 919.76 453.94
A 2110.450-09 SUPPLIES-ELEM PE 650.00 0.00 650.00 0.00 0.00 650.00
A 2110.450-1 SUPPLIES-PREK-12 BLD 6.004.00 -65.13 5,938.87 0.00 2,438.39 3,500.48
A 2110.450-10 SUPPLIES-ELEM MUSIC 1,560.00 0.00 1,560.00 70.00 83.85 1,406.15
A 2110.450-14 SUPPLIES-ELEM COMPUTER LAB 100.00 0.00 100.00 0.00 0.00 100.00
A 2110.450-19 SUPPLIES-ELEM AGENDAS 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 2110.450-20 SUPPLIES-PRE-K 550.00 0.00 550.00 130.20 320.59 99.21
A 2110.450-21 READING 200.00 0.00 200.00 0.00 38.46 161.54
A 2110.451 SUPPLIES- HS ENGLISH 300.00 0.00 300.00 0.00 0.00 300.00
A 2110.451-01 SUPPLIES- HS MATH 350.00 0.00 350.00 0.00 209.71 140.29
A 2110.451-02 SUPPLIES- HS SOCIAL STUDIES 100.00 0.00 100.00 0.00 81.94 18.06
A 2110.451-03 SUPPLIES- HS SCIENCE 2,500.00 0.00 2,500.00 28.19 275.81 2,196.00
A 2110.451-04 SUPPLIES - HS ART 650.00 0.00 650.00 0.00 0.00 650.00
A 2110.451-05 SUPPLIES - H.S. TECHNOLOGY 2,850.00 0.00 2,850.00 0.00 2,656.80 193.20
A 2110.451-06 SUPPLIES - H.S. BUSINESS 100.00 0.00 100.00 0.00 0.00 100.00
A 2110.451-06-S STEM SUPPLIES 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00
A 2110.451-08 SUPPLIES - HS MUSIC 1,500.00 0.00 1,500.00 180.75 101.40 1,217.85
A 2110.451-09 SUPPLIES- HS LANGUAGE 100.00 55.88 155.88 0.00 155.88 0.00
A 2110.451-10 SUPPLIES - HS PHYS ED. 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
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A 2110.451-16 SUPPLIES-H.S. HEALTH 100.00 0.00 100.00 0.00 0.00 100.00
A 2110471 Tuition - Paid to Other Districts 16,000.00 0.00 16,000.00 0.00 0.00 16,000.00
A2 1.480-1 TEXTBOOKS-DISTRICT WIDE 19,500.00 3,636.82 23,136.82 4,314.40 9,575.88 9,246.54
A 2110.480-1.-CS TEXTBOOKS FONTAS & PINNELL 0.00 5,470.29 5,470.29 101.75 5,368.54 0.00
A 2110.490 BOCES/REGULAR SCHOOL 165,912.00 0.00 165,912.00 0.00 0.00 165,912.00
A 2250.150 SPEC ED-SALARIES 404,685.00 0.00 404,685.00 0.00 0.00 404,685.00
A 2250.160 SPEC ED-SALARIES 159,935.00 0.00 159,935.00 75.00 0.00 159,860.00
A 2250.400 SPECIAL ED - CONTRACTUAL 6,000.00 0.00 6,000.00 0.00 0.00 6,000.00
A 2250.400-05 SPEC ED-TUITION 340,000.00 0.00 340,000.00 0.00 0.00 340,000.00
A 2250.450-05 SPEC ED-CSE SUPPLIES 2,060.00 445.55 2,505.55 451.97 371.09 1,682.49
A 2250.490 BOCES-SPECIAL EDUCATION 567,489.00 0.00 567,489.00 0.00 0.00 567,489.00
A 2280.490 BOCES-OC ED 216,761.00 0.00 216,761.00 0.00 0.00 216,761.00
A 2330.490 BOCES - SUMMER SCHOOL 14,925.00 0.00 14,925.00 0.00 0.00 14,925.00
A 2610.150 LIBRARIAN-SALARY 62,685.00 0.00 62,685.00 0.00 0.00 62,685.00
A 2610.160 LIBRARY AIDES-SALARIES 15,600.00 0.00 15,600.00 0.00 0.00 15,600.00
A 2610.450 LIBRARY-SUPPLIES 500.00 0.00 500.00 0.00 0.00 500.00
A 2610.460 LIBRARY-BOOKS/PERIODICALS 7,882.00 0.00 7,882.00 775.37 6,547.38 559.25
A 2610.490 BOCES-MEDIA SERVICES 40,500.00 0.00 40,500.00 0.00 0.00 40,500.00
A 2630.150-01 COMPUTER-HS/STIPEND 66,390.00 0.00 66,390.00 6,414.53 0.00 59,975.47
A 2630.220 COMPUTER HARDWARE K-12 9,000.00 15,519.88 24,519.88 0.00 24,519.88 0.00
A 2630.400 COMPUTER-CONTRACTUAL 3,000.00 0.00 3,000.00 0.00 2,570.00 430.00
A 2630.450 COMPUTER-SUPPLIES 1,250.00 0.00 1,250.00 0.00 490.00 760.00
A 2630.460 COMPUTER-SOFTWARE K-12 13,910.00 385.00 14,295.00 2,490.00 385.00 11,420.00
A 2630.490 BOCES - COMPUTER SERVICES 60,000.00 0.00 60,000.00 0.00 0.00 60,000.00
A 2810.150 GUIDANCE-SALARY 41,468.00 0.00 41,468.00 0.00 0.00 41,468.00
A 2810.150-CS GUIDANCE SALARY CS 40,930.00 0.00 40,930.00 0.00 0.00 40,930.00
A 2810.400-01 GUIDANCE CONTRACTUAL/HS 1,500.00 0.00 1,500.00 0.00 0.00 1,500.00
A 2810.400-02 GUIDANCE-CONTRACTUAL/ES 350.00 0.00 350.00 0.00 0.00 350.00
A 2810.450 GUIDANCE-SUPPLIES/ES 450.00 0.00 450.00 76.58 331.58 41.84
A 2810.450-01 GUIDANCE-SUPPLIES/HS 350.00 0.00 350.00 0.00 0.00 350.00
A 2815.160 HEALTH OFFICE-SALARIES 50,000.00 -665.00 49,335.00 0.00 0.00 49,335.00
A 2815400 | ALTH OFFICE-CONTRACTUAL 8,500.00 0.00 8,500.00 0.00 800.00 7,700.00
A 2815.450 HEALTH OFFICE-SUPPLIES 2,550.00 0.00 2,550.00 31.74 101.72 2,416.54
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A 2816.450 SCREENING-K 215.00 0.00 215.00 0.00 0.00 215.00
A 2820.490 BOCES - PSYCHOLOGIST 30,000.00 0.00 30,000.00 0.00 0.00 30,000.00
A 2850150 MARCHING BAND 2,737.00 0.00 2,737.00 0.00 0.00 2,737.00
A 2850.150-01 EXTRA CHORAL 1,198.00 0.00 1,198.00 0.00 0.00 1,198.00
A 2850.150-02 COLOR GUARD 1,131.00 0.00 1,131.00 0.00 0.00 1,131.00
A 2850.150-03 HS STUDENT COUCIL 1,331.00 0.00 1,331.00 0.00 0.00 1,331.00
A 2850.150-03-1 ES STUDENT COUNCIL 641.00 0.00 641.00 0.00 0 641.00
A 2850.150-04 YEARBOOK 1,464.00 0.00 1,464.00 0.00 0.00 1,464.00
A 2850.150-05 DRAMA DIRECTOR 1,131.00 0.00 1,131.00 0.00 0.00 1,131.00
A 2850.150-05-1 ASST. DIRECTOR/COREOGRAPHER 657.00 0.00 657.00 0.00 0.00 657.00
A 2850.150-05-2 PIT AND DIRECTOR 657.00 0.00 657.00 0.00 0.00 657.00
A 2850.150-06 MUSICAL DIRECTOR 3,652.00 0.00 3,652.00 0.00 0.00 3,652.00
A 2850.150-08 SAFETY PATROL 531.00 0.00 531.00 0.00 0.00 531.00
A 2850.150-09 CHEERLEADING-VIJV 1,464.00 0.00 1,464.00 0.00 0.00 1,464.00
A 2850.150-10 HONOR SOCIETY 822.00 0.00 822.00 0.00 0.00 822.00
A 2850.150-12 SADD 547.00 0.00 547.00 0.00 0.00 547.00
A 2850.150-13 7TH GRADE 334.00 0.00 334.00 0.00 0.00 334.00
A 2850.150-14 8TH GRADE 399.00 0.00 399.00 0.00 0.00 399.00
A 2850.150-15 9TH GRADE 465.00 0.00 465.00 0.00 0.00 465.00
A 2850.150-16 10TH GRADE 1,600.00 0.00 1,600.00 0.00 0.00 1,600.00
A 2850.150-17 11TH GRADE 1,861.00 0.00 1,861.00 0.00 0.00 1,861.00
A 2850.150-18 12TH GRADE 2,125.00 0.00 2,125.00 0.00 0.00 2,125.00
A 2850.150-19 NATIONAL JHS 531.00 0.00 531.00 0.00 0.00 531.00
A 2850.150-20 MS STUDENT COUNCIL 710.00 0.00 710.00 0.00 0.00 710.00
A 2850.150-21 JAZZ BAND 1,376.00 0.00 1,376.00 0.00 0.00 1,376.00
A 2850.150-23 SPANISH CLUB 515.00 0.00 515.00 0.00 0.00 515.00
A 2850.150-24 MOCK TRIAL 822.00 0.00 822.00 0.00 0.00 822.00
A 2850.150-26 SKI CLUB 484.00 0.00 484.00 0.00 0.00 484.00
A 2850.160-00 STUDENT ACCT TREAS STIPEND 1,250.00 0.00 1,250.00 120.15 0.00 1,129.85
A 2855.150 SOCCER/NARSITY-1/2 EACH 7,588.00 0.00 7,588.00 0.00 0.00 7,588.00
A 2855.150-02 SOCCER/MODIFIED-1/2 EACH 3,644.00 0.00 3,644.00 0.00 0.00 3,644.00
A 2855.150-03 BASKETBALL/VARSITY-1/2 EACH 9,474.00 0.00 9,474.00 0.00 0.00 9,474.00
A 2855.150-04 BASKETBALL/JV-1/2 EACH 7,226.00 0.00 7,226.00 0.00 0.00 7,226.00
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A 2855.150-05 BASKETBALL/MODIFIED-1/2 EACH 5,164.00 0.00 5,164.00 0.00 0.00 5,164.00
A 2855.150-07 BASEBALL/SOFTBALL-VSTY-1/2 EACH 7,162.00 0.00 7,162.00 0.00 0.00 7,162.00
A 2855.150-08 BASEBALL/SOFTBALL-MOD 1/2 EACH 3,644.00 0.00 3.644.00 0.00 0.00 3,644.00
A 2855.150-10 ATHLETIC DIRECTOR 5,020.00 0.00 5,020.00 0.00 0.00 5,020.00
A 2855.150-11 CHAPERONES 3,500.00 0.00 3,500.00 0.00 0.00 3,500.00
A 2855.150-16 MOD TRACK/ASST VARSITY 1,822.00 0.00 1,822.00 0.00 0.00 1,822.00
A 2855.150-16 VARSITY TRACK 3,581.00 0.00 3,581.00 0.00 0.00 3,581.00
A 2855.150-17 TIMERS 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 2855.150-18 Cross Country 3,794.00 0.00 3,794.00 0.00 0.00 3,794.00
A 2855.200 ATHLETIC-EQUIPMENT 5,500.00 0.00 5,500.00 0.00 0.00 5,500.00
A 2855.400 OFFICIALS/CONTRACTUAL 20,250.00 0.00 20,250.00 810.00 0.00 19,440.00
A 2855.450 ATHLETIC-SUPPLIES 10,500.00 0.00 10,500.00 0.00 79.90 10,420.10
A 2855.490 BOCES-SPORTS COORD 4,000.00 0.00 4,000.00 0.00 0.00 4,000.00
A 5510.160 TRANS-SALARIES 255,150.00 0.00 255,150.00 8,006.10 0.00 247,143.90
A 5510.160-01 TRANS-OFFICE SALARIES 11,150.00 0.00 11,150.00 772.81 0.00 10,377.19
A 5510.160-22 TRANS-EXTRA RUNS 14,000.00 0.00 14,000.00 48.00 0.00 13,952.00
A551C i0-23 TRANS-SUB RUNS 17,500.00 0.00 17,500.00 0.00 0.00 17,500.00
A 5510.160-24 TRANS-SUMMER RUNS 8,320.00 0.00 8,320.00 0.00 0.00 8,320.00
A 5510.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 2,800.00 0.00 2,800.00 0.00 0.00 2,800.00
A 5510.400 TRANS-INSURANCE 13,500.00 0.00 13,500.00 0.00 0.00 13,500.00
A 5510.400-01 TRANS-CONF./WKSHOPS/DUES 1,500.00 0.00 1,500.00 277.00 0.00 1,223.00
A 5510.400-02 TRANS-MILEAGE 500.00 0.00 500.00 0.00 0.00 500.00
A 5510.400-03 TRANS-PAINT/BODY REPAIRS 4,000.00 0.00 4,000.00 0.00 0.00 4,000.00
A 5510.400-04 TRANS-ROUTING SOFTWARE 2,500.00 7,800.00 10,300.00 0.00 7,800.00 2,500.00
A 5510.400-05 TRANS-FIRE EXTINGUISHERS 625.00 0.00 625.00 0.00 0.00 625.00
A 5510.400-06 TRANS-DRIVER PHYSICALS 1,250.00 0.00 1,250.00 0.00 0.00 1,250.00
A 5510.400-07 TRANS-COPIER CHARGES 1,366.00 0.00 1,366.00 0.00 0.00 1,366.00
