


The Gilbertsville-Mt. Upton Central School District is committed to an educational environment that assures equitable
opportunity for individuals to become College and Career Ready and ultimately, responsible, productive members of society.
We will encourage all individuals to do their personal best, that they may gain a lifi ng enthusiasm for work and learning.

/ S CON! T AGENDA
RESC . upon the recommendation of the Superintenc 1t of Schools. to accept/approve the
19 Av-—~ist 2020, v Item Consent Agenda.
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M Lo hebeck

Sebond Pood Seroee Mo

10! Annette Hammond

Re: School Meal and Snack Pricing tor 2020/2021 SY
From: Susan Sebeck

Date: July 22, 2020

"reakfast PrK-12 $1.55
Lunch PreK-6 $2.25
~unch 7-12 $2.40
Mil $ .55

Adult Bi kfast $2.75
Adult 1_ach €750
Snacks $1.00

If you need any more information please let me know.

Thank you for your support of the School Meals Program.

Susan Sebeck












August 4, 2020

To: The Board of Education
From: Annette Hammaond, Superintendent

Re: Director of Special Education

| am recommending that Heather Wilcox be appointed as the Director of

Special Education, beginning July 1, 2020.






August 4, 2020

To: Annette [lammond. Superintendent
CC: Board of Education

From: Heather Wilcox

Re: Safety Patrol

I am recommending that Shawna DiGiorgi’s appointment as Safety
Patrol Advisor be rescinded and that she be reappointed as the Satety
Patrol co-advisor. Thank you for your consideration.

Sincerely,

Heather Wilcox
Principal



July 21, 2020

To: Annette Hammond, Superintendent
CC: Board of Education
From: Heather Wilcox
Re: Annual Positions Recommendations

Please consider accepting the following recommendations for the annual
positions.

Sincerely,

Heather Wilcox
Principal









June 75, 7770

Mrs. Anne  D. Har  nd, Superintendent
Gilbertsvi  viount Upton CT7

693 State 51

Gitbertsville, NY 13776-1104

Dear Mrs. Hammi
I am interested in the School Nurse position that is advertised in OLAS. I am a Registered Nurse
with a Bachelor deg My current position has provided me with school nurse experience

needed for the advertised position.

. addition to my nursing experience, | have strong organizational and communication skills. |
am very dependable and professional.

I look forward to discussing this position in an interview.
Sincerely,

Kelly Ingham, RN, F™N



August s, 2070

Please :ceptthisnotic of myr signation “rom _.1e Gilt -tsvil Mt
Upton CSD ° :tiv  August 31, 2020.

Thank you,
} iria &_<oulas




































Our Vision Statement

T. provide an inclusive lear~ng community which fosters life-
long personal and academic growth.

Our Mission Statement

At Gilbertsville-Mouv~t Upton Central School,
W€ use a trauma-sensitiv - approach to cultivate
confident individuals ..1th the desire to tak .
risks, experience new opportunities, a» to
1_cognize the potential within thems lves. We
are a student-centered learning community that
values:

A Growth Mindset
r.ssential Skills for Career Readin _ss
Social- ¥Fmotional Wellness
R silience
Critical Thinking
I--gh cxpectations
Meaningful Relationships




































Collaborative Team Members:

Annette Hammond
F ather Wilcox
Greg Bonczkowski
Hillary Giuda-Philpott
Ashley Hughes
Becky McMullen
Raquel Norton
Aimee Piedmonte
Lisa Ruland
Mark Seigers
C ra Stafford
Clara Tanner
Darin Trass
Lauren Weidman

Katie Woods



Gilbertsville-Mt. Upton School
District/Superintendent/BOE Goals 2020-2021 School Year

Goal 1: Students will show academic growth — We want students to develop academic
independence and confidence during the COVID19 pandemic.
o TFaculty will be structured into Productive Professional Learning
Communitics (Fridays) with a focus on:
o Math. Reading. Writing, Civic Readiness
o The identification of essential standards a | sharing of best practices
for teaching and learning during the COVIDI19 pandemic.
{(BOE Presentations at least 3 times through the year to share progress of PLCs)
e Review student-learning data to inform instruction through a guaranteed,
viable, aligned curriculum.
o literacy program (February and June presentations)
Writing program (February and June presentations)
Phonics program (February and June presentations)
Analyze assessment data (F&P, state assessments. formative and
summative assessments. iReady) June presentation
o Utilize our Universal Sereening Tool to identify struggling
students carlier (IRcady)
o Restructure RTI/AIS process (November presentation)
e lixposc learners to diverse experiences including college. carcer and civie
responsibilities through a variety of programs.
o Develop Career Plans with students (Naviance December
presentation )
o Virtual College and Carcer visits Pk-12 (November presentation)
o STEAM Collaboration for all grades and subjects (January
prescentation)
o Modecl & Integrate Essential Skills (add virtual skills)

O O O

Goal 2: Students will demonstrate personal growth — We¢ want students to develop
social, emotional, and physical health and seff-awareness. (Oetober and Mareh BOE updates)
o Peer Mentoring-explore creative ways to connect during COVID19
o Assign an Ally to cach student to conneet each day and build
rclationships
o SBHC, ¢ncourage and increase enrollment
o System of Care Social Worker, work on procedures during
COVIDI19
o Maintain a trauma responsive environment (utilizing Kognito and
restorative practices)

Goal 3: Develop and enhance a professional collaborative culture - we will
enhance professional practice to improve student outcomes by providing training and support to ensure
effectiveness of all GMU employees. (April Presentation on action steps taken)



Board of Education Presentation Schedule
2020-2021

October — Sharing programs developed to support student
social, emotional, physical health and self-awareness during
COVIDI19. (Superintendent, principal, school counselor, and
SBHC & SOC representatives)

November — RTI/AIS program updates (Superintendent,
Principal & Coordinator)

December - College & Career Exploration/Naviance during
COVIDI19, PL.C Team Progress (MS/HS Counselor and

Business/Career Teacher, Principal)

January — STEAM during COVID19, PLC Progress (STEAM
Teacher, Principal)

February — Literacy, Writing, Phonics program progress
(Literacy Teacher)

March - Sharing progress of programs developed to support
student social, emotional, physical health and self-awareness
during COVIDI19.

April — Presentation on action steps taken throughout the year to
develop and enhance a professional collaborative culture
(Superintendent)

May - 2021-2022 School Year Budget Presentation and PLC
Team Progress (Superintendent & Principal)

June - Literacy, Writing, Phonics program progress and sharing
ot student assessment data (Principal & Literacy Teacher)









	Agenda-Encl 1
	Board Discussion-Super Eval-Encl 2
	School Board Evaluation-Encl 3
	Minutes July 7-Encl 4
	Minutes July 30-Encl 5
	Financial Consent Agenda
	Revised June Monthly Treasurer's Report-Encl F1
	Financial Report-Encl F2
	Tax Warrant-Encl F3
	School Meals-Encl F4
	Personnel Consent Agenda
	Resignation-Encl P1
	Director of Special Education-Encl P2
	Resignation-Encl P3
	Rescind Appt-Encl P4
	Annual Positions/Advisors-Encl P5
	School Nurse-Encl P6
	Resignation-Encl P7
	Elementary Teacher-Encl P8
	New Items Consent Agenda
	BOCES Transportation Contract-Encl N1
	TCCC Articulation Agreement-Encl N2
	Athletic Trainer Agreement-Encl N3
	LINKS Plan-Encl N4
	District Goals-Encl N5
	Calendar-Encl N6
	Transportation Contract