A 5510.400-08 TRANS-PHONE (NOT REPAIRS) 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 5510.400-09 TRANS-CONTRACTUAL 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 5510.400-10 TRANS-FINGERPRINTING/HEP.B SHOTS 500.00 0.00 500.00 0.00 0.00 500.00
A 5510.450 TRANS-DIESEL 55,000.00 0.00 55,000.00 0.00 50,500.00 4,500.00
A 5510.450-01 TRANS-RIMS/TIRES 4,000.00 0.00 4,000.00 253.00 247.00 3,500.00
A 5510.450-02 TRANS-OIL & GREASE 2,400.00 0.00 2,400.00 0.00 500.00 1,900.00
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A 5510.450-03 TRANS-OFFICE SUPPLIES 500.00 1,631.00 2,131.00 0.00 1,631.00 500.00
A 5510.450-04 TRANS-CLEANING SUPPLIES 500.00 0.00 500.00 0.00 300.00 200.00
A 5510.450-05 TRANS-POSTAGE 250.00 0.00 250.00 0.00 0.00 250.00
A 5510.450-06 TRANS-JACKETS 700.00 0.00 700.00 0.00 0.00 700.00
A 5510.450-07 TRANS-UNLEADED GASOLINE 25,000.00 0.00 25,000.00 836.27 24,163.73 0.00
A 5510.450-08 TRANS-PROPANE 6,000.00 0.00 6,000.00 0.00 0.00 6,000.00
A 5510.490 BOCES-TRAING/TESTING/TOWERS 4,500.00 0.00 4,500.00 0.00 0.00 4,500.00
A 5530.160 MECHANIC/BUS DRIVER-SALARY 44,240.00 0.00 44,240.00 4,274.63 0.00 39,965.37
A 5530.160-01 CLEANER/BUS GARAGE-SALARY 37,300.00 0.00 37,300.00 3,509.45 0.00 33,790.55
A 5530.200 GARAGE-TRANS. EQP'T. SMALL TOOLS 2,000.00 0.00 2,000.00 0.00 569.05 1,430.95
A 5530.200-01 MAINT EQUIP 2,500.00 0.00 2,500.00 0.00 111.97 2,388.03
A 5530.400 GARAGE-ELECTRIC 30,000.00 0.00 30,000.00 0.00 30,000.00 0.00
A 5530.400-01 GARAGE-INSURANCE, PROP & LIAB. 7,500.00 0.00 7,500.00 0.00 0.00 7,500.00
A 5530.400-02 GARAGE-SEALANT/PAVING 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00
A 5530.400-03 GARAGE-HARDWARE REPAIR 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 5530.400-04 GARAGE-GARBAGE REMOVAL/MOSA 4,000.00 0.00 4,000.00 370.83 1,729.17 1,900.00
A 5530.400-05 GARAGE-SNOW REMOVAL/ICE MELT 15,000.00 0.00 15,000.00 0.00 15,000.00 0.00
A 5530.400-06 GARAGE - UNIFORMS 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 5530.400-07 GARAGE - HEAT 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
A 5530.400-09 GARAGE - HVAC 2,000.00 0.00 2,000.00 0.00 1,500.00 500.00
A 5530.400-10 GARAGE - RUGS/MOPS 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 5530.400-11 GARAGE - WATER SYSTEM MAINT. 500.00 500.00 1,000.00 0.00 1,000.00 0.00
A 5530.400-12 BUS WASH DISCHARGE 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00
A 5530.400-13 GARAGE - PHONE REPAIRS 500.00 0.00 500.00 0.00 0.00 500.00
A 5530.400-14 GARAGE-LIFT INSPECTION 400.00 0.00 400.00 0.00 0.00 400.00
A 5530.400-16 GARAGE-GARAGE DOOR MAINT. 1,000.00 0.00 1,000.00 0.00 1,000.00 0.00
A 5530.450 GARAGE-PARTS 23,124.00 0.00 23,124.00 958.06 9,541.94 12,624.00
A 5530.450-01 GARAGE-PARTS(EXTRA) 4,500.00 0.00 4,500.00 0.00 0.00 4,500.00
A 5530.450-02 GARAGE-MAINT SUPPLIES 11,000.00 0.00 11,000.00 342.16 7,139.48 3,518.36
A 5530.450-03 GARAGE-TRANS. SUPPLIES 400.00 0.00 400.00 0.00 0.00 400.00
A 7140.400 SUMMER RECREATION PROGRAM 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00
A 9010.800 EMPLOYEES RETIREMENT 179,770.00 0.00 179,770.00 0.00 0.00 179,770.00
A 9020.800 TEACHERS RETIREMENT 283,880.00 0.00 283,880.00 0.00 0.00 283,880.00
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A 9030.800 FICA/MEDICARE-EMPLOYER 280,000.00 0.00 280,000.00 7,591.47 0.00 272,408.53
A 9040.800 WORKERS COMPENSATION 31,700.00 2,086.00 33,786.00 33,786.00 0.00 0.00
A 9050.800 UNEMPLOYMENT BENEFITS 22,000.00 0.00 22,000.00 0.00 0.00 22,000.00
A 9060.800 HEALTH INSURANCE 1,679,850.00 -17,445.12 1,662,404.88 185,099.92 1,264,665.98 212,638.98
A 9070.800 DENTAL INSURANCE 41,429.00 0.00 41,429.00 -1,244.68 0.00 42,673.68
A 9731.600 BONDS - SCHOOL CONSTRUCTION- 780,000.00 0.00 780,000.00 0.00 0.00 780,000.00
PRINCIPAL
A 9731.700 BONDS-SCHOOLCONSTRUCTION- 229,900.00 0.00 229,900.00 0.00 0.00 229,900.00
INTEREST
A 9770.700 REVENUE ANTICIPATION NOTE (RAN)- 28,950.00 0.00 28,950.00 0.00 0.00 28,950.00
INTEREST
A 9901..01 INTERFUND TRANSFER TO SLF 50,000.00 0.00 50,000.00 0.00 0.00 50,000.00
A 9950.1 TRANSFER-CAPITAL OUTLAY 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00
Fund ATotals: 10,300,655.00 35,500.41 10,336,155.41 349,716.25 1,694,147.08 8,292,292.08
C 2860.160 SALARIES 110,500.00 0.00 110,500.00 7,072.20 0.00 103,427.80
C 2860.160-LO-NG NON-INSTRUCTIONAL-LONGEVITY 400.00 0.00 400.00 0.00 0.00 400.00
C 2860.200 EQUIPMENT 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00
C 2860.409 CONTRACTUAL 4,000.00 0.00 4,000.00 306.50 2,750.00 943.50
C 2860.410 FOOD PURCHASES 80,500.00 0.00 80,500.00 4,644.01 76,305.99 -450.00
C.2860.410-1 SURPLUS FOOD 15,000.00 0.00 15,000.00 0.00 0.00 15,000.00
C 2860.450 SUPPLIES 7,500.00 0.00 7,500.00 331.18 8,416.71 -1,247.89
C 2860.490 BOCES MAINT AGREEMENT 4,250.00 0.00 4,250.00 0.00 0.00 4,250.00
C 9030.800 SOCIAL SECURITY 7,000.00 0.00 7,000.00 541.03 0.00 6,458.97
C 9060.800 HEALTH & DENTAL INSURANCE 46,185.00 0.00 46,185.00 0.00 0.00 46,185.00
Fund CTotals: 280,335.00 0.00 280,335.00 12,894.92 87,472.70 179,967.38
F 1422.150 21-22 Title 1A - Instructional Salaries 14,648.00 0.00 14,648.00 0.00 0.00 14,648.00
F 1622.150 21-22 Title IV - Instructional Salaries 10,000.00 0.00 10,000.00 0.00 0.00 10,000.00
F 2110.160-CR-RSA 2020-2023 - Non-Instructional Salaries 110,000.00 0.00 110,000.00 0.00 0.00 110,000.00
F 2110.200-CR-RSA 2020-2023 - Equipment - CRRSA 312,439.00 0.00 312,439.00 0.00 29,495.00 282,944.00
F.2110.450-AR-P-LL 2020-24 - Supplies & Materials - ARP-LL 0.00 0.00 0.00 1,752.83 334.95 -2,087.78
F 2110.450-CR-RSA 2020-23 - Supplies &  terials - CRRSA 0.00 0.00 0.00 6,250.00 0.00 -6,250.00
F 2110.450-ES-SER 2020-24 - Supplies & Materials ESSER 0.00 0.00 0.00 134.95 2,924.80 -3,059.75
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F 2110.800-ES-SER 2020-2023 - Benefits - ESSER 278.00 0.00 278.00 0.00 0.00 278.00
F 2111.150-ES-SER 2020-24 - instructional Salaries - ESSER 353,100.00 0.00 353,100.00 0.00 0.00 353,100.00
F 2111.160-ES-SER 2020-24 - Non-Instructional Salaries - ESSER 45,000.00 0.00 45,000.00 0.00 0.00 45,000.00
F 2111.200-ES-SER 2020-24 - Equipment - ESSER 265,752.00 0.00 265,752.00 0.00 0.00 265,752.00
F 2111.400-ES-SER 2020-24 - Purchased Services - ESSER 247,000.00 0.00 247,000.00 0.00 0.00 247,000.00
F 2111.450-ES-SER 2020-24 - Sup s & Materials ESSER 37,885.00 0.00 37,885.00 0.00 16,854.63 21,030.37
F 2112.150-AP-RLL 2020-24 - Instructional Salaries - LLoss 338,271.00 0.00 338,271.00 0.00 0.00 338,271.00
F 2112.150-AP-RLLS 2020-24 - Instructional Salaries - Summer 37,068.00 0.00 37,068.00 2,381.79 0.00 34,686.21
F 2112.150-LL-AS 2020-24 - Instructional Salaries-After School 50,000.00 0.00 50,000.00 0.00 0.00 50,000.00
F 2112.160-AR-PLL 2020-24 - Non-Instructional Salaries - LLoss 37,500.00 0.00 37,500.00 0.00 0.00 37,500.00
£ 2160-AR-PLLS 2020-24 - Non-Instructional Salaries - Summer 22,208.00 0.00 22,208.00 1,831.63 0.00 20,376.37
F2112.160-LL-AS 2020-24 - Non-Instruct Salaries- After School 50,000.00 0.00 50,000.00 0.00 0.00 50,000.00
F 2112.200-AR-P-LL 2020-24 - Equipment - LLoss 14,102.00 0.00 14,102.00 0.00 0.00 14,102.00
F 2112.400-AR-P-LL 2020-24 - Purchased Services- LLoss 100,000.00 0.00 100,000.00 0.00 0.00 100,000.00
F 2112.450-AR-PLL 2020-24 Supplies & Materials - LLoss 10,125.00 0.00 10,125.00 0.00 0.00 10,125.00
F 2112.450-AR-PLLS 2020-24 - Supplies & Materials- Summer 40,726.00 0.00 40,726.00 1,167.00 743.92 38,815.08
F 2121.150 20-21 Title | - Instructional Salaries 12,100.51 0.00 12,100.51 560.00 0.00 11,540.51
F 2121.160 20-21 Title | - Non Structional Salaries 9,128.49 0.00 9,128.49 0.00 0.00 9,128.49
F 2121.400 20-21 Title | - Purchased Services 4,800.00 0.00 4,800.00 0.00 0.00 4,800.00
F 2121.450 20-21 Title | - Materials and Supplies 703.18 0.00 703.18 252.39 0.00 450.79
F 2510.450-22 2021-22 UPK - Supplies and Materials 0.00 0.00 0.00 7,895.00 0.00 -7,895.00
F 3222.150 21-22 IDEA, Section 611 - Instructional Salaries 67,991.00 0.00 67,991.00 673.08 0.00 67,317.92
F 3222.160 21-22 IDEA, Section 611 - Non Instructional 38,083.00 0.00 38,083.00 3,565.65 0.00 34,517.35
Salaries
F 3322.450 21-22 IDEA, Section 619 - Materials and 234.00 0.00 234.00 0.00 0.00 234.00
Supplies
F 8421.160 20-21 REAP - Non-Instructional Salaries 3,727.38 0.00 3,727.38 12.50 0.00 3,714.88
Fund FTotals: 2,232,869.56 0.00 2,232,869.56 26,476.82 50,353.30 2,156,039.44
Grand Totals: 12,813,859.56 35,500.41 12,849,359.97 389,087.99 1,831,973.08 10,628,298.90

08/04/2021 03:04 PM

Page 10/10



Gilbertsville-Mt. Upton CSD v
N V Foaemd | Ld I\q

Revenue Status Report From 7/1/2021 To 6/30/2022
Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue
A 1001 REAL PROPERTY TAXES 2,220,150.00 0.00 2,220,150.00 0.00 2,220,150.00
A 1085 STAR TAX REIMBURSEMENT 375,000.00 0.00 375,000.00 0.00 375,000.00
A 1090 INTEREST AND PENALTY ON TAXES 13,500.00 0.00 13,500.00 0.00 13,500.00
A 2401 I REST AND EARNINGS 325.00 0.00 325.00 4.32 320.68
A 2401.PR INTEREST PAYROLL ACCOUNT 3.00 0.00 3.00 0.00 3.00
A 2402 INTEREST EARNINGS-CAPITAL RESERVE 325.00 0.00 325.00 14.80 310.20
A 2403 INTEREST EARNINGS-LIABILITY RESERVE 100.00 0.00 100.00 1.77 98.23
A 2404 INTEREST EARNINGS-EBALR RESERVE 102.00 0.00 102.00 5.46 96.54
A 2405 INTEREST EARNINGS-ERS RESERVES 100.00 0.00 100.00 4.46 95.54
A 2406 INTEREST EARNINGS-UNEMPLOYMENT RES 45.00 0.00 45.00 1.85 43.15
A 2666 SALE OF TRANS EQUIP-BU S 12,500.00 0.00 12,500.00 0.00 12,500.00
A 2701 BOCES REFUND PRIOR YRS EXP 55,000.00 0.00 55,000.00 0.00 55,000.00
A 2703 REFUND OF PRIOR YEARS EXP 0.00 0.00 0.00 4,685.92 -4,685.92
A 2770 OTHER UNCLASSIFIED REVENUES 40,000.00 0.00 40,000.00 0.00 40,000.00
A 3101 BASIC AID GENERAL 4,190,090.00 0.00 4,190,090.00 0.00 4,190,090.00
A 3101.1 Building Aid 1,021,909.00 0.00 1,021,909.00 0.00 1,021,909.00
A3101.A EXCESS COST AID 692,751.00 0.00 692,751.00 0.00 692,751.00
A 3102 LOTTERY AID 497,250.00 0.00 497,250.00 0.00 497,250.00
A 3102..1 LOTTERY GRANT AID 280,500.00 0.00 280,500.00 0.00 280,500.00
A 3103 BOCES AID 588,552.00 0.00 588,552.00 0.00 588,552.00
A 3260 TEXTBOOK AID 22,854.00 0.00 22,854.00 0.00 22,854.00
A 3262 SOFTWARE AID 5,862.00 0.00 5,862.00 0.00 5,862.00
A 3263 LIBRARY AN/ AID 2,237.00 0.00 2,237.00 0.00 2,237.00
A 4601 MEDICAID 17,500.00 0.00 17,500.00 4,949.64 12,550.36

A Totals: 10,036,655.00 0.00 10,036,655.00 9,668.22 10,026,986.78
C 1440 SALE OF REIMBURSABLE MEALS 34,000.00 0.00 34,000.00 0.00 34,000.00
C 1445 OTHER CAFETERIA SALES 22,500.00 0.00 22,500.00 40.00 22,460.00
C 2401 INTEREST AND EARNINGS 50.00 0.00 50.00 0.65 49.35
C 2701 REFUND OF PRIOR YEARS EXPENDITURES 200.00 0.00 200.00 0.00 200.00
C 2770 MISC REVENUE FROM LOCAL SOURCES 2,500.00 0.00 2,500.00 0.00 2,500.00
C2772 Catering - Internal 5,000.00 0.00 5,000.00 0.00 5,000.00
C 3190 STATE REIMB.-BREAKFAST 3,500.00 0.00 3,500.00 0.00 3,500.00
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C 3190..01 STATE REIMB.-LUNCH 3,500.00 0.00 3,500.00 0.00 3,500.00
€ 3190.1 BOCES AID 500.00 0.00 500.00 0.00 500.00
C 4190 FEDERAL REIMB.-BREAKFAST 45,000.00 0.00 45,000.00 0.00 45,000.00
C€ 4190..01 FEDERAL REIMB.-LUNCH 95,000.00 0.00 95,000.00 0.00 95,000.00
C 4190..02 FEDERAL REIM-AFTER SCHOOL SNACKS 3,585.00 0.00 3,585.00 0.00 3,585.00
C 4190..1 SURPLUS FOOD 15,000.00 0.00 15,000.00 0.00 15,000.00
C 909..01 INTERFUND TRANSFER FROM GF 50,000.00 0.00 50,000.00 0.00 50,000.00
C Totals: 280,335.00 0.00 280,335.00 40.65 280,294.35

F 2401 INTEREST 0.00 0.00 0.00 0.19 -0.19
F 4121.21 20-21 Title | 26,732.18 0.00 26,732.18 0.00 26,732.18
F 4142.22 21-22 Title lIA 14,648.00 0.00 14,648.00 0.00 14,648.00
F 4143.22 21-22 tle iV 10,000.00 0.00 10,000.00 0.00 10,000.00
F 4146.22 2020-2024 - ARP ESSER 948,737.00 0.00 948,737.00 0.00 948,737.00
F 4147.22 2020-2024 ARP Learning Loss 700,000.00 0.00 700,000.00 0.00 700,000.00
F 4148.22 2020-2023 - CRRSA 422,717.00 0.00 422,717.00 0.00 422,717.00
F 424222 21-22 IDEA Section 611 106,074.00 0.00 106,074.00 0.00 106,074.00
424322 21-22 IDEA Section 619 234.00 0.00 234.00 0.00 234.00

F 6121 20-21 REAP 3,727.38 0.00 3,727.38 0.00 3,727.38
F Totals: 2,232,869.56 0.00 2,232,869.56 0.19 2,232,869.37

Grand Totals: 12,549,859.56 0.00 12,549,859.56 9,709.06 12,540,150.50

08/05/2021 12:46 PM
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Gilbertsville-Mt. Upton CSD
Check Warrant Report For A - 2: Cash Disbursement For Dates 7/1/2021 - 7/31/2021

Check # Check Date Vendor ID Vendor Name PO Number Check Amount
1 07/31/2021 3252 Lifetime Benefit Solutions a 66 12,838.92
29433 07/06/2021 3244 CASEBP 69 82,023.00
29434 07/06/2021 248 DOUG EXLEY 297.00
29435 07/06/2021 2635 Excellus Health Plan - Group 67 9,011,985
29436 07/06/2021 2307 MADISON-ONEIDA-HERKIMER 72 33,786.00
29437 07/06/2021 518 NYSPHSAA 59 810.00
29438 07/06/2021 740 SYRACUSE TIME AND ALARM CO INC 74 3,160.00
29439 07/08/2021 817 UPS 28.14
29440 07/12/2021 315 BALE COMPANY 110.75
29441 07/12/2021 3251 BUELL FUEL LLC 2,331.32
29442 07/12/2021 752 THE DAILY STAR 305.32
29443 07/12/2021 243 THE EVENING SUN 18.17
29444 07/12/2021 40 AMREX CHEMICAL CO., INC. 492.00
29445 07/12/2021 327 ELOPGAN & SARZYNSKI LYNCH, DEWIND & GREGORY, 3,769.02
29446 07/12/2021 547 OTSEGO ELECTRIC COOP. 5,562.58
29447 07/14/2021 54 AT&T 111 118.27
29448 07/14/2021 196 BLICK ART MATERIALS 1 101.70
29449 07/14/2021 3244 CASEBP 69 82,382.00
29450 07/14/2021 1141 CAZENOVIA EQUIPMENT CO 114 430.50
29451 07/14/2021 199 DISCOUNT MAGAZINE SERVICE INC. 91 775.37
29452 07/14/2021 3422 GO PHONICS 553 1,165.86
29453 07/14/2021 3137 JOHN KEAL MUSIC CO 18 150.00
29454 07/14/2021 2471 LOGISOFT 94 2,4590.00
29455 07/14/2021 407 MATTHEWS BUSES INC 134 328.98
29456 07/14/2021 2109 MICROBAC LABORATORIES, INC 121 58.43
29457 07/14/2021 432 MIRABITO ENERGY PRODUCTS 105 494.31
29458 07/14/2021 1899 PITNEY BOWES INC 107 2,500.00
29459 07/14/2021 607 PUTNAM PEST CONTROL INC 126 55.00
29460 07/14/2021 3439 TERRY'S CUSTOM COATING 141 425.00
29461 07/14/2021 1507 UNIFIRST 131 72.94
29462 07/14/2021 3249 WASTE RECOVERY ENTERPRISES. LLC 68 370.83
29463 07/15/2021 30 AMAZON.COM 84 681.13
29464 07/20/2021 3446 AESHP-JEFFERSON-LEWIS BOCES 159 85.00
29465 07/20/2021 2031 COOK BROS. TRUCK PARTS 137 302.20
29466 07/20/2021 186 D'ARCANGELQ & CO., LLP 71 8,500.00
29467 07/20/2021 188 DCMO BOCES 56.11
29468 07/20/2021 188 DCMO BOCES 761.92
29469 07/20/2021 2635 Excellus Health Plan - Group 67 9,078.15
29470 07/20/2021 3357 PHILADELPHIA INSURANCE CO. 515.00
29471 07/20/2021 3434 RAMSEY EDUCATION 76 2,129.66
29472 07/20/2021 1885 RURAL SCHOOLS ASSOCIATION OF NY 370.00
29473 07/20/2021 653 SAANYS 49564
29474 07/20/2021 677 SCHOOL HEALTH CORPORATION 12 56.40
29475 07/20/2021 1507 UNIFIRST 131 72.94
29476 07/20/2021 2254 US BANK EQUIPMENT FINANCE 152 510.65

08/09/2021 8:58 AM
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Gilbertsville-Mt. Upton CSD

Check Warrant Report For A - 2;: Cash Disbursement For Dates 7/1/2021 - 7/31/2021

Check # Check Date Vendor ID Vendor Name PO Number Check Amount
2947/ Ur12172021 1583 BUSINESS CARD 103 19201
29478 07/22/2021 3447 BRIANNE SIMONDS 67.32
29479 07/22/2021 1970 RICHARD S. SMITH 127 1,760.00
29480 07/27/2021 188 DCMO BOCES 4.00
29481 07/27/2021 835 GRAINGER 118 342.16
29482 07/27/2021 3445 HILTON GARDEN INN WATERTOWN/THOUSAND 158 192.00
ISLANDS

29483 07/27/2021 432 MIRABITO ENERGY PRODUCTS 105 341.96
29484 07/27/2021 3134 MUSIC AND ARTS CENTER 100.75
29485 07/27/2021 659 SANICO INC. 129 347 .61
29486 07/27/2021 677 SCHOOL HEALTH CORPORATION 14 18.44
29487 07/27/2021 1783 WILLIAMS TIRE & AUTO INC 181 253.00

Number of Transactions: 56 wvarrant 1ota: 273,698.11

Vendor Portion: 273,698.11
Certification of Warrant

To Trle._.Di;;rzict Treasurer: | hereby certify that | have yerified the above cIaim;, f: 2/ ) _ in number, in the total amount of

$ ! S . You are hereby authorized and directed to pay to the claimants certified above the amount of each claim allowed

and charge each to the proper fund.

<4 ' QIF/I\'/ i _ ﬂ Yo {2\;\ e _I L 4—'\ 25[,«’/‘.““..‘\
Date Signature ! J Title i

Certification of Warrant

To The District Treasurer: | hereby certify that | have audited the above claims in the total amount of __. You are hereby
authorized and directed to pay to the claimants certified above the amount of each claim allowed ana cnarye eacn w the proper fund.

Date AUQNOT S dignawre Title

08/09/2021 8:58 AM Page
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Gilbertsville-Mt. Upton CSD
Check Warrant Report For F - 1: Cash Disbursement For Dates 7/1/2021 - 7/31/2021

Check # Check Date Vendor ID Vendor Name PO Number Check Amount
40473 07/07/2021 3438 NYS OPRHP T 95 70.00
40474 07/14/2021 3442 THE WILD AMIMAL PARK 147 364.00
40475 07/15/2021 30 AMAZON.COM 81 551.05
40476 07/15/2021 3435 DIDAX 78 56.47
40477 07/20/2021 2016 ANNETTE HAMMOND 252.39
40478 07/20/2021 3437 HAND2MIND 86 322.90
40479 07/20/2021 374 LAKESHORE LEARNING MATERIALS 82 26.98
40480 07/20/2021 3436 MATHROCK 85 130.18
40481 07/22/2021 2592 FULLER PAVING 148 6,250.00
40482 07/28/2021 2741 WATER SAFARI 170 803.00
Number of Transactions: 10 Warrant iotar: 8,826.97
Vendor Portion: 8,826.97

Certification of Warrant

]}hg.pxstrrgt Treasurer: | hereby certify that | have verified the above claims, /(\ in number, in the total amount of
$ You are hereby authorized and directed to pay to the claimants ceruieu above the amount of each claim allowed
and charge each to the proper fund.

, P ‘ | : A
A, % o N I

* \‘ ’ - - L)
S __br_f — LOL T \}M.n EV<AN HioPi S
Date Signature - Title

Certification of Warrant

To The District Treasurer: | hereby certify that | have audited the above claims in the total amount of § . You are hereby
authorized and directed to pay to the claimants certified above the amount of each claim allowed and cnaiye eaun to the proper fund.

Date s e o g renUre Title

08/09/2021 8:59 AM Paye 11



Gilbertsville-Mt. Upton CSD
Check Warrant Report For TA - 1: JULY 2021 PAYROLL For Dates 7/1/2021 - 7/31/2021

N*@N

Check # Check Date Vendor ID Vendor Name PO Number Check Amount
711 07/02/2021 288 GMU PAYROLL ACCOUNT o 14,419.40
712 07/02/2021 498 NYS INCOME TAX 703.98
713 07/02/2021 810 UNITED STATES TREASURY 4,101.57
714 07/15/2021 288 GMU PAYROLL ACCOUNT 30,320.97
715 07/15/2021 498 NYS INCOME TAX 1,980.79
716 07/15/2021 810 UNITED STATES TREASURY 11,040.25
717 07/15/2021 873 LEGEND GROUP 860.00
718 07/29/2021 288 GMU PAYROLL ACCOUNT 35,684.61
719 07/29/2021 496 NYS EMPLOYEES RETIREMENT SYSTEM 370.06
720 07/29/2021 498 NYS INCOME TAX 1,904.06
721 07/29/2021 810 UNITED STATES TREASURY 11,260.88
722 07/29/2021 873 LEGEND GROUP 860.00
23678 07/01/2021 545 OTSEGO COUNTY SHERIFF 50.19
23680 07/12/2021 545 OTSEGO COUNTY SHERIFF 73.19
23681 07/20/2021 2079 DOROTHY IANNELLO 200.00
23682 07/29/2021 172 CSEA INC. 407.06
23683 07/29/2021 545 OTSEGO COUNTY SHERIFF 73.19
Number of Transactions: 17 Warrant Total: m
Vendor Portion: 114,306.05

Certification of Warrant

To The Dlstnct Treasurer: | hereby certify that | have verified the above claims, / ! in number, in the total amount of
$ INEAS You are hereby authorized and directed to pay to the claimants cenified above the amount of each claim allowed
and charge each to the proper fund.

A9

}

eyt / \ ' / ‘L, +- '
| \(,’XI r/« Lol s ¢ ‘ZJI/{. v("ujo'_ 4 ST AVELY

Date Signature ' J Title

Certification of Warrant

To The District Treasurer: | hereby certify that | have audited the above claims in the total amount of § __. You are hereby
authorized and directed to pay to the claimants certified above the amount of each claim allowed and uiiarye eaun w the proper fund.

Date Auditor's Signature 1ue

08/09/2021 9:01 AM Paye
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Gilbertsville-Mount Upton
Central School District

Upon motion made by and seconded by , the following resolution was adopted:

Whereas the Board of Education of Gilbertsville-Mount Upton Central School District authorizes that a sum of $2,595,150 for school taxes
be raised in Real Property Taxes.

THEREFORE, BE IT RESOLVED, That the Board of Education fix the equalized tax rates by town and confirm the extension of the taxes as they
appear on the following described tax rolls:

2021-2022 Gilbertsville-Mount Upton CSD

School Tax Levy $2,595,150
August 18, 2021
Assessed Value
Muni Total Total School Equalization Full Percent of Tax Levy 2021-22
Code Town Accounts Taxable Rate Value Tax Levy Dollars Tax Rate
362200 Butternuts 1,417 128,368,969 100.00 128,368,969 63.562276%  1,649,536.41 12.849962
364200 Morris 82 6,657,346 100.00 6,657,346  3.296405% 85,546.65 12.849963
366200 Unadilla 168 8,299,584 63.00 13,173,943  6.523117% 169,284.67 20.396766
Otsego County Total 1,667 143,325,899 148,200,258 73.381798%  1,904,367.73
084200 Norwich 1 14,000 45.00 31,111  0.015405% 399.78 28.555714
083200 Guilford 810 53,726,424 100.00 53,726,424 26.602798% 690,382.51 12.849962
Chenango County Total 811 53,740,424 53,757,535 26.618203% 690,782.29
Grand Total 2,478 197,066,323 201,957,793 100.00% $ 2,595,150

AND IT IS HEREBY DIRECTED THAT the Tax Warrant of the Board duly signed shall be affixed to the above described tax rolls
e collection of said taxes to begin September 1, 2021 and end November 6, 2021 giving the warrant an effective period of

authorizing

66 days at the expiration of which time the Tax Collector shall make an accounting in writing to the Board of Education:

AND IT IS FURTHER DIRECTED that the delinquent tax penalties shall be fixed as follows:
September 1, 2021 - September 30, 2021 - No Penalty added
October 1, 2021 - October 31, 2021- 2% Penalty added
November 1, 2021 - November 6, 2021 - 3% Penalty added

The resolution was adopted on the 18th Day of August, 2021 at 6:30 p.m. with members voting YES and voting NO.

SIGNATURES OF MEMBERS, BOARD OF EDUCATION




To: Annette Hammond

Re: School Meal and Snack Pricing for 2021/2022 SY
From: Susan Sebeck

Date: July 28, 2021

Breakfast PrK-12 $1.55
Lunch PreK-6 $2.25
Lunch 7-12 $2.40
Milk $ .55
Adult Breakfast $3.00
Adult lunch $4.75
Snacks $.75-8$1.50

If you need any more information please let me know.

Thank you for your support of the School Meals Program.

Susan Sebeck




Hayen, Jarrin

I I | I
From: lannello, Dorothy
Sent: Tuesday, July 27, 2021 8:45 AM
To: Hayen, Jarrin
Subject: FW: Surplus of Equinox

Jarrin,

I am recommending that we include a resolution on the August 18" board agenda to surplus the 2010 Chevrolet
Equinox, effective November 18, 2020. The Equinox was placed on BOCES Muni-Bid (EBAY) and sold on January 25,
2021.

Thank you.
Dort



Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

Personnel Proposal A ~enda

The Board of Education will be asked to accept/approve the following Personnel
Proposal Agenda as recommended by the Superintendent of Schools:

Create Assistant Principal Position
To approve creating an Assistant Principal position.



Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

Personnel Consent Agenda

The Board of Education will be asked to accept/approve the following Personnel Consent
Agenda as recommended by the Superintendent of Schools:

Resignation (encl P1)
To accept the resignation of Matthew Carlin as full-time Secondary Physical Education
Teacher, effective July 7. 2021.

Rescind Mentor
To rescind the appointment of Greg Bonczkowski as mentor for Matthew Carlin for the
2021-2022 school year.

Per-Diem Employee (encl P2)
To approve Cindy Ketchum as a per-diem employee, on an as needed basis, at an hourly
rate of $15.25 from August 17. 2021 through June 30. 2022.

Resignation (encl P3)
To accept the resignation of Dawn Wheeler as summer school aide. effective July 15,
2021.

Resignation (encl P4)
To accept the resignation of Theresa Bennett as Elementary Teacher, effective August 30.
2021 with regret and gratitude.

Rescind Mentor
To rescind the appointment of Theresa Bennett as mentor for Mackenzie Henry for the
2021-2022 school year.

Rescind Mentor
To rescind the appointment of Theresa Bennett as mentor for Courtney Baker for the
2021-2022 school year.

Director of Special Education
To appoint Annette Hammond as Director of Special Education for the 2021-2022 school
year. effective July 1., 2021.

RESOLVED: Upon the recommendation of the Superintendent of Schools. per the
required Commissioner’s Regulations Part 200.3. that this Board does hereby appoint the
following CSE/CPSE Committee Members for the 2021-2022 school year. effective July
1.2021:

CSE
o CSE Director: Annette Hammond
« School Psychologist: Theresa Yantz



Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

o Special Education Teacher

« Regular Education Teacher

o Parent Member: Refer to list (Only needed at parent request)

o Parent(s) of Guardian of the Student

o Other persons having knowledge or special expertise regarding the student.
including related services personnel as appropriate, as the school district or
parent(s) shall designate

o Ifappropriate. the student

CPSE

» CPSE Director: Annette Hammond

« School Psychologist: Theresa Yantz

o Special Education Teacher

o Regular Education Teacher

« Parent Member: Refer to list (Only needed at parent request)

e Parent(s) of Guardian of the Student

o Other persons having knowledge or special expertise regarding the student.
including related services personnel as appropriate. as the school district or
parent(s) shall designate

o For child in transition from Early Intervention programs and services, at the
request of the parent. the appropriate professional designated by the agency that
has been charged with the responsibility of the preschool child

o A representative of the Municipality ot the preschool child’s residence.

e Chairperson
To approve the following Chairperson for the 2021-2022 school year:
Heather Wilcox, Principal.

e Alternate Chairperson
To approve the following Alternate Chairperson for the 2020-2021 school year:
Theresa Yantz, School Psychologist at the rate of pay $25.54/hour per meeting.

Rescind Musical Director
To rescind the appointment of Jennifer McDowall as Musical Director for the 2021-2022
school year.

Resignation (encl P5)
To accept the resignation of Tyler Lindsley as Recess Monitor. eftective July 28.2021.

Aide (encl P6)
To appoint Tyler Lindsley as a full-time Aide. effective September 1, 2021.






Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

Coaching Recommendations (encl P14)

To appoint the following coach for the 2021-2022 Fall sports season:
Boys’ Varsity Soccet  Greg Bonczkowski

Girls’ Modified Soccer - Ken Held

Girls’ Modified Soccer Volunteer Assistant — Raquel Norton

All coaches are pending the following requirements: first aid certification. CPR/AED
certification. concussion certification. DASA certification, and fingerprint clearance.

Summer Helper (encl 15)
To appoint Isaiah Stockdale as a Summer Helper, effective July 20, 2021 through August
24.2021 at the rate of pay $12.50/hour.

Resignation (encl P16)
To accept the resignation of Kari Stockdale as an Aide. effective August 9. 2021.

Aide (encl P17)
To appoint Randi Conway as an Aide. effective September 1, 2021.

Aide (encl P18)
To appoint Brittany Scheriff as an Aide. effective September 1., 2021.

Aide (encl P19)
To appoint Jaime Fuller as an Aide, effective September 1. 2021.

Aide (encl P20)
To appoint Meghan Kerr as an Aide. effective September 1, 2021.



Hayen, Jarrin

- I ]
From: fannello, Dorothy
Sent: Wednesday, July 28, 2021 10:08 AM
To: Hayen, Jarrin
Cc: Hammond, Annette
Subject: Recommendation
Jarrin,

I am recommending to appoint Cindy Ketchum as a Per Diem employee from August 17, 2021 through June 30, 2022 at
$15.25 per hour, on a “As Needed” basis.

Thank you.
Dort






July 27,2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Aide Recommendation

[ am recommending Mr. Tyler Lindsley to be appointed as an aide for our
district with an eftective start date of September 1, 2021. He is an alumni and
is very familiar with our school community, students and families. Since
2019, Tyler has been a loyal employee of the district as a recess monitor, long
term substitute and auditorium coordinator. He has proven himself to be an
asset to our district and is very deserving of a full time position.

[ am highly recommending Tyler Lindsley be considered for the full time aide
position here at GMU. Please let me know if you have any questions.

Sincerely,

Heather Wilcox
Principal



July 27, 2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Annual Positions Recommendations

Please consider accepting the following recommendations for the annual
positions.

Sincerely,

Heather Wilcox
Principal






July 27. 2021

To: Annette Hammond. Superintendent
CC: Board of Education

From; Heather Wilcox

Re: Elementary Teacher recommendation

[ am recommending that Ms. Kimberly Hromada be appointed as an elementary
general education teacher beginning on September [, 2021. She was previously
tenured at Afton CSD and holds dual certification in Elementary Education
(Birth-6) and School District Administrator.

Kimberly is a veteran teacher and has held a variety of educational positions
throughout her career. She has done some recent soul searching and realized
that her true passion in life is to teach young children. She is extremely
passionate about ensuring that all her students learn and works extremely hard
to make sure this happens. Her description of her teaching style is exactly what
we are expecting of teachers. She individualizes her instruction so that each
and every student feels valued and accepted in her classroom. Kimberly creates
a learning environment where all students feel comfortable to take risks and
grow as independent learners.

Kimberly believes that relationships matter most which correlates with our
trauma-intormed philosophy and SEL practices here at GMU. Kimberly
focuses on developing the whole child by fostering relationships to help
students develop strong social skills and prevent behaviors. She firmly believes
in praise positive behaviors and avoid reinforcing negative behaviors.

References reported that Kimberly is detail oriented, and knowledgeable of
curriculum and teaching strategies. She is a team-player, efficient, takes
initiative, and goal-driven. Kimberly seeks and applies constructive feedback
to make continuous improvement.

[ am confident that Ms. Kimberly Hromada has the attitude, teaching skills, and
potential needed to become a successtul teacher here at GMU, but also the
compassion and empathy required to support the students’ social and emotional
needs as well. Please let me know if you have any questions.

Sincerely,

Heather Wilcox
Principal



To: Annette Hammond

Re: Summer Cateteria Workers
From: Susan Sebeck, Cafeteria Manager
Date:  July 20, 2021

[ am recommending the following individual be appointed, as Summer Food Service Workers to help prepare for our
summer feedings:

Andrew M. Sebeck

Thank you,

Susan Sebeck



July 28, 2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Long term substitute

[ am recommending that Ms. Abbey Beaver be appointed as a long term
substitute for Physical Education and Health beginning on September 1, 2021.
Abbey currently holds her NYS initial certification in Health Education K-12
and is enrolling in a master’s program for her Physical Education certification.
Upton receipt of this certification, I will be recommending Abbey be
appointed as a full time, tenure track teacher.

Abbey’s teaching philosophy encourages individuals to be healthy members of
society. She believes that making positive choices influences one’s outlook on
life and enjoys assisting individuals in making choices that lead to a healthy
lifestyle. Abbey makes it a priority to get to know her students and their
interests and then finds creative ways to make learning connections to those
interests. She basis her class discussions on relevant topics and trends whis
also encourages student involvement and motivation.

Abbey has an innate ability to connect with students but also sets appropriate
boundaries. Due to the sensitive topics that she will be discussing her
students, Abbey makes it a priority to educate students about all points of view
and explore all viewpoints to avoid conflicts based on beliefs.

Upon checking Abbey’s references, they all agreed that Abbey is exceptional
at establishing strong relationships with students. She establishes acceptable
boundaries for students and reinforces his expectations through
communication. She knows the importance of acting as a positive role model
for students and holds herself to high personal standards.

I am confident that Miss Abbey Beaver has the positive attitude, passion,

determination, and potential needed to become a successful teacher here at
GMU. Please let me know it you have any questions.

Sincerely,

Heather Wilcox
Principal



July 29, 2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather W :ox

Re: Mentor Recommendations

Please consider accepting the following recommendations as mentors for our
new hires.

New Hires Mentors
Abbey Beaver Kaitlyn Woods
(PE/Health)

Kimber y Rhomada Becky Acla
Sincerely,

Heather Wilcox
Principal




August [, 2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: .eather Wilcox

Re: Assistant Principal Recommendation

I am recommending that Mr. Kevin Walsh be appointed as an Assistant
Principal beginning on August 19, 2021. Kevin has a wide variety of unique
educational experiences and hold his NYS initial certification in School
Building Administration. He has been a Social Studies teacher, a Director of
International School Programs, and a Division Head for a school in China. He
has helped develop and implement curricula in newly established schools and
oversaw the operation of international school programs for non-English
speaking students.

During his internship for his administrative building level experience, Kevin
worked closely with the principal to implement plans for remote and hybrid
teaching during the pandemic. He is adept with technology and led the
distribution of student devices along with presenting virtual orientations and
safety videos for students. Additionally, Kevin worked alongside the
Assistant Superintendent of Curriculum. He observed and evaluated staff
tollowing the APPR process, developed statt trainings and synthesized district
data to aid in data informed decision making.

Kevin's recommendations were strong and positive. He was referenced as
driven, focused, and empathetic. He makes an attempt to get to know every
student and students seem to respond well to him. Kevin utilizes restorative
practices to help diftuse conflict and approaches discipline from a learning
opportunity perspective. Supervisors commented that Kevin takes directives
well and will follow through on projects from beginning to completion. He
aided in data collection for a target school by creating Google surveys and
then sorted and synthesized the data into comprehensible charts. He was very
thorough and effectively completed all assigned tasks.

[ am confident that Mr. Kevin Walsh has the demeanor, dedication,

perseverance, and potential needed to become a successful administrator here
at GMU. Please let me know if you have any questions.

Sincerely,

Heather Wilcox
Principal



GILBERTSVILLE-MOUNT UPTON CENTRA' SCHOOL

693 State Highway 51 e Gilbertsville, New York 13776-1104
Phone (607) 783-2207 e Fax: (607) 783-2254

To: Gilbertsville-Mt. Upton Central School

Board of Education

693 State Highway 51

Gilbertsville, NY 13776

From: Issy Clapp, GMU Substitute Coordin

Date: August 9, 2021

RE: Substitutes

To Whom It May Concern;

[ have received a Reasonable Assurance Form from the following people with the intent to return
to the Gilbertsville- Mount Upton School District for the 2021-2022 school year in the capacity
as an on call substitute.

Denise Marshall — Retired Certified Teacher

Carol Angelone — Retired Non-Certified Teacher; Retired RN

Thank you for your time.

It’s the Quality of the journey that counts.



Gilbertsville-Mount Upton Central School
693 State Highway 51 Gilbertsville, New York 13776-1104
Phone: (607) 783-2207, Ext. 124
Fax (607) 783-2254
gbonczkowski@gmucsd.org
Greg Bonczkowski
Athletic Director

TO: Gilbertsville — Mt. Upton Central School Board of Education
Annette Hammond, Superintendent

FROM: Greg Bonczkowski, Athletic Director @/")

DATE: August 9, 2021

SUBJECT: 2021 COACHING RECOMMENDATIONS (FALL SPORTS SEASON)

As the Athletic Director at Gilbertsville — Mt. Upton Central School, I would like to recommend
the following coaches for the 2021 Fall Sports Season:

Fall Sports Season:

Girl’s Varsity Soccer — Greg Bonczkowski
Girl’s Modified Soccer — Ken Held
Girl’s Modified Soccer (Assistant Coach) — Raquel Norton

Boy’s Varsity Soccer — Open Position (Merging with Unadilla Valley for Fall 2021 Season)
Boy’s Modified Soccer — Open Position (Merging with Unadilla Valley for Fall 2021 Season)

Varsity Cross Country — Open Position (Merging with Unadilla Valley for Fall 2021 Season)

* Pending the following requirements:

o First Aid Certification
CPR/AED Certification
Concussion Certification
DASA Certification
Fingerprint Clearance

O 000

If you have any questions or concerns, please feel free to contact me.
Thank you for your attention to this matter.



August 9, 2021

To: Annette Hammond, Superintendent
CC: Board of Education
From: Heather Wilcox
Re: Annual Positions Recommendation

Plecase consider accepting the following recommendation for an additional
summer helper eftective July 20, 2021.

Summer Helpers (minimum wage)

' Isaiah Stockdale |

Sincerely,

Heather Wilcox
Principal



Hayen, Jarrin

From: Wilcox, Heather

Sent: Tuesday, August 10, 2021 7:18 AM
To: Hayen, Jarrin

Subject: Fw: Resigning

From: Stockdale, Kari <kstockdale@gmucsd.org>
Sent: Monday, August 9, 2021 8:36 PM

To: Wilcox, Heather <hwilcox@gmucsd.org>
Subject: Resigning

Dear Heather.

Thank you for the opportunity of employment. Last year was a very difficult and stressful time. [ appreciate all
your efforts to resolve the situation but after all considerations I think it is best that 1 remove myself from that
environment and resign my position for this year. Best wishes for the new school year!

Thanks again.

Kari

(}et O..+lr\,\|, frw iNC



August 12,2021

To: Annette Hammond. Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Aide Recommendation

I am recommending Ms. Randi Conway be appointed as an aide for our
district with an etfective start date ot September 1, 2021. She attended GMU
for some time as a student so she is very familiar with our district
expectations. She currently has a bachelor’s degree in veterinary science, but
wants a change of career. She thoroughly enjoys working with young children
and also has a desire to coach. Randi likes to learn new things and believes in
the importance of supporting young learners.

1 am highly recommending Randi Conway be considered for the full time aide
position here at GMU. Please let me know if you have any questions.

Sincerely.

Heather Wilcox
Principal



August 12,2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Aide Recommendation

[ am recommending Ms. Brittany Scheriff be appointed as an aide for our
district with an effective start date of September 1, 2021. She is an alumni
with children enrolled in our district and is very familiar with our school
community, students and families. Brittany is strong in working with students
with special needs and understands special education student
accommodations. She will advocate for equity and ensure that the students
that she works with receive the best school experience possible.

[ am highly recommending Brittany Scheritt be considered for the full time
aide position here at GMU. Please let me know if you have any questions.

Sincerely,

Heather Wilcox
Principal



August 12,2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Aide Recommendation

[ am recommending Mrs. Jamie Fuller to be appointed as an aide for our
district with an effective start date of September 1, 2021. She is a district
resident with experience in early childhood education. She has worked in child
care centers as a classroom aide for tive years and developed skills in
nurturing the development ot young children, maintaining safety, and
supporting the learning environment. Jamie is very knowledgeable of the
appropriate developmental skills and has a compassionate personality to help
guide our students.

I am highly recommending Jamie Fuller be considered for the full time aide
position here at GMU. Please let me know if you have any questions.

Sincerely,

Heather Wilcox
Principal



August 12, 2021

To: Annette Hammond, Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Aide Recommendation

I am recommending Ms. Meghan Kerr be appointed as an aide for our district
with an effective start date of September 1, 2021. She is a district resident
with experience in early childhood education. She has initiated a degree in
early childhood education but COVID has impacted her ability to complete
her coursework to become a certitied teacher. Meghan is a soft-natured,
caring individual that utilizes a growth mindset when working with children.
References commented that she is “well spoken. soft mannered, and super
smart”.

[ am highly recommending Meghan Kerr be considered for the full time aide
position here at GMU. Please let me know it you have any questions.

Sincerely,

Heather Wilcox
Principal



Gilbertsville-Mt. Upton Board of Education
Regular Meeting
Wednesday, August 18, 2021

New Items 7 ~—sent Agenda

The Board of Education will be asked to accept/approve the following New Items
Consent Agenda as recommended by the Superintendent of Schools:

Memorandum of Agreement (encl N1)

To approve the Memorandum of Agreement for Gary Stevens to provide facilitation
services for the Gilbertsville-Mount Upton Central School District and the Unadilla
Valley Central School District shared services initiative.

TCCC Articulation Agreement (encl N2)
To approve the Articulation and Service Agreement with Tompkins Cortland Community
College for the 2021-2022 school year.

Traversa Software Agreement Amendment (encl N3)
To approve the amendment to the Tyler Technologies. Inc. agreement for Traversa Bus
Routing Software (originally approved April 19.2021).

Sports Merger (encl N4)
To approve the following sports merger for the 2021-2022 school year:
Varsity and Modified Boys’ Soccer-GMU & Unadilla Valley.

Sports Merger (encl N5)
To approve the following sports merger for the 2021-2022 school year:
Varsity and Modified Cross Country-GMU & Unadilla Valley.

Sports Merger (encl N6)
To approve the following sports merger for the 2021-2022 school year:
Varsity and Modified Golf-GMU & Unadilla Valley



MEMORANDUM NFACPTEL, L NT

TO PROVIDE FACILITATION SERVICES FOR THE
GILBERTSVILLE-MOUNT UPTON CSD and UNADILLA VALLEY CSD
SHARED SERVICES INITIATIVE

A.sexvices PROVIDED:
Mr. Stevens shall act as facilitator for the Gilbertsville-Mount Upton (GMU) and Unadilla Valley (UV) Shared Services Initiative. In
that role he shall provide the following services:

1. Organize committee meetings.

2. Create meeting agendas in concert with the two Superintendents.

3. Guide the committee meeting discussions,

4. Assign tasks to committee members.

5. Hold committee members accountable for agreed upon product and for abiding by the committee ground rules.

6. Create minutes for each meeting to be provided to the Superintendents for dissemination.

7. To aide the Superintendents in the creation of Policy and Procedure as deemed appropriate by the committee and/or

Superintendents/Boards.

8. To facilitate appropriate school/community information meetings for the purpose of summarizing the committee’s

discussions and accomplishments on behalf of the two school districts each school year as directed by the Superintendents.

9. To provide additional services related to the committee work as directed by the GMU and UV Superintendents.
B. RENUMERATION:
The Facilitator shall be paid at the following rates:

1. Meeting Preparation/Report Writing/Travel Time 875 per hour
2. Onsite Time $90 per hour
3. Mileage $.58 per mile

4. Reimbursement (meals, out of pocket expenses for materials, etc.)  As per receipts
C. BILLING/PAYMENT:
Mr. Stevens shall submit bills for services provided at the rates noted above to GMU and UV Central Schools. Payment shall be due
30 days trom the date of receipt.
D. COMMENCEMENT OF AGREEMENT:
This agreement shall have a commencement date of Month/Day, 2021.

Grayson Stevens
FACILITATOR DATE

Anncttc Hammond
SUPERINTENDENT, GMU CSD DATE

Brenton Taylor DATE
SUPERINTENDENT, UV CSD



Tompkins Cortland Community College

CollegeNow Concurrent Enrollment
Articulation and Service Agreement
September 1, 2021 - August 31, 2022

Tompkins Cortland Community College (Tompkins Cortland) and Gilbertsville — Mount Upton High School
mutually seek to build upon the curricular experiences of students and eliminate unnecessary duplication of
instruction to create a seamless secondary to postsecondary pathway. The above institutions subscribe to the
following memorandum.

A.

smpkins Cortiand Community College agrees:

To provide registration in one or more of the concurrent enroliment courses approved to be offered at
Gilbertsville — Mount Upton High School. A list of approved courses will be maintained on the
Concurrent Enroliment section of the CollegeNow website (www.tompkinscortland.edu/CollegeNow).

Gilbertsville — Mount Upton High School faculty will be eligible to teach each of the respective
course(s) when they submit a complete credential packet to CollegeNow and are approved by the
respective Tompkins Cortland Faculty Liaison as a CollegeNow adjunct (concurrent enroliment)
instructor.

To provide course documents, including a master syllabus for each course that outlines the topics
and depth of coverage for each course and stipulates methods of evaluating student performance.

To provide Faculty Liaisons who will provide guidance with curriculum alignment through review and
approval of concurrent enrollment course outlines, meetings with concurrent enroliment instructors,
sharing of course materials, site visits, and professional development.

To provide access to select learning resources, as needed, including Blackboard and College library.

To provide a scholarship to students enrolled in concurrent enroliment courses that covers the tuition
charge so that there is no net cost to students.

To provide students who register for any Tompkins Cortland course, a College transcript upon
request by the student.

B. Gilbertsville — Mount Upton High School agrees:

1.

Instruction will be conducted at Gilbertsville - Mount Upton High School and provided by
Gilbertsville — Mount Upton High School instructors who have had their credentials approved by
Tompkins Cortland to teach the courses and who have agreed to follow the College syllabus for each
course.

Each concurrent enroliment instructor develops a course outline congruent to the syllabus provided
by Tompkins Cortland. The instructor will submit this outline for Faculty Liaison approval before the
course is first taught and at the beginning of each subsequent term that the course is taught.

Concurrent enroliment instructors will adhere to the rules and regulations set forth in the Tompkins
Cortland Community College Concurrent Enrollment Instructor's Handbook except when such rules
and regutations are waived by the Academic Dean or Provost.

To provide support for concurrent enroliment instructors in meeting CollegeNow requirements,
including:
a. Orientation for new concurrent enroliment instructors.

b.  Meeting with CollegeNow Faculty Liaison and participating in Faculty Liaison site visits to
coordinate alignment of concurrent enroliment courses with those taught at Tompkins Cortland.

C. Participation in Tompkins Cortland professional development annually. If the College identifies a
pattern of absence over a three-year period, a CollegeNow administrator will meet with the
concurrent enroliment instructor to discuss continued participation in the program.
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5 To advise, schedule, and register students into concurrent enroliment courses based upon each
student’s readiness for the college course, as determined by the concurrent enrollment instructor,
College course syilabus, and any additional guidance provided by the College.

6.  Applicable academic policies and regulations, as stipulated in the current College catalog, shall apply
to both concurrent enroliment faculty and students participating in this program.

7. Textbooks will be college-level texts approved by the Faculty Liaison. Per student fees may apply for
courses utilizing the College’s Open Educational Resources, to be billed to Gilbertsville ~ Mount

Upton High School.

8  Assessments will be similar in design, scope, and level of difficulty, and final course grades will be
determined, based on the College master course syllabi and guidance from the Faculty Liaison.

9.  Concurrent enroliment students will complete a college evaluation of their concurrent enrollment
course(s) at the end of each course.

10. In a case where an approved concurrent enroliment instructor teaching a concurrent enroliment
course will be out of schoo! for any extended leave or iliness, the Principal will notify the CollegeNow
office as soon as possible and provide credentials for the substitute instructor of the course. Any high
schooi instructor intending to teach a previously approved concurrent enrollment course must have
credentials reviewed.

11.  With the support of Gilbertsville — Mount Upton High School staff, students enrolling in Tompkins
Cortland courses will provide/obtain all required documents, where applicable, to secure a valid
Certificate of Residence once a year or at the time a previously issued Certificate of Residence
becomes invalid.

Gilbertsville — Mount Upton High School agrees to indemnify and hold harmless Tompkins Cortland, its
trustees, sponsoring municipalities, agents, officers, and employees from and with respect to any and all
claims, causes of action, liability, loss, damages, claims, costs or expenses (including attorneys’ fees and
disbursements) sustained, incurred by, or asserted against Tompkins Cortland or its trustees, sponsering
municipalities, agents, officers, or employees arising out of, resulting from, or concerning any acts or
omissions to act by Gilbertsville — Mount Upton High School or any employee or agent thereof in
connection with the performance by Gilbertsville - Mount Upton High School of its duties and/or
responsibilities under this Agreement. Tompkins Cortland agreeds to indemify and hold harmless
Gilbertsville — Mount Upton High School, its agents, officers, and employees from and with respoect to
any and all claims, causes of action, liability, loss, damages, claims, costa or expenses (including
attorneys’ fees and disbursements) sustained, incurred by, or asserted against Gilbertsville — Mount
Upton High School or its agents, officers, or employees arising out of, resulting from, or concerning any
acts or omissions to act by Tompkins Cortland or any employee or agent thereof in connection with the
performance by Tompkins Cortland of its duties and/or responsibilities under this Agreement.

agreement can be withdrawn by either party with one college semester’s prior notice.
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AMENDMENT

This amendment (“Amendment”) is effective as of the date of signature of the last party to sign as
indicated below (“Amendment Effective Date”), by and between Tyler Technologies, Inc. with offices at
One Tyler Drive, Yarmouth, Maine 04096 (“Tyler”) and the Gilbertsville-Mount Upton Central School
District, with offices at 693 State Highway 51, Gilbertsville, New York 13776 (“Client”).

WHEREAS, Tyler and Client are parties to an agreement dated April 4, 2017 (“Agreement”); and
WHEREAS, Tyler and Client are parties to an amendment dated April 19, 2021 (“April Amendment”);
WHEREAS, Tyler and Client desire to amend the terms of the April Amendment as provided herein.

NOW THEREFORE, in consideration of the mutual promises hereinafter contained, Tyler and Client agree
as follows:

1. Section 2 of the April Amendment is hereby modified as follows:

“Payment Terms for the items added to the Agreement pursuant to Article 1 of this Amendment
shall be as follows:
a. Tyler will invoice Client fees for Implementation Services as provided below:

i. Implementation services are billed and invoiced as follows, at the rates set forth
in the Investment Summary: {a) 50% when the map is available to you in Tyler’s
data center; (b) 50% upon completion of implementation.

b. Tyler will invoice Client fees for services as provided.
c. SaaS fees:

i. There will be no increase to the annual Saa$ fees for the first two (2) SaaS
renewal terms.

ii. Subsequent renewal fees will be at our then current rates.

d. Payment is due within thirty (30} days of the invoice date.”

2. This Amendment shall be governed by and construed in accordance with the terms and
conditions of the Agreement.

3. Except as expressly indicated in this Amendment, all other terms and conditions of the
Agreement shall remain in full force and effect.



IN WITNESS WHEREOF, the parties hereto have executed this Amendment as of the dates set forth

below.

Tyler Technologies, Inc.

By:

Name:

Title*

Date-

Gilbertsville-Mount Upton Central School
District

By:

Name:

Title:__

Date:

‘.o tyler






Forward to: Section IV Athletic Association
276 State Hwy 7
Sidney, NY 13838
mcweenej@dcmoboces.com

by: J-—=~ 20 2029 f51 Football

August 30, 2021 for Fall activity

November 22, 2021 for Winter activity

March 21, 2022 for Spring activity

COMBINING OF TEAMS - The joining together of students from two or more member schools in the same district or close
proximity to form a single team shall be permitted subject to the following conditions:

The joining together of students from two or more-member schools in the same district or proximity to form a single team
shall be permitted subject to the following conditions:

1. Permission must be obtained from their league and section on an annual basis.

2. Section approval must be reported to the NYSPHSAA, Inc., Executive Committee. NOTE: If a combined school team goes
beyond sectional level competition their boys and girls grade 9-11 enrollment shall be combined, using the below criteria,
for state level competition.

The graduated scale is used for up to 3 “team” mergers and mergers with 4 or more “teams” take 100% of their BEDS; ONLY
in team sports. (July 2017)

NOTE: If two or more schools are located within the same physical building, 100% of their BEDS will be used if they are
following the Combining of Teams process. (Feb. 2019)

The school(s) with the higher(est) classification number will have a percentage of the other school(s) classification number
added according to the graduated scale below.

Beginning in 2019-2020 The percentages is dependent upon the association’s “Sport Specific classification
cut-off numbers" (july 2018)

Five Classes (100%, 100%, 100%, 40%, 30%)

Four Classes {100%, 100%, 40%, 30%)

Three Classes (100%, 40%, 30%)

Two Divisions {100%, 40%)

3. Section shall determine the deadlines for schools to merge or demerge programs.

4. If a non-public school is part of the merger, the “merged” team may be subject to the Section’s Classification of Non-Public
School Committee.

5.1f a merger is denied by the Section, schools have the ability to resubmit a merger using 100% of all schools BEDS
enrollment numbers. (July 2016)

Reporting Procedure: All violations shall be reported to the League and Section.

Action of Section IV Merger Committee

The above request for merger is Approved
Not Approved

for the activity of

for the school year

Classification  AA A B C D

Chairperson Date







Forward to: Section 1V Athletic Association
276 State Hwy 7
Sidney, NY 13838
mcweenej@dcmoboces.com

by: Trwe- ry 30, 2022 for Football
Augr-* 130, 2021 for Fall activity

November 22, 27?1 for Winter activity

March ™" 2022 for Spring activity

COMBINING OF TEAMS - The joining together of students from two or more member schools in the same district or close
proximity to form a single team shall be permitted subject to the following conditions:

The joining together of students from two or more-member schools in the same district or proximity to form a single team
shall be permitted subject to the following conditions:

1. Permission must be obtained from their league and section on an annual basis.

2. Section approval must be reported to the NYSPHSAA, Inc., Executive Committee. NOTE: If a combined school team goes
beyond sectional level competition their boys and girls grade 9-11 enrollment shall be combined, using the below criteria,
for state level competition.

The graduated scale is used for up to 3 “team” mergers and mergers with 4 or more “teams” take 100% of their BEDS; ONLY
In team sports. (July 2017)

NOTE: If two or more schools are located within the same physical building, 100% of their BEDS will be used if they are
following the Combining of Teams process. (Feb. 2019)

The school(s) with the higher(est) classification number will have a percentage of the other school(s) classification number
added according to the graduated scale below.

Beginning in 20119-2020 The percentages is dependent upon the association’s "Sport Specific classification
cut-off numbers” {july 2018)

Five Classes {100%, 100%, 100, 40%, 30%)

Four Classes (100%, 100%, 40%, 30%)

Three Classes (100%, 40%, 30%)

Two Divisions {100%, 40%)

3. Section shall determine the deadlines for schools to merge or demerge programs.

4. 1f a non-public school is part of the merger, the “merged” team may be subject to the Section’s Classification of Non-Public
School Committee.

5.1f amerger is denied by the Section, schools have the ability to resubmit a merger using 100% of all schools BEDS
enrollment numbers. (July 2016)

Reporting Procedure: All violations shall be reported to the League and Section.

Action of Section [V Merger Committee

The above request for mergeris _ ~ Approved
Not Approved
for the activity of

for the school year

Classification  AA A B C D

Chairperson Date







Forward to: Section IV Athletic Association
276 State Hwy 7
Sidney, NY 13838
mcweenej@dcmoboces.com
by: T~ r30,2022 for Football
*--gust 30, 2021 for Fall activity

November 22, 2021 for Winter activity

March 21, 2022 for Spring activity

COMBINING OF TEAMS - The joining together of students from two or more member schools in the same district or close
proximity to form a single team shall be permitted subject to the following conditions:

The joining together of students from two or more-member schools in the same district or proximity to form a single team
shall be permitted subject to the following conditions:

1. Permission must be obtained from their league and section on an annual basis.

2. Section approval must be reported to the NYSPHSAA, Inc., Executive Committee. NOTE: If a combined school team goes
beyond sectional level competition their boys and girls grade 9-11 enrollment shall be combined, using the below criteria,
for state level competition.

The graduated scale is used for up to 3 “team” mergers and mergers with 4 or more “teams” take 100% of their BEDS; ONLY
in team sports. (July 2017)

NOTE: If two or more schools are located within the san  shysical building, 100% of their BEDS will be used if they are
following the Combining of Teams process. {Feb. 2019)

The school(s) with the higher(est) classification number will have a percentage of the other school(s) classification number
added according to the graduated scale below.

Beginning in 2019-2020 The percentages is dependent upon the association’s “Sport Specific classilication
cut-off numbers” (July 2018)

Five Classes (100%, 100%, 100%, 40%, 30%)

Four Classes (100%, 100%, 40%, 30%)

Three Classes (100%, 40%, 30%)

Two Divisions { 100%, 40%)

3. Section shall determine the deadlines for schools to merge or demerge programs.

4. If a non-public school is part of the merger, the “merged” team may be subject to the Section’s Classification of Non-Public
School Committee.

5.1f a merger is denied by the Section, schools have the ability to resubmit a merger using 100% of all schools BEDS
enrollment numbers. (July 2016)

Reporting Procedure: All violations shall be reported to the League and Section.

Action of Section IV Merger Committee

The above request for mergeris __ Approved
Not Approved
for the activity of _

for the school year
Classification  AA A B C D

Chairperson Date
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